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PREAMBLE

WHEREAS, Public Health Nursing and School Nursing are fields of specialization within the
nursing profession; and

WHEREAS, the City of Meriden is conscious of the need to maintain professional public health
nursing and school nursing services for the community; and

WHEREAS, the Registered Nurses employed by the City of Meriden have elected a professional
association to assist them in obtaining their professional as well as economic employment goals;

and

WHEREAS, the City of Meriden recognizes that the efficient economic operation of the Meriden
Department of Health and Human Services demands recognition of the legitimate economic and
working condition aspirations of its Registered Nurses.

NOW THEREFORE, THIS AGREEMENT is effective by and between the CITY OF
MERIDEN (hereinafter referred to as the CITY) and the MERIDEN FEDERATION OF
NURSES, Local 1478RN, AFT-CT, AFT (hereinafter referred to as the UNION).

ARTICLE I
RECOGNITION

The City hereby recognizes Meriden Federation of Nurses, Local 1478RN, AFT-CT, AFT, as the
sole representative of all Registered Professional Nurses employed by the City of Meriden,
excluding the Sanitarian and Program Coordinators as set forth in the Certification of
Representative issued by the Connecticut State Board of Labor Relations in Case No. ME-4376
and the Recognition Agreement issued by the Connecticut State Board of Labor Relations in
Case No. ME-18,933 for the purpose of bargaining as to wages, hours of work and conditions of
employment. The May 2025 Recognition Agreement (Appendix D) will supersede any prior
recognition agreement.

ARTICLE II
RIGHTS OF EMPLOYER

Except to the extent relinquished, abridged, modified or limited by the provisions of this
Agreement, the City reserves and retains solely and exclusively the right, authority and
responsibility to manage the affairs of the City and the direction of the employees. Such rights
shall include, but are not limited to, the following:

1. To recruit, assign, transfer or promote members to positions within the
Department.
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2: To suspend, demote, discharge or take other disciplinary actions against members
for just cause.

3. To determine methods, means, and personnel necessary for Department
operations.

4, To control the Department's budget.

5. To take whatever actions are necessary in emergencies in order to assure the

proper functions of the Department.

6. To discontinue work processes or operations or to discontinue their performance
by employees.
7. To sclect and to determine the number and types of employees required to

perform the City’s operations.

8. To establish contracts and subcontracts for municipal operations provided that the
right shall not be used for the purpose or intention of undermining the Union or
discriminating against its members.

9. To make reasonable rules and regulations relating to personnel policy,
procedures, and practices and matters of working conditions, as permitted and
required by the obligations imposed by law as well as the responsibilities set
forth in this agreement.

These rights shall not be used for the purpose or intention of undermining the Union or
discriminating against its members pursuant to the provisions of the State and Federal Laws on
discrimination.

ARTICLE III
DEFINITIONS

As used in this Agreement, masculine or feminine pronouns shall include reference to either
gender. The terms “Registered Nurse”, “Nurse” and “employee” shall be used throughout this
contract to refer to the Public Health Nurse positions.

There shall be two classes of Registered Nurses (RN ’s) in the Classification System of the City
of Meriden:

A, Public Health Nurse [

Performs varied nursing duties in the community including clinics, schools and
Day Care Centers; participates in operations of public health clinics, interviews
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patients, performs specified diagnostic tests, gives prescribed treatments, records
data, makes necessary referrals and follow-up home visits, participates in
epidemiological investigations in the home, school or community; serves as a
health consultant to pupils, parents and school personnel and others in regard to
health needs; serves as a resource person to classroom teachers and others
pertaining to health instruction; plans and participates in matters pertaining to
health appraisals; participates in first aid care of emergencies; participates in
school faculty, nursing staff and some community meetings as approved by the
Director of Health and Human Services or her designee; maintains up-to date
records; completes surveys and statistical information as required by programs
and the Department. Possession of a license as a Registered Nurse issued by the
State of Connecticut is necessary. Desirable experience and training includes
graduation from a recognized college or university with a degree in nursing or a
related field, following a course of study including approved programs in public
health nursing.

Public Health Nurse [1

This is a professional public health position with a broad scope of public health
nursing responsibilities in the community including, but not limited to, infectious
disease control, immunizations, chronic disease control, maternal and child
health, elderly health, environmental health, health education and occupational

health.

Work involves responsibility for achieving and maintaining safe and healthy
conditions through the application of professional knowledge, skills and abilities
in public health nursing. The position carries out legal responsibility for the
investigation and application of control measures for communicable diseases in
Meriden. The work involves a wide array of preventive health and health
promotion programs aimed at increasing the healthy lifespan of all Meriden
residents.

These synopsized job descriptions shall defer to the fully spelled out duties and responsibilities
as explained in the official job descriptions of the City Classified System as approved by the City

Council.

There shall be three classes of Bargaining Unit Employees, as follows:

A.

Full-time 12 MonthNurse

Any bargaining unit member who works as a nurse for the City for twelve (12)
months of the year and works no less than thirty-five (35) hours per week.

Full-time 10 Month Nurse
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Any bargaining unit member who works as a nurse for the City for ten (10)
months of the year and works no less than thirty-five (35) hours per week.

C. Part-time Under Twenty (20) Hour Nurse

Any batgaining unit member who works as a nurse for the Cily for less than
twenty (20) hours per week.

ARTICLE IV
SENIORITY

Section 1.
Seniority as used in this Agreement shall be defined as follows:

A. Seniority for all Registered Nurses shall start with the most recent date of hire as a
bargaining unit employee in the Department of Health and Human Services. Per
diem employment shall not count towards seniority as per diem nurses are not
bargaining unit members.

B. For the purposes of layoff or job openings, seniority shall be asestablished in
Section IA above, one (1) year for each year of employment regardless of full-
time or part-time status.

C. Seniority for all bargaining unit nurses for the purposes of benefit accrual shall be
based on one year credit for one year of service.

D. Seniority shall have no effect on the service requirements for the purposes of
pension qualification. Pension qualification shall be governed by the pension plan
adopted by the City of Meriden Pension Board. For employees hired into a
qualifying pension position prior to July 1, 2011, their pension shall be governed
by the City of Meriden Defined Benefit Pension Plan. For employees hired on or
after July 1, 2011 into a qualifying pension position, their pension shall be
govemned by the City of Meriden 401(a) Defined Contribution Pension Plan.

Section 2.

A. The Department of Human Resources shall provide annually (in March) one list
of Registered Nurses in the Department of Health and Human Services covered
by this Agreement showing their seniority.

B. Any Registered Nurse who feels there is an error in his/her seniority date as
shown must present the facts substantiating his/her position to the Director of
Human Resources. A copy of the lists shall be submitted to the Union. Sick,
military, jury and vacations shall be included as in-service time.
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Section 3.

When it is necessary to layoff employees within the bargaining unit, the City shall
determine the position and/or positions to be eliminated. A reduction in hours will
effectively eliminate a position and may create a new part-time position.* Layoffs
will then take place as follows:

a. Employees receiving a City pension
b. Employees on probation
(o Employees in designated position and/or positions.

Any employee to be laid off shall be given two (2) weeks written notice of such
layoff or pay in lieu thereof.

Bumping process:

a. Full time, twelve (12) month employee may bump:
1. the least senior full time twelve (12) month employee; or
2 the least senior full time ten (10) month employee; or
3. the part time employee with the most hours; or
4. a vacant position

b. Full time ten (10) month employee may bump:
1. the least senior full time ten (10) month employee; or

2. the part time employee with the most hours; or
<l a vacant position

C. Part time employee may bump:
1. the least senior part time employee; or

24 a vacant position.

Any employee laid off or impacted by loss of hours or benefits shallhave the
employee’s name placed on a recall list, in order starting with the most senior, for
a period of one year.

* In this situation the Director of Health and Human Services will, before a lay off
takes place, meet with the Union to discuss the impact of layoffs.

A, Vacancies and New Positions

When a vacancy of an existing bargaining unit position occurs or a new position in the
bargaining unit is created within the Health and Human Services Department, a notice from the
Department of Human Resources shall be posted on the City’s website for a period of seven (7)
working days so that nurses within the bargaining unit may apply. The City agrees that before
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filling said vacancy or new position with an individual outside the bargaining unit, it will
consider the application of a qualified nurse or nurses from within the bargaining unit.

B. End of the Year Transfer Requests Between Schools

Transfer requests may be honored based on the needs of the school, the position, and whether a
vacancy exists. Transfer requests are not intended to displace existing employees and the
requests may not always be honored at the time of the request. Transfer requests will be
considered at the end of each academic year, to be considered for the following academic year.

Section 4,

Newly employed Registered Nurses in the Department of Health and Human Services serve a
probationary period of one (1) year. Step movement will not occur until the anniversary date of
the Registered Nurse’s hire. During the probationary period the employee shall have no seniority
rights but shall be subject to all clauses in this Agreement. Upon successful completion of the
probationary period, seniority shall date from the original date of hire.

Effective 7/1/10, a nurse with at least one year of employment with the city moving into a higher
level position than currently held, will move to the step closest to but not below the current step
placement. The Registered Nurse will serve a 6 month probationary period in the new position
and then will move to the next step on the scale. If there are additional steps, the employee will
move again on the next step date.

Section 5.

No member of the bargaining unit shall be laid off or have hours reduced while any non-
bargaining unit nurses are working any amount of time in the Department of Health and Human
Services of the City of Meriden except by mutual consent. When unusual circumstances occur
making it necessary to have flexibility, the Union agrees that it will not unreasonably withhold
consent,

Section 6.

The City agrees that it will not arbitrarily float nurses. (A) The assignment and transfer of
nurses is the responsibility of the Supervisor, under guidance of the Director of Health and
Human Services, who will make reasonable effort to satisfy the reasonable requests and desires
of nurses concerned. (B) Nurses employed by the City shall receive notification of their
programs and assignments for the ensuing school year from the Supervisor at least one (1)
month prior to the start of the school year.

In the event of a change in circumstances or conditions, nursing assignments may be changed
only as required thereby with prompt notice in writing to the nurse.

Section 7.
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Seniority will be lost and continuous employment terminated by:

Resignation

Discharge or other involuntary termination of employment;

Disability which continues for more than one (1) year;

Job related disability which continues for more than two (2) years;

A failure to return to work upon the expiration of an authorized leave of absence.

R

The Director of Human Resources will be entitled to receive a physician's update on the status
of an employee every three (3) months, which articulates in sufficient detail the medical status of
the employee, and contains reasonable assurances that the employee will return to work in order

for the position to remain open.

ARTICLE V
HOURS OF WORK

The workweek for a full time twelve (12) month Registered Nurse shall be thirty five (3 5) hours
per week. The workday schedule is 7.5 hours, inclusive of a 30 minute unpaid lunch period,

which will be duty-free.

The workweek for a full time ten (10) month employee shall be thirty-five (35) hours per week ,
seven (7) hours per day, Monday through Friday. Each nurse shall be entitled to a one half-hour
duty free lunch period. Nurses assigned to a school may not leave the building for a duty free

lunch period while school is in session; therefore their seven (7) hour workday shall be inclusive

of lunch.

The City will provide up to 25 hours per school year for full time ten (10) month employees to
use during the school year if the employee feels extra time in their workday is needed to
complete charting, deal with a student injury or illness or similar emergency, or other
extraordinary duties.

A. The time cannot be used for sick, vacation, or early dismissal during inclement
weather.

B. The time will be paid at the straight time current hourly rate being earned by the
employee.

C. The time must be used, at the employee discretion, during the school year. Any

time not used by the end of the school year will not roll into the next school year

and will not be paid out to the employee.
D. The employee must note when this additional time is used on their bi-weekly

timesheet.

The workweek for part time nurses (10 or 12 months) shall consist of less than twenty (20) hours
per week.
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The scheduled start time and end time of each work day for each employee will be established
based upon the school assigned to and/or the particular work assignment for any given day.
Nurses shall work the scheduled hours of the location/school to which they have been assigned.

A,

Any hours worked during school breaks (such as summer vacation) shall normally
be filled by bargaining unit nurses on a seniority basis. If hours are not filled by
bargaining unit employees the city has the right to fill the hours with non-
bargaining unit employees. Registered Nurses who work 10 months, but paid over
12 months, and cover summer school shall be paid their regular rate of pay for
such hours in addition to their normal paycheck. If a Registered Nurse is
scheduled or called in to work additional hours during the summer period and
does not work the hours called in for, due to the City's cancellation, the employee
shall be paid a minimum of two (2) hours at the employee’s applicable rate.

Hours created by vacation and/or vacancies shall be offered to present staff
members on a seniority basis. If hours are not filled by bargaining unit employees
the city has the right to fill the hours with non-bargaining unit employees.

Modification of the above schedules may be made by the Director of Health and
Human Services and the Director of Human Resources after weighing the benefits
to be derived by the nurse and the City.

The school year for full time Registered Nurses shall include a maximum of eight
(8) days prior to the student first day of school and a maximum of three (3) days
after the close of school. The school year for part time nurses shall include a
maximum of five (5) days prior to the student first day of school and a maximum
of one (1) days after the close of school.

The Director of Health and Human Services or Public Health Nursing
Administrator shall notify bargaining unit employees on or before the last day of
one school year of the start date of the next school year.

In years where the student start of the school year is a Wednesday, Registered
Nurses shall have the ability to use appropriate accrued time if they do not wish to
work one of the 8 days prior to the school year,

In the event a full time twelve (12) month or ten (10)month nurse works on
Saturday, the employee shall be paid at the rate of time and one half the base rate
for all hours worked.

In the event a full time twelve (12) month or ten (10) month nurse works on
Sunday, the employee shall be paid at the rate of two times the base rate for all

12
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hours worked.

All bargaining unit members who have actually worked over thirty-five (35)
hours per week (Monday - Friday) shall be given compensatory time up to forty
(40) hours per week.

For hours actually worked over forty (40), overtime will be paid at time and one-
half the base rate for each hour worked.

The term "actually worked" means that the employee was compensated for time at
work which does not include paid leave time.

In the event the employee works for an after school program (compensated by the
Board of Education, not the City) overtime will be paid at time and one-half the
base rate, not comp time.

& Inclement Weather Policy.

1. In cases of inclement weather when school opens late nurses will be paid
for the full day. Nurses shall work their designated hours unless they
choose to use their own time to leave on early dismissal.

2. School nurses are not charged leave time for full snow days. The Board of
Education will reschedule snow day(s) at which time the employees are
expected to work and no additional pay is received. In the event school is
closed for a full day due to inclement weather, any 12 month nurse who
was temporarily assigned to cover a school health office for that day will
report to the clinic office. The employee may also request to use accrued
time off during the school closure.

In the event that the Board of Education issues an early release of its
personnel due to active or impending inclement weather, the nurse may be
dismissed after departure of the last student from their school building.
School administration must be notified that the nurse has left the building.
The nurse shall be paid for the full shift assigned that day.

G. All Registered Nurses assigned to the schools are required to attend scheduled
monthly staff meetings during work time. All Registered Nurses assigned to the
schools are required to attend staff meetings scheduled outside their normal work
hours with at least fourteen (14) calendar days’ notice. Registered Nurses
attending staff meetings will be paid at a minimum an additional one (1) hour
(more if the meeting exceeds one hour in length) of pay at their regular rate of
pay. The Director of Health and Human Services or the Public Health Nursing
Supervisor may cancel regularly scheduled meetings in their sole discretion and
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Section 1.

nurses shall not be paid the one (1) hour additional pay in the event of a cancelled
meeting. A minimum of forty-eight (48) hours will be given if a staff meeting is
to be cancelled.

Absences will only be allowed due to extenuating circumstances. The Public
Health Nursing Supervisor must be notified of an absence from a staff meeting
two (2) hours prior to the scheduled time (except in true emergencies). Every
attempt will be made to put out a schedule of staff meetings at the beginning of
each school year, and adhere to this schedule unless illness or weather conditions
prevent it.

At the discretion of the Director of Health and Human Services, the public health
clinic may operate a maximum of three (3) nights per month until 6:30 p.m.

Registered Nurses assigned to the after-hours clinic may be asked to flex their
time during the two week pay period to accommodate the late opening. (i.e.
employees who normally leave at 4:30 pin stay until 6:30 pm and are able to leave
Friday at 2:30 pm.)

ARTICLE VI
CONDITIONS OF EMPLOYMENT

Confirmation of appointment, job description and salary shall be in writing and given to each
newly hired Registered Nurse.

Section 2.

A copy of this contract shall be available on the City’s website.

Section 3.

A.

Section 4.

Evaluation

Evaluation and recording of a nurse's performance and experience shall be done at
the end of the probationary period and annually thereafter in June. A nurse may
be evaluated upon their request, but not more than two times per year.

The Employer may evaluate a nurse on an as needed basis, when in the
Employer’s sole judgment an off-cycle evaluation is required.

A copy signed by the Supervisor, Director of Health and Human Services,
Director of Human Resources and the nurse shall be made available to the nurse.

Each nurse shall be given the opportunity to make comments in writing on any
evaluation and to discuss the employee’s professional growth and
accomplishments with the employee’s Supervisor.

14
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Time for participation in educational institutes, workshops, seminars or meetings which will
improve the individual's on-the-job performance may be granted by the Director of Health and
Human Services for up to four (4) days per nurse per year. The City will pay the cost of
registration fees.

Each nurse shall participate in all in-service programs made available to Registcred Nurses by
the Department of Health and Human Services.

In the event any of the educational programs described in this section extend beyond the normal
workday and a nurse is required to attend by the employee’s Supervisor, the employee shall
receive compensatory time off in the amount equal to the time spent in the educational program
beyond the normal workday.

Section 5,

The name and address of each newly hired bargaining unit nurse shall be forwarded to the Union
by the Department of Human Resources no later than ten (10) days after such employee is hired
or the first pay period of the month following the hiring of such employee, whichever is earlier.

Upon request, the employer will submit information on employees represented by the bargaining
unit in the format of an excel spreadsheet to the union. The spreadsheet will contain the
following information for all employees represented by the bargaining unit: Last name, First
name, Middle initial, job title, shift, work site location, home address, and work email.

The employer will also submit the following information, if disclosure of which is authorized in
writing to the Union by the employee: home telephone number, personal cellular mobile
telephone number and personal electronic mail address if on file with the City.

Section 6. Termination of Employment

A. A thirty (30) calendar day written notice of resignation shall be given by the
Registered Nurse. Failure to do so will result in a deduction of any vacation time
payout based on the difference between 30 calendar days notice and the notice
actually provided as well as the forfeiture of any unused sick time payout
pursuant to Article X, Section SA. '

B. A two (2) week written notice of termination of employment with reasons stated,
or salary in lieu thereof, shall be given to the Registered Nurse by the employer

except for circumstances where there is just cause for immediate termination.

C. There shall be an exit interview with the Director of Health and Human Services
and the Director of Human Resources if requested by either party.

Section 7.

15
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No nurse shall be disciplined or discharged except for just cause.
Section 8.

Each year, an employce working thirty-five (35) hours or more who has or who obtains a
Bachelor of Science degree in Nursing or in a related field determined by the Director of Health
and Human Services and who has been employed for at least one year on January 1 shall receive
a stipend as follows:

2025-26: $750.00

2026-27. $750.00

2027-28: $750.00

Each year, an employee working thirty-five (3 5) hours or more who has or who obtains a
Master's degree in Nursing or in a related field determined by the Director of Health and Human
Services and who is employed for at Icast one year on January 1 shall reccive a stipend as
follows:

2025-26: $1,250.00

2026-27: $1,250.00

2027-28: $1,250.00

Maximum payment for the above shall be $1,250.00.

Employecs must submit a copy of the appropriate degrec to the Department of Human Resources
no later than December 15th,

Payment for the above stipends will be in the last pay period in January.

ARTICLE vII
SAFETY AND HEALTH

Section 1.

Both parties to this Agreement hold themselves responsible for mutual cooperative enforcement
of safety rules and regulations which are commonly accepted in the nursing profession.

Section 2.

When possible, management should be informed first of any unsafe or unhealthy conditions in
the workplace. After presenting their complaint to management and it is not addressed
satisfactorily, an employee may file a complaint in accordance with the grievance procedures of
this Agreement,

The above shall not preclude an employee from notifying the authorities of unsafe or unhealthy
conditions of an immediate threatening nature.

16
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Section 3.

Each new employee shall receive a proper orientation.

Section 4.
A. No nurse shall be compelled to perform any specialized procedure for which there
has not been recent training.
B. Standing orders, issued by the Department of Health and Human Services, shall

be available to employees on an annual basis.

C. American Heart Association BSL CPR certification (adult, child and infant) or
equivalent shall be required every two (2) years as a condition of employment and
provided by the City of Meriden from the Department's training account.

ARTICLE VIII
HOLIDAYS

For full time twelve (12) month employees, the following shall be observed as days off with pay:

New Year’s Day Labor Day

Martin Luther King’s Birthday Veteran’s Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Juneteenth Columbus Day
Independence Day

President’s Day

For full time ten (10) month employees, the following shall be observed as days off with pay:

New Year’s Day Labor Day

Martin Luther King’s Birthday Columbus Day
President’s Day Veteran’s Day
Good Friday Thanksgiving Day
Memorial Day Christmas Day
Juneteenth*

*In the event the school year includes June 19, it will be considered a paid holiday with the
understanding such a day will constitute one of the two-hundred and three (203) work days.

Part time under twenty (20) hour per week nurses shall not be entitled to holiday pay. In lieu of
holiday pay, the employee will have the option to flex their time to make up the hours during the
pay period in which the holiday occurs. Nurses wishing to flex their time in this manner will

17
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need to request and obtain approval from the Director of Health and Human Services or the
Public Health Nursing Administrator.

In addition to the holiday list noted in this section, each employee shall receive additional
“floating” holiday(s) which may be taken at said employee’s convenience and with the approval
of the Supervisor.

 Full time 10 month nurses shall receive one (1) floating holiday.
* Full time 12 month nurses shall receive two (2) floating holidays.
* Part time employees do not receive floating holidays.

Float time must be used in the calendar year it is earned. Any employee hired between
September 1 and December 31 will not receive floating holidays for that calendar year. The
employee will receive the allocated floating holiday(s) on January 1 of the following year. For
new hires on or after July 1, 2019, unused float time will not be paid out at separation.

If a holiday falls on a Sunday, the following Monday shall be considered the holiday. If a holiday
falls on a Saturday, the preceding Friday shall be considered the holiday.

If a holiday occurs during a nurse's vacation or bona fide sick time, that holiday shall not be
charged to vacation or sick time.

In the event of an unforeseen national or state holiday and it is declared as such and is in fact
celebrated by the municipality, each employee shall receive an additional holiday with pay in
the manner outlined above with respect to other holidays.

The City (no later than September 1 of the preceding year) may designate one or both of the
floating holidays as specific days off. For example: If a holiday falls on a Tuesday or Thursday
and the City wants to close the Monday or Friday, it may designate that day as the floating
holiday.

Anyone called into work on the city designated float day would be paid straight time and be
given the equivalent number of hours off to use at a later date.

ARTICLE IX
VACATIONS

Section 1.
A. Upon completion of one (1) year in the position of full time twelve (12) month
nurse, the employee shall earn vacation leave at the rate of five-sixths of a

working day for each full month of service for the first five (8) years of service.

B. Upon completion of six (6) months in the position of full time twelve (12) month
nurse, but less than one (1) year in the position, shall be entitled to vacation with

18
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pay of one (1) week (five working days).

: After the fifth and through the tenth year of employment, full time twelve (12)
month nurses shall earn one and one-fourth days of vacation time for each month
of service and be entitled to three (3) weeks vacation annually (15 working days).

D. After the tenth year of service full time twelve (12) month nurses shallearn one
and two-thirds days of vacation time for each month of service and be entitled to
four (4) weeks vacation annually (20 working days).

E. Effective December 2009, except in extraordinary circumstances (such as
inability to use time due to a bona fide illness or injury and with written
permission of the Director of Human Resources), an employee may not carry over
more than one and one half (1%) their annual allotment of vacation time. Upon
retirement or resignation, an employee may only be paid for one and one half time
their vacation allotment.

F: Full time ten (10) month bargaining unit nurses are not eligible to receive the
vacation benefits outlined in this Article.

G. Part time bargaining unit nurses who work less than twenty (20) hours per week
are not eligible to receive the vacation benefits outlined in this Article.

H. All employees assigned to a school should attempt to schedule vacation while
school is not in session.

L A full time twelve (12) month employee shall notify their immediate Supervisor
at least forty-eight (48) hours in advance for a vacation leave of one (1) day, and
at least five (5) working days in advance for a vacation leave of two (2) days or
more.

Section 2.

If a full time 12 month nurse becomes seriously ill or injured or when the serious illness of the
nurse's immediate family (parents, spouse, child, step child, domestic partner or relative
domiciled in the home), requires the employee’s personal attendance during a scheduled
vacation, the employee shall have the opportunity to change the vacation schedule. Sufficient
evidence by way of a physician's certificate attesting to the bona-fide illness must be furnished to
the Department Head.

If a nurse experiences a death covered by Article XII Bereavement, while on vacation leave, the
employee may request to change vacation days to bereavement time as appropriate and with
written notice to the Department Head.

Section 3.
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In the event of the death of a bargaining unit member, the estate of the employee shall receive
any vacation pay due to such member, limited to one and one-half the annual allotment as if the
employee retired or resigned. This benefit shall not apply to those employees hired on or after
July 1, 2022,

ARTICLE X
SICK LEAVE

Section 1.

Sick leave shall be considered to be the absence from duty with pay of a nurse for the following
reasons:

A. Bona fide illness or injury, pregnancy or the necessity for medical or dental
immediate care.

B. Where exposure to a contagious disease endangers the health of other nurses
and/or patients as determined by the Director of Health and Human Services.

C. When the serious illness of a member of the nurse's immediate family (parents,
spouse, children, step children or domestic partner or relative domiciled in the
home) requires personal attendance of the employee.

Section 2.

Full time ten (10) or twelve (12) month nurses shall receive sick leave at the rate of one and one-
quarter (1 1/4) days per month actually worked, fifteen (15) days per year with a maximum
accumulation from year to year to 120 days. Employees hired after the ratification of the 2025-
2028 Agreement shall have a maximum accumulation from year to year of 90 days.

The 120 or 90 days accumulation shall be determined as of the second bi-weekly payroll of the
month. No employee who, as of the last payroll of the month, has accumulated one hundred
twenty (120) days or ninety (90) for new hires shall accumulate any additional sick leave for that
month even if the employee uses sick leave subsequently which results in the employee having
less than one hundred twenty (120) accumulated sick days or ninety (90) accumulated sick days
for new hires. A nurse with more than 118 3/4 days but less than one hundred twenty (120), shall
only be entitled to accumulate a maximum of one hundred twenty (120) sick days. For new hires,
a nurse with more than 88 % days but less than ninety (90) shall only be entitled to accumulate a
maximum of ninety (90) sick days.

Part time under 20 hour per week nurses shall be ineligible for paid sick leave benefits.
Section 3.

Sick leave shall not accrue during any period of a leave of absence without pay. Sick leave shall
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continue to accumulate during leaves of absence with pay and during the time the nurse ison
authorized sick leave, vacation time or donated leave time.

Section 4.

Additional sick leave with pay may be granted as warranted by the Director of Human Resources
when applied for by an employee in writing to the Director of Human Resources stating the
reason for the additional special lcave in accordance with the FMLA policy herein.

A nurse, upon retirement under terms of the Meriden Employee Retirement Plan, defined as
when the employee actually files for retirement pursuant to the City of Meriden Pension Plan
procedures, layoff, termination without cause, resignation, or death, shall be entitled to full
compensation in a lump sum for that portion of unused sick leave which has been accumulated,
not to exceed 90 days. The employee will give thirty (30) days notice to the Supervisor in order
to qualify for pay out, (this provision may be waived by the Director of Human Resources in
unusual circumstances).

The sick time payout shall be the payout of up to fifteen (15) days per year in excess of one
hundred twenty (120)-accumulated days or for new hires ninety (90)-accumulated days. Payout
for the unused sick leave shall be made in one lump sum in July of the fiscal year following that
year in which the unused sick leave was earned.

Section 5. B
For nurses hired after July 1, 2010 or transferring from an under 20 hour position:

A nurse, upon retirement under terms of the Meriden Employee Retirement Plan (defined as
when the employee actually files for retirement pursuant to the City of Meriden Pension Plan
procedures), layoff, termination without cause, resignation, or death, shall be entitled to full
compensation in a lump sum for that portion of unused sick leave which has been accumulated,
not to exceed 45 days.

In the case of resignation or retirement, the employee will give thirty (30) days notice to the
Supervisor in order to qualify for pay out, (this provision may be waived by the Director of
Human Resources in unusual circumstances).

Annual sick time payout for full time 10 and 12-month nurses hired after July 1, 2010 or
transferring to a full time position from an under 20 hour position after July 1, 2010 will begin in
July 1,2011.

Sick time payout for fuil time 10 and 12 month nurses, shall be one-half of any days accumulated
over 120 days or 90 days (up to 7% days) which will erase all accumulations for that year.
Payout for the unused sick leave shall be made in one lump sum in July of the fiscal year
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following that year in which the unused sick leave was earned.
Section 6.

In the event of sickness of more than three (3) continuous work days, or if an employee is absent
from work based on sickness for more than six (6) days in any ninety (90) calendar day period, a
statement from the attending physician may be required by the Director of Health and Human
Services and/or the Director of Human Resources, in the event a pattern of absences occur that
would suggest sick time abuse.

Section 7.

If a nurse is excused from work early due to illness, the employee shall use accrued sick hours
computed to the nearest quarter hour,

Section 8.

A bargaining unit member shall be granted one day of earned time for each three months period
of perfect attendance. For ten-month nurses, the count will be suspended over the summer
vacation period and resumed when they return to work. Vacations or holiday periods will count
towards the month's time. A bargaining unit member hired on or after J anuary 1, 2020, shall be
granted one day of earned time for each six (6) months period of perfect attendance. Earned Day
Off Form will be attached to the back of this Agreement.

ARTICLE XI
INJURY LEAVE

An employee absent from duty because of a Workers' Compensation occupational injury or
disease shall have injury leave coded for his/her absence..

A Injury leave shall mean paid leave given to an employee due to a compensable
occupational injury and/or diseasc arising out of and in the course of his/her
employment with the City. Employees of the City are covered by the Connecticut
Workers' Compensation Act, being Chapter 568 of the General Statutes. The City,
in case of a compensable occupational injury and/or disease, shall continue the
employee's full normal base pay, during his/her absence, up to six (6) months if
necessary in duration for each compensable occupational injury and/or disease.
Thereafter the employee shall receive his/her workers' compensation rate for the
duration of his/her compensable occupational injury and/or disease as determined
by the Workers' Compensation Act, Section 31-307.

B. Employees sustaining a compensable injury and/or disease requiring medical
attention shall report to the competent physician, surgeon, clinic or hospital,
within the City's Third Party Administrator's approved Medical Care Plan
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Network. All City Departments have access to this network.

. Employees whose injury and disease are being contested (form 43-67) by the City
shall be coded UC (unapproved comp) for his or her absence. UC means the
employee receives his or her full normal base pay and a "UC" shall appear on his
or her payroll sheet for his or her absence. UC is coded for a contested injury
and/or disease when the City has inadequate time or information to determine
compensability or when the injury and/or disease is not compensable under the
Workers' Compensation Act. UC shall continue during his or her absence up to 90
days if necessary. After 90 days the employee shall be coded sick time or other
paid or unpaid leave.

D. Employee injuries and/or diseases that are contested (form 43-67) by the City
shall have thirty (30) days in which to {ile a request for an informal hearing with
the Workers' Compensation Commissioner having jurisdiction. Employees who
file said request shall be coded Q-time until the compensability of the injury
and/or disease is determined by the Commissioner, however the Q-time shall
never exceed more than six (6) months. Thereafter sick time or other paid or
unpaid leave shall be charged to his or her absence. Sick time or other paid or
unpaid leave shall be coded if an employee fails to file the aforementioned request
within the thirty (30) days stated above. Q-time shall be changed to sick time or
other paid or unpaid leave if the City prevails at the aforesaid Workers'
Compensation hearing. If the employee prevails at the aforesaid hearing, the Q-
time shall be changed to injury leave, not to excecd the six (6) months maximum
stated above.

E. An employee having a compensable occupational injury and/or disease, who has
been released to return to work by her physician in a limited, modified or
restricted capacity, shall be provided, if available, as determined by the City,
limited, modified and/or restricted duty assignments as devised by her
department/division head. All such assignments shall be within the employee's
physical restrictions set forth by the employee's treating physician prior to
returning to work. All such assignments shall be temporary in nature, subject to
change, and shall not constitute a permanent condition. An employee who has
reached maximum medical improvement, and is permanently and physically
unable to return to his/her regular duties and essential functions as a result of a
compensable occupational injury and/or disease, shall be terminated and may
pursue his/her rights to a disability pension.

F, An employee who has a compensable occupational injury and/or disease shall
comply with all sections of the Workers' Compensation Act, being Chapter 568 of
the General Statutes.
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ARTICLE XII
BEREAVEMENT LEAVE

Section 1.

Nurses shall be granted leave with pay not to exceed five (5) working days in the event of a
death of an immediate relative. For purposes of this section, immediate relatives shall include
parents, spouse, children, step-children, domestic partners, siblings, grandparents and
grandchildren. This leave is for the purpose of attendin g to and/or arranging for funeral services.

Section 2.

Nurses shall be granted leave with pay not to exceed three (3) working days in the event of the
death of parents-in-law. This leave is for the purpose of attending to and/or arranging for funeral
arrangements.

Section 3.

Nurses shall be granted one (1) day's leave with pay in the event of the death of other relatives.
Section 4.

The aforementioned days may be extended for extenuating circumstances when requested by the
employee and approved by the Department Head and Director of Human Resources. Said request

and approvals shall be in writing.

ARTICLE XIII
FAMILY AND MEDICAL LLEAVE

An employee who is an "eligible employee"* as defined under the Federal F amily and Medical
Leave Act ("FMLA") U.S.C. §1601, et seq., shall be granted up to twelve (12) weeks of FMLA
leave during a twelve month period in accordance with the Act. The twelve (12) month period
shall be defined as July | through June 30.

Any accumulated paid sick leave time must be exhausted first in situations where the leave being
taken by the employee is covered by the Act, and said paid sick leave shall be included in (and
shall not be in addition to) the aforementioned twelve (12) weeks of allowable leave. A medical
certificate acceptable to the City shall be required for FMLA leave situations involving the health
of the employee or family member. Employees on leave without pay shall not continue to
accumulate sick leave or vacation; however, the continuity of employment shall be preserved for
purposes of seniority.

Employees on FMLA leave shall have their health insurance coverage maintained during such
leave on the same terms as if the employees had continued to work; provided if the employee
fails to return to work, the employee shall be liable for the retroactive premium payments at the
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COBRA rate in accordance with the FMLA.

An additional three (3) month unpaid leave for child rearing, shall be granted in addition to the
twelve (12) week FMLA leave with thirty (30) days of advance notice to the department head if
such leave begins within twelve (12) weeks of the birth or adoption.

Any temporary help hired to fill parental leave will not become bargaining unit members unless
they stay one hundred twenty (120) days beyond the termination of a parental leave.

* All nurses working twenty (20) hours or more per week who do not meet the federal definition
shall be entitled to six (6) months of unpaid leave for birth or adoption without loss of position or

seniority.

ARTICLE X1V
MILITARY LEAVE AND JURY DUTY

Section 1. Military Leave

A nurse who is a member of the Reserve Corps of the Armed Forces of the United States shall be
entitled to a leave of absence for Reserve Corps field training as provided by Section 7-461,
Chapter 13 of the Connecticut Statutes.

Section 2. Jury Duty

Nurses required to serve on Jury Duty shall be entitled to their normal full weekly pay. The
difference between that which is received for pay for Jury Duty daily and their normal daily pay
shall be paid by the City.
ARTICLE XV
LEAVES OF ABSENCE

Section 1.

In addition to vacation, military, or sick leave allowances, full time ten (10) or twelve

(12) month employees may be allowed to be absent from duty without pay for a period not to
exceed three months on the basis of application for leave without pay approved by the Director
of Health and Human Services and the Director of Human Resources. Leave may be extended
beyond three months only with the approval of the Director of Human Resources. Such leave
shall be granted at the discretion of the City.

Section 2.

No employee shall be granted any leave of absence, other than FMLA or child rearing leave as
described in this agreement and by law except in cases of extreme emergency or extenuating
circumstances as approved by the Director of Health and Human Services, in conjunction with
the Director of Human Resources.
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ARTICLE XVI
ALLOWANCES

Section i. — Transpottaiion Allowance

Transportation allowance for all nurses using their own cars for professional purposes as
approved by the Director of Health and Human Services shall be at the Internal Revenue
Service's standard mileage reimbursement rate in effect at the time the employee uses a personal
vehicle for professional purposes. The nurse shall not transport any student or patient in their
own car.

Section 2. — Uniform Allowance

The City shall give each non-probationary full time and part-time employee $200 per year for
usual and customary nursing clothing (scrub tops and bottoms, lab coats) in the first pay period
after September 30".  Appropriate nursing clothing and issued ID must be wormn at work. Ifa
nurse is attending an off-site event, a white lab coat and issued ID must be worn.

Section 3. — Licensing Allowance

The City shall reimburse both full time and part time non-probationary Nurses for their yearly
license renewal once per fiscal year. Nurses shall be required to furnish a dated receipt showing
the renewal fee has been paid. If the license renewal increases during the length of this contract
the amount reimbursed will be increased.

ARTICLE XVII
NON-DISCRIMINATION

The City and the Union agree that no applicant, employee or member shall be discriminated
against in violation of any applicable Federal or State Equal Employment Opportunities law or
the exercise of their rights under the Municipal Employees Relations Act.

ARTICLE XVIII
NEGOTIATIONS

Section 1.
The employer agrces that the Union members engaged during a normal work day in negotiations
with the City shall be entitled to release time within reason without loss of salary upon prior

notification to the Supervisor.

Section 2.
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No more than three (3) nurses representing the Union, with no more than one (1) nurse per
school, shall be released at the same time.

ARTICLE XIX
GRIEVANCE PROCEDURE

Section 1.

The primary purpose of the Grievance Procedure is to secure at the earliest step possible
equitable solutions to complaints or grievances of nurses or groups of nurses. Both parties agree
that the proceedings under this article shall be kept as informal and confidential as may be
appropriate. The employer shall afford every nurse the opportunity to have unobstructed use of
this Grievance Procedure without fear of reprisal or without prejudice to their professional status.

Section 2.

Any grievance or dispute which may arise between the parties concerning the application,
meaning or interpretation of the agreement, shall be settled in the following manner:

Section 3.

Nurses within the bargaining unit may be represented by one (1) grievance committee person.
The Union shall furnish the City with the name of the grievance committee person. Alternate
grievance committee persons may be appointed by the union to serve in the absence of the
regular committee person and the City shall be so notified in advance.

When required by an aggrieved nurse, the committee person and/or the Union representative may
investigate any alleged or actual grievance in their assigned work area and assist in its
presentation. The employee shall be allowed reasonable time, therefore, during working hours,
without loss of time or pay, upon notification to their immediate Supervisor.

Section 4. Procedure
STEP 1. The grievance or dispute shall be presented to the Supervisor within thirty

(30) days of the event which gave rise to the grievance or knowledge of
the event which with reasonable diligence could have been ascertained.
The Supervisor shall give an answer within five (5) business days after the
presentation of the grievance or dispute.

STEP 2. If no satisfactory settlement is reached at STEP ONE within three (3)
business days after the answer of the Supervisor is given, the matter may
be referred in writing within three (3) business days thereafter to the
Director of Health and Human Services. The Director of Health and
Human Services shall render a decision within ten (10) days.
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STEP 3. If no satisfactory settlement is reached at STEP TWO within five (5)
business days after the answer of the Director of Health and Human
Services is given, the matter shall be referred to the Director of Human
Resources. The Director of Human Resources shall render a written
decision within ten (10) business days of referral,

STEP 4. If the grievance cannot be settled within ten (10) business days after the
decision of the Director of Human Resources, such controversy shall be
referred to the State Board of Mediation and Arbitration for final and
binding decision.

a. Any grievance or dispute may be withdrawn at any step in the
procedure by mutual agreement, without prejudice to the nurse, the
City or the union.

b. Exceptions to the time limits above may be made by mutual
agreement between the parties.

c. Saturdays, Sundays and holidays shall be excluded from the
computation of the time limits.

d. Any grievance or dispute which concerns more than one nurse may
be filed at STEP 2 of the above procedure.

e. Members of the Grievance Committee and a representative of the
union may be present from STEP 2 to STEP 4.

Section 5.

When a grievance is submitted to the State Board of Mediation and Arbitration, the said Board
shall hear and act on such dispute in accordance with its rules and render a decision which shall
be final and binding on all parties. In the event such dispute involves disciplinary action, the
Board of Mediation and Arbitration will have the power to uphold the action of the City or
rescind or modify such action, and such powers shall include, but shall not be limited to, the
right to reinstate a suspended or discharged employee with full back pay. Said Board shall be
limited to the express terms of this Agreement and shall not have the power to modify, amend, or
delete said terms. -

ARTICLE XX
PENSIONS

The City of Meriden Retirement Plan (including post retirement health benefits) shall become
part of this Agrcement as amended from time to time by the parties.

ARTICLE XXI
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TUITION REIMBURSEMENT

The Tuition Reimbursement plan is designed to encourage the development of the employee by
sharing the cost of educational programs directly related to the employee's work, and to assist the
employee in preparing for future advancement with the City of Meriden. Tuition reimbursement
is applicable for full time ten (10) or twelve (12) month Registered Nurses only.

Section 1.

The following provisions are established to govern the administration of the City's Tuition
Reimbursement Plan:

A,

B.

Section 2.

Application for reimbursement will only be considered for full-time employees.

Applications will be approved only for course work directly related to the
employee's present position or for a position to which he/she may be promoted.

Reimbursement shall be made only for course work completed at accredited
public, business, trade schools, college, universities, and for courses completed
through accredited correspondence schools.

Applications will not be considered if the employee is receiving funds for the
same course from any other source.

Applications will not be considered if the course work is available tothe employee
through in-service training conducted by the City.

Tuition costs of $50.00 or less are eligible for 100% reimbursement. Tuition costs
of more than $50.00 will be paid at the rate of 100% for the first $50.00 plus 50%

of the amount in excess of $50.00

Effective July 1, 2008 there shall be a maximum reimbursement of $1,000 per
year for undergraduate courses and $1,500 per year for graduate courses.

The applicant must present an official school receipt indicating the cost of tuition
course.

Reimbursement shall be made only for course work in which the applicant
received a grade "C", its numerical equivalent, or better. Employees must present
an official school transcript showing final grade received within one (1) week of
receipt of grade by employee.

The following procedure permits the employee to know in advance whether or not the course(s)
will be approved for tuition reimbursement, assuming the course is completed with a satisfactory
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grade.

A. Employec obtains a "Tuition Reimbursement Application” form fromthe
Department of Human Resources.

B. The employee forwards the form to their Supervisor and then to the Director of
Health and Human Services for his/her recommendation.

C. The Department of Human Resources reviews and approves the application. One
copy is returned to the employee. The other copy is retained by Department of
Human Resources.

D. Within one week after the employee has completed the course and has received
their final grade, the employee submits their copy of the approved request form to
the Director of Human Resources along with their grade and tuition receipt.

E. Upon receipt of the completed application form the Director of Human Resources
will prepare a service voucher to pay the employee for the amount of the tuition
reimbursement.

ARTICLE XXII
INSURANCE
Section 1.

The City shall provide and pay for insurance as outlined below in the attached Appendix or the
equivalent coverage, including service and benefits for all employees of the Bargaining unit and
their enrolled dependents less any applicable cost share as outlined as follows:

PREFERRED PROVIDER ORGANIZATION PLAN (PPO)
The PPO was phased out for all new employees as of June 30, 2017. Any employee in the PPO
as of June 30, 2017 has the option to remain in the PTO.

The new PPO employee bi-weekly cost shared under this Agreement are as follows:

7/1/2025 With Wellness: 28.0% Without Wellness: 30.0% * Already negotiated
7/1/2026 With Wellness: 28.5% Without Wellness: 30.5%
7/1/2027 With Wellness: 29.0% Without Wellness: 30.5%

An employee who will be precluded from participating in the Health Savings Account (“HSA”)
under the High Deductible Health Plan (“HDHP?) because the individual is/will be enrolled in
Medicare Part A and/or received non-preventative medical services from the Veteran’s
Administration in the fiscal year, will be enrolled in the PPO plan as of July 1 of that year. The
PPO cost share for these employees is 3% less for each year than the current PPO cost share for
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those not precluded from participating in the HSA under the HDHP.
For example: For 7/1/2023 under the PPO plan, 23.5% With Wellness and 25.5% Without
Wellness for those precluded from participating in the HDHP/HSA.

HDHP/HSA
Annual Plan Deductible
Single: $2,000

Member + 1/Family: $4,000

Annual City Contribution to HSA Account™

Single: $1,000

Member + 1/Family: $2,000

* The first semi-annual contribution by the City under the HDHP for those hired between

January 1-June 30 and July [-December 31, respectively, will be pro-rated based on the
eligibility date for the plan.

For those employees not subject to the foregoing pro-ration, the City will fund 50% of the annual
contribution in July and 50% in January.

The new HDHP/HSA employee bi-weekly cost shares under this agreement are as follows:

7/1/2025 With Wellness: 16.5% Without Wellness: 21.5% * Already negotiated
7/1/2026 With Wellness: 16.5% Without Wellness: 22.0%
7/1/2027 With Wellness: 17.0% Without Wellness: 22.5%

HDHP/HSA In-Network Prescription Drug Benefits: There are post deductible in-network
prescription drug employee cost shares in the amount of $5.00/$25.00/$40.00. Mail order drugs:
$10.00/$50.00/$80.00. Benefit is unlimited. National formulary is applicable. Subject to
$4,000/$8,000 out of pocket maximums.

HSA contribution forms for the sick time payout need to be submitted to the Human Resources
Department by June 1 or the next business day of the respective year. Longevity contribution
forms must be received by November 1 or the next business day of the respective year.

Wellness:
To qualify for the wellness cost share discount, the employee must meet the wellness standards

adopted by the City as may be amended from time to time by the City. Notice of any changes
will be provided to the Union. Members who are unable to meet the standards are allowed to
cither obtain a waiver if they provide a doctor’s medical certificate regarding their inability to
medically meet the standards, or participate in coaching through the medical provider.

Equivalency:

If the City can provide the equivalent service and benefits of all insurance coverage as presently
provided for in this Article through another insurance carrier, the City shall have the right to
substitute insurance carriers. Prior to changing insurance carriers the City shall notify the Unions
in writing of such intended change and agrees to discuss such change with the Union if so
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requested. Any dispute regarding equivalency of benefits and service shall be subject to the
parties respective collective bargaining agreements.

ARTICLE XXITI
UNION ACTIVITIES

One Union Officer shall be allowed to attend official Union conferences not to exceed one (1)
week without loss of pay for the period required to attend the function. Any period beyond one
(1) week shall be at the nurse's own expense and permission for this extension shall require
permission of the Director of Health and Human Services. Notification shall be given to the
immediate Supervisor at least two (2) weeks in advance,

ARTICLE XX1IV
LONGEVITY

Section 1.
The following longevity pay policy shall be in effect for employees hired prior to 8/1/16:

A Longevity: annual longevity payments for full time nurses shall be based on the
following formula:

Employees who have completed 5 years of service: $150.00
Employees who have completed 10 years of service: $275.00
Employees who have completed 15 years of service $400.00
_Employees who have completed 20 years of service $500.00
B. Longevity payments shall be made in December of the fiscal year during which

the necessary years of service have been attained and thereafter annually in
accordance with the formula. Said payment shall be in one lump sum.

C. Employees must have the actual years of service on December to qualify for that
year's payment. Payments shall not be prorated.

ARTICLE XXV
COPIES OF AGREEMENT

The City shall, within thirty (30) days after the signing of this Agreement, post this Agreement
on the City’s website.

ARTICLE XXVI
DUES DEDUCTION

The Union will furnish the City with a signed statement by the employee that authorizes the City
to deduct from the employee's wages weekly dues. Such deduction shall continue for the
duration of the Agreement or any extension thereof.
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A. Dues deduction shall be made on a bi-weekly basis and shall be remitted to the
American Federation of Teachers, Connecticut, 35 Marshall Road, Rocky Hill,
CT 06067, not later than the Jast day of each month.

B. The monthly dues remittance to the Union will be accompanied by a list of names
of employees from whose wages deductions have been made.

C. Upon receipt of an individually signed dues authorization from a member, the
City agrees to deduct monthly from the wages of employees, who on the date of
the Agreement are or thereafter become members of the Union, whatever sum is
established by the Union as the regular monthly dues uniformly required as a
condition of retaining membership therein.

The sum, which represents such monthly dues deduction, shall be certified to the
City as constituting such dues deductions by the duly authorized officer of the
Union. If the sum once certified is changed, the amount deducted from the
earnings of an employee who has authorized such deductions shall not be
increased until thirty (30) days written notice of such change has been received by
the City from a duly authorized officer of the Union.

D. The Union agrees to hold the City harmless against any and all claims, demands,
suits or proceedings arising out of or by reason of any action taken or not taken by
the City in reliance upon the check-off and Union security provisions of this
Agreement or on the correctness of any dues deductions or agency fee
authorization furnished by the Union to the City.

ARTICLE XXVII
WAGES

Section 1.

The wages for all employees of the bargaining unit shall be as set forth in the Appendix C
attached hereto.

Section 2.

Nurses shall be hired at Step A and shall advance to the next Step annually on their anniversary
date. Current step movement will occur on July 1 each year for full time twelve (12) month
nurses. Step movement for full time and part time ten (10) month nurses will occur on their first
working day of the new school year.

Section 3.
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Salary for full time ten (10) month nurses will be paid over 12 months (fifty-two weeks). Salary
for full ten (10) month Registered Nurses shall be calculated by multiplying the regular rate
times the days specified below, plus appropriate vacation days and/or hours divided by fifty-two
(52) weeks.
Example: 180  School Days
2 Professional Days during the school year

11 Days (Before and after the start of school)

10 Holidays (Juneteenth will be considered if the school

year extends to June 19)

Section 4.
Employees must sign up for direct deposit with the City as a condition of continued employment.

ARTICLE XXVIII
PROTECTION

It is recognized that inquiries or investigations need to be made when allegations or complaints
are made regarding members of the professional staff. No conclusions will be reached or
decisions made, however, until after the Public Health Nurse has had an opportunity to defend
themselves.

ARTICLE XXIX
NO STRIKES OR LOCKOUTS

Section 1. No Strike

During the life of this Agreement, neither the Union nor any officers, agents, or employees will
instigate, promote, sponsor, engage in, or condone any strike (including sympathy strike),
slowdown, concerted stoppage of work, or any other intentional disruption of the operations of
the City, regardless of the reason for doing so.

Section 2. No Lockout

During the terms of this Agreement, the City will not instigate a lockout over a dispute with the
Union as long as there is no breach of Section 1.

Section 3. Union Official Responsibilities

Each employee who holds the position of officer or steward or committee person of the local
union occupies a position of special trust and responsibility in maintaining and bringing about
compliance with the provisions of this Article. In the event of a violation of Section 1 of this
Article, the Union agrees to inform its members of their obligation under this Agreement and to
direct them to return to work.
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ARTICLE XXX
DISCIPLINE

Section 1.

No Registered Nurse shall be disciplined or discharged by the City except for just cause. The
City recognizes that Registered Nurses have a legal right to request Union representation during
an investigatory interview that the Registered Nurse reasonably believes will result in
disciplinary action. Each Registercd Nurse and the union designee will receive a copy of any
written report or notice of disciplinary action which is placed in the employee file. The
Employer agrees disciplinary action shall be in a timely manner.

Section 2.

A letter of counseling may be issued prior to Corrective Discipline. In cases concerning minor
flaws in work performance or infrequent tardiness, a letter of counseling may be issued prior to

any corrective discipline.

Letters of counseling will be withdrawn, if there are no other reoccurring similar issues, from an
employee’s personnel file six (6) months from the date of issue, at the request of the Registered

Nurse.

Correciive Discipline — The Employer agrees with the tenets of progressive and corrective
discipline as follows:

Coaching

Verbal Warning

Written Warning

Performance Improvement Plan

Suspension

Final Written Warning

Separation

emEoAw >

Once the measure of discipline is determined and imposed, the Employer shall not increase it for
the particular act of misconduct. Exceptions to the tenets of progressive discipline may be made
based on the seriousness of the alleged conduct.

Section 3.

A. In the event the Employer issues a letter of wamning or discipline, such letter shall
be removed from the individual Personnel files, based on the request by the
Registered Nurse, after one (1) year, provided that the Registered Nurse remains
had no additional disciplinary action taken against them during such period of
time.
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B. In the event the Employer issues a performance improvement plan the Registered
Nurse will meet with the Director of Health and Human Services, Human
Resources Director and a Union representative to review after four (4) months.
At this time the performance improvement plan may be extended, modified,
reduced to a verbal waring, written warning or coaching, at the discretion of the
Director.

C. In the event the Employer issues a last chance agreement or suspension, records
of such disciplinary action will be removed from the Registered Nurse’s
Personnel file after eighteen (18) months, based on the request of the Registered
Nurse. This is provided the Registered Nurse remains in good standing for such
period of time, and no further disciplinary action is taken against them during
such period.

D. Any grievance which may involve suspension or separation may be initiated by
the Union at Step Two of the Grievance Procedure.

ARTICLE XXXI
PROFESSIONAL LIABILITY AND INDEMNIFICATION

Full and part time nurses are covered under the City’s insurance policy and may be subject to
indemnification under Connecticut General Statutes § 7-101a. The City pays the premium for
the insurance policy. If nurses wish to purchase additional insurance the employee is responsible
for paying the premiums

ARTICLE XXXII
DURATION

This Agreement shall be effective as of July 1, 2025 and shall remain in effect through June 30,
2028 and shall be automatically renewed for successive twelve (12) months period unless either
party notifies the other in writing prior to March 1 that it desires to negotiate changes in this
Agreement. Upon receipt of such notification, the parties shall arrange mutually convenient
meetings for the purpose of consummating a new Agreement.
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CITY OF MERIDEN

SIGNATURE PAGE

PUBLIC HEALTH NURSES, UNIT1478RN,
MERIDEN FEDERATION OF NURSES, AFT-
CT, AFT

Signed this day of

4911-3968-8838, v. 1

President, Local 1478RN

President,
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APPENDIX A

AGREEMENT BETWEEN
THE CITY OF MERIDEN AND
UNIGNS PARTICIFATING IN COALITION HEALTH INSURANCE
4012020 673012023

I'REFERRED PROVIDER ORGANIZATION 'LAN (o)

Fhe PO wan phasedd sut for sil new employees as of 671012017, Any employee i the PPO as of
67362017 has the option o remain in the PRO.

Wellness Progrum: A deseription of the Wellness Progrim foe the progrum year 107172020 10
A0 15 anached to this agrecment. Note: Nesw hites recelve the beg! Wellnesy eato - Tier 2 -
for the balunce of the fiscal year in which they are hired. )

The new PPO employee bi-weekly cost shares under this dgrecinen) are as follows:

712020; With Weliness 24% / Without Weliness 26%

7/112021; With Wellness 25%/ Withowt Wellness 279

172622 With Wellness 26% / Without Wellness 28%

An employee who will be precluded from participating in the Health Savings Aceount (“HEA™)
under thie High Deductible Heatth Plan (“HDEP™) because the individuad ivwill he entolled in
Medizars Part A and/or received non-preventative medical serviees from the Veteran's
Adfiestration in the fscal year, will be enrolled in the PIO plan as of July ) of that year The
IO cost share for these enplayees s 3% less for sach yeir thim the eurrent PO cont shire for

those not precluded from participating in the HSA under the HDHP,

For example: For 7/1/2020 under the PPO, 21% With Wellness / 23% Without Wellness for
those precluded from participating in the HDHP / TISA.

[IDIIF / HSA
Annal Plun Deductible

Single: $2,000
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Single: $1.004
Mcember 4 } / Family: $2,000

*The fitst seri-annual contributicn by the City under the HTDHP for those hired beiwoen
Janusry £-June 30 and July 1-December 31, respectively, will be prapated based on
eligibility dale for the plan. /

For those current cmployees not subject lo the foregoing pro-catinn, the City will fund §0%
of the unnual contribution in July and 50% in January.

the new LIDHP / HSA employee hi-weekly cost shares under this agreement arc as follows:
L2020 Tier 2 Wellness 13% / Tier | Wellness | 5% / Without Wellness 18%
7/172021: Tier 2 Wellness 14% / Tier 1 Wellness 16% / Without Wellness 19%
70142022: Ticr 2 Wellness 15% / Tier | Wellness 17% { Without Weliness 20%

WD 7 [ISA In-Netwurk Preseription Drug Benefits: Thers ase poat dedugtible in-netwerk
presctiprioh drug employee vost shures i the amount of $ /815 # 830, Maif order drugs: §G7
$307 500, Benchit i unlimited, National fosmulery is applicable. Subject 10 54,000 ¢ $8.000

out-of-pocket maximums,

Tier | Biometsic Blond Draw* !

I order ta qualify for Wellness, the omployce must pantivipste in ihe blood draw and mee! the
targcied Wellness goal.

*~iaruclod Wellness score not applicable 1o first year participants.
ier - Biomeefe and Primary Cope

Employec must meet Tier 1 requirement to qualify far the additional Tier 2 incentive.
An cmployee can quelify for an additional Wellness incentive if the emplayce and spyuse (if
upplicable) have a physical /preventative exam.

Femalc cmployccs or spouscs may have their qualifying preventative exam af their primary vare
pravider or QB/GYN.

Tier ) incentive will apply ic the fiscal year immediately following the ennual biometric
screening (typically April of the previous fiscal year).

Tier 2 incentive previous physical exam Js eligible for a Jook-back petivd, For the current
Wellness Program year, (he exum can be incurred between 12/1/2619 and 4/17/2021.
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Cigna Dental Benefit Summary Wb,

¥
-
-

Meriden City and Board of Education ) ( C i g na.
Pian Renewal Date: 07/01/2022 Al

Admjniseredby: C1zs Healrb amnd 1 ife Inamance Company

This sateral s for informarional pirposes aaly and ts devimed 1o buzhluht soms oltbabtenefsis avaratle under thisplan Cousds 1he phbua
docimments to dettrming specific teru of coverage relating to you plin Termi weiude toveredprocatires applable wutiug penods sxclwlons
and lmeations. Youy DPPO plan sllows you (o tee anylicensed dentist but aimg 22 in-detwork depni may mimimize your ovt-of-packel

eIpense’
Cigia Dental PPO
KenwosR Upnons In-Nerwork Son-Nehwosk!
Total Cigna DPPO Network See Non-Netmork Reimiursement
“Retmbus senwent Levels Based on CantraciedFees Based on Billed Charge

I X
Calendar Yeos Bvu% Tavemtan S - Unlimited

Applies to. Cluss I IT & HIexpensea
Calendar Ivar Dedcenble

indnidal 50 0

Family 50 50

Benept Bighhghss Plan Pays Youi Pay Pian Fays You Pay
CTnssI-Dingnostic & Preventive 100" No Charge 100%» Ko Coarge
O] Evajmtions No Dedirtible No Dedixtible

Prophylaxis. rowine cheanings
X-rays: rowme

X-r3y¢ nop-roums

Fluoride Applicatioa
Emerpency Care to Relieve Pain
CTonnI-Basic Restownnve 100%« 0% 100%% 0
Restoraiive. fillings No Dedixtible No Dedictible No Dednctible No Dedxtible
Endodontics: minos snd major

Oral Srgery  simple extractions

Oral Surpery, extractions of mpactedteeth
Repairs: bridges, aowns and inlsys
Repairs: dentures

Dentwre Relmes Rebases and Adjmstments
Cromns: prefabricated stainless steel resin

Clan I Major Reseor anve S0 3T 0% 0%

Inlays snd Oubys No Deductible Ne Decaxtitle No Dedc:bie No Deductible

Prosthesis Over Implant

Csovas. permanant cast andporceisin

Bridges and Denrwes

Oral Sweery: oral swical procedures

Space Mamtainers, non-orthodontic

Class IT- Orthodonna 0% 0% 604, ENEH

Coverape for Dependent Children to age 19 No Dedixtible No Deductible No Dednctible No Dedix tible

1 ifercme Benefirs Maxuneu: $600

Class T Peitodonnci LN 0. T 0%

Periodontics. minor and majot No Dedixrible No Dednctible No Dedxtible No Dedictitie

Calendar Yesr Benefits Maximum: $500

Benefit Plan Provisions:

In=Nenwor k Reimbursement For senvices provided by 3 Cigna Den1al PPO nerwork dantist, Cugna Dental wil reimburse the
dentist accordng to a Fee Schednle or Discount Schednle,

Non-Nenvor ERerndbursement For servacts provided by 2 non-network daniis, Cygna Dental will raimburse accordiag to the Billed
Charpe

Cross decuninfarion All dedictibles. plan masimums and senvice fpecific maxizens cross accumulate berween in and

out of network. Benefil frequency limirations are based on the date of service and goss accumaulate
) betweren in and out of network,

alendar Fear Benefus Maniim The plan will onty pay fof coveredcharzes up to the yexly Benefits Maximum, ahen spplicable
Benefit-specific Maximums may also apply
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Calvndar Year Deduenble

Thas is the amount yeumwst pay before she phan bepai o pay for covered charpss whan
apphicable. Benefit -5pecic dedkic ibles may slse apply

Pritoeainwent Riview

Pretrestment review s avalable ona vohmtary baus when denral work 1o excess of §200 18

nrasarad
riepeed

halHerlihiIntezranon Fi oFI AN

The Cipns Dental Oral Heslth Integration Program offers enhanceddental coverng for cstomens
with certam medical conditions. There1sno addiyonsl chajpe to partiipstew the program Thote
who qmbify can recerve rembursement of thew cowmsurance for elipbie dents] services Eliphle
cutomess<an alw recerve pudance on behavioral jysues relatsdio aral healih Pambursamenars
mdes (his program are not subject 10 the sunml dedoctible, b will e applied 1o theplan annml
maxmmum.

Formateinformation on howto enroll m thiptogman and s complete bt of et s d eigibla
conditient, po 10 WawmiIma tom o call cmtomar werv s 24 7 at 1-809-Camald.

Tumely Filing

Ow of nermpik dams nimntied to Cims 3fiar 15° davs from dare of serace Wil be denled

Benefit imittanons,

Oral EvalticnvEramy

2 per calendar vear

X-rays(foqme)

Brewmpgs: 1per calendar year,

X-rays (non-routine)

Complete series of radiographic images and panoramic radographic onapes: Lmmited 16 a combined
totalof ] per 36 months,

Eragmesnie Casty

Payatie ool w conpmction mith omho donnic worig

Clexaop

2 percalendr vear, mcluding periedontal makstenanze pricedret followingactive thezapy

Fiwnde Applaation

2per calends: year for childen mier ape 19

S$aze Maintycieny

Luanedto nos-orthedonne ireament for oniden mde; 2 19, 190 pes Lfetaze

Inlays. Crowns. Bridges. Dearures and Partials

Replacement every 60 months if uwnservicesble and cannot e repared Benefits are bared onthe
amowmt payable for non-precious merals, No porcelam o ahute 100th-colored material ot molay

crowas or bridges

Dientize and Brden Fapam

Feviewed if more 1has once.

Deotiwe Ralines, Febases aad Adwimants

Covered s mote thas 6 monihs 3t o7 it Alanon

Prosthiests Over Implant

Replacement every 60 months if msanviceable and cansor be repamed Benefits are based on the
amownt payable for noxn-precious metals. No porcelam or white 100th-coloredmateral on molay
crowns or tridpes

Benefit Exchisions:

Covered Expenses will 10t inclnde, aad no payroent wall be made £t the following

* Procsdiwes and sasvices not imchnded m the kit of covered demral expenses;

¢ Dagnostic: cope beam imaginy,

andor thirdmolsry

* Penodonrics: tate remstrations: sphntmg;
Prosthodontic: precision or semi-precision attachments;
Lmplants: implanrs o7 tmplant relared services:

Procedures, mppluances orrestorations, except full danrures, ahose mn picpose is to chunge vencal dunension, dasmose or reat conditions of
dystunction of the temporomanditular yoint (TMJ), stabilize periodontally mvolvedteeth or restore occhaxing;

Athletic month pnards;

Drugs: prescription dngs;
Sealants: per tooth;
Aneshesia: pnera) and I\ sedation;

Chargss in excess of the Billed Charpe

Preventive Senvices: meruction for pque control oral hygpape anddiu:;
Restorative vezestiofporcelnin. ceramic, rean, or acrylic mstenals op dowas or pOnTKs o1 or replacmg the upper and or lower firnt. second

Sancas parformed prunanty for cosmetic reasoas;

* Personalization or devoixlivu ufauy deutat detice ot deptal work:
Replacement of 1n spplisnca pey benefit guidelines:

Services that are deemed to be medical in natwre;

Services and sypplies received from a hospital;

4911-3968-8838, v. 1
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T his document provides 1 wentnary only It is not  conteact. Ifthete pre amy Hfferences bermen 1his sntnary and the ofici sl plan cocamenty, th
terms of 7ha nfficial plan docioesis will prevad

Prodrt mvulabdity mav vary by l6¢aton and plan Type andis subsect to chanpe, AT Gomp dental insurance policies 19d dental benafls plansconfam
excamons and Mmitatienr Forcosts and detall 0 Coveragm, review your plag docurrents of cepracs 2 Cigna sepresentaicie

Al Cigna prodictiand vervices ae provaded excihmrely by ortirough opeting dsidnnies of Cipos Cotporation, mehuhos Cigna Healith and Life
lanranze Commpray (CHIICY, Cennectisut General Lufe Ianmaace Compny, mdCigns Destal Health, Ing.

C© 1021 Qygna /version 09152027
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I5A/C

35AIC

i35A/C

'35B

:35F

Nurses Salary Matrix 7/1/25 - 6/30/26

PUBLIC HEALTH NURSE 1
HOURLY

52 Weeks
WEEKLY 35 Hrs,
ANNUAL

203 Days
WEEKLY 35 Hrs,
ANNUAL

PUBLIC HEALTH NURSE 2 - 35 hours per week

HOURLY
WEEKLY
ANNUAL

PUBLIC HEALTH NURSE 2 Coordinator

APPENDIX C

WAGE SCALES

[ Step Step Step Step Step Step

A B c D E F
37.27 39.16 41.33 44 15 47.24 49.15
1,304.45 1,370.60 1,446.55 1,545.25 1,653.40 1,720.25
67,831.40| 71,271.20 75,220.60] 80,353.00 85,976.80 89,453.00
1,018.47 1.0]0.12 1,129.42 1,206.48 1,290.92 1,343,12
52,960.67| 55,646.36| 58,729.93 62,737.15| 67,128.04| 69,842.15
40.33 42,57 44.30 46.86 50.21 52,19
1.411.55 1,488,95 1,650.50 1,640.10 1.757.35 1,826.65
73,400.60| 77.477.40| 80,626.00| 85,285.20{ 91,382.20| 94 985.80

= 35 hours per week

43.32 45.98 47.25 49.62 5§3.13 55.26
1,518.20 1.608.30 1,653.75 1,736.70 1,859.55 1,934.10
78,842.40| 83,683.60| 85,995.00) 90,308.40| 96,696.60| 100,573.20

711/25 reflects 2.75% above 7/1/24
Weekly 10 month = 1421 hours annually (7 hrs x 203 days)

4911-3968-8838, v. 1
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35A/C

35A/C

35A/C

358

35F

Nurses Salary Matrix 7/1/26 - 6/30/27

PUBLIC HEALTH NURSE 1
HOURLY

52 Weeks
IWEEKLY 35 Hrs,
[ANNUAL

203 Days
WEEKLY 35 Hrs.
ANNUAL

PUBLIC HEALTH NURSE 2 - 35 hours per week

-HOURLY

TWEEKLY

ANNUAL

PUBLIC HEALTH NURSE 2 Coordinator

Step Step Step Step Step Step
A 8 o D E F
38.29 40.24 42.47 45,36 48.54 50.50
1,340,15 1,408.40 A5 1,587.60 1,698.90 1,767.50
69,687.80| 73,236.80 Al 82,555,20{ 88,342.80( 91,910.00
1,046.35 1,088,64 1,160.57 1,239.55 1,326.45 1,380.01
54,410.09| 57,181.04| 60,349.87| 64,456.56 68,975.34| 71,760.50
41,44 43.74 456.52 48.15 51.59 53.63
1,450.40 1,530.90 1,693.20 1,6856.25 1,805.65 1,877.05
75.420.80| 79.606.80| 82,846.40| 87,633.00| 93,893.80 97,606.60
- 35 hours per week

44 .51 47.24 48.55 50.98 54,59 56.78
1,557.85 1,653.40 1,699.25 1,784.30 1,910.65 1,987.30
81,008.20| 85,976.80| 88,361.00| 92,783.60 99,353.80( 103,339.60

7/1/26 refiects 2.75% abowe 7/1/25
Weekly 10 morith = 1421 hours annually (7 hrs x 203 days}

4911-3968-8838, v. 1
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‘35A/C

'35A/C

35A/C

35B

35F

Nurses Salary Matrix 7/1/27 - 6/30/28

Sten Stap Sten " Step Step Step
A a8 c D E F
PUBLIC HEALTH NURSE 1
HOURLY 39.34 41.35 43.64 46.61 49.87 51.89
52 Weeks
WEEKLY 35 Hrs. 1,376.90| 1,447.25 1,527.40 1,631.35 1,745.45  1,816.15
ANNUAL 71,598.80| 75,257.00| 79,424.80 84,830.20 90,763.40] 94,439.80
203 Days
WEEKLY 35 Hrs, 1,075.04( 1,129.97] 1,192.55 1,273.71 1,362.79( 1,417.99
ANNUAL 56,902.14| 58768.35) 62,012.44| 66,232.81| 70,868.27 73,735.69
PUBLIC HEALTH NURSE 2 - 35 hours per week
HOURLY 42.58 44.94 46.77 49.47 53.01 55.10
WEEKLY 1,480.30 1.572.80 1,636.95 1,731.45 1,855.35 1,928.50
"ANNUAL 77,485.60) 81,790.80| 85,121.40| 90,035.40( 965,478.20 100,282.00
!
PUBLIC HEALTH NURSE 2 Coordinator - 35 hours per week
45,73 48.54 49.89 52.38 56,09 58.34
1,600.55|  1,698.90 1,746.15 1,833.30 1,963.15]  2,041.90
83,228.60| 88,342.80| 90,799.80| 95,331.60| 102,083.80 106,178.80

711127 reflects 2.75% above 7/1/26
|Weekly 10 month = 1421 hours annually (7 hrs x 203 days)

4911-3968-8838, v. 1
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1

EARNED DAY CONFIRMATION REQUEST AND CHECK LIST

EMPLOYEE: Please enter your name and date, circle the sppropriate union contract,
and submit to the Health Depuriment Finance Section,

Employee: - _Dute form submitted:

Per contraci: MME NURSE CWA

!lll‘l(!‘illlllt.lUIlll..llll-'.IB"llll’l(ll(ﬁ.--.nl.llll.!llll--lnlld"."‘.ll'll'!ll

TO BE COMPLETED BY FINANCE SECTION:

_____ Print and attach copy of hours detail report for past three-four manths
Date last sick leave taken R
Date lest unpaid leave teken __ .. -
Date last earped day earned —

Date new earned day camed _ L . Number of hours o

Signed: o = Datee
Finance — Payroll
Earned Day Confirmation Request and Checklist
EMPLOYEE: Plense enter your name and date, circle tie appropriite union contract,
and submit to the Health Department Finance Section.
Employee: o _ Date form submitted:
Per contract: MME NURSE CWA

l.p--nl-llll(d'l-nl.ll.l-'ll'l..lu‘-nllnl.l!i.!lllnlaltllllllll.l!ll..ll-vlcnll‘!'viil

TO BE COMPLETED BY FINANCE SECTION:
Print and attach copy of hours detail report for past three-four months

Date last sick Jeave taken
Date tast unpaid leave taken I
Date last eerned day eamed S
Date new eamned day earned o Number of hours
Signed: e ol Date: . ..
Finance — Puyroll
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APPENDIX D
MAY 2025 RECOGNITION AGREEMENT

MERIBEN BOARD OF ERUCATION;

-ANI-
RECOUNITION OF CHANGE OF
EXCLUSIVE REPRESERTATIVE
AFTCT, AFT, AVLCIO

wARD-

CONNECTICUT HEALTHUARE
ASSOCIATES, 1199 NUHNCE

RECOLNTTION AGREEMENT

{ The Registornd Numses {employees) cniployed by Meriden Public Leali, City of #Meriden
femployer) are prosently represciied by Conneclicul Healtheare Assocmtas, 11E9-NUNHNCE
{CHUAY. The cmpisyoeos bave exprossed w showing of intocest 10 be roproseniad by Amcricrn
Fadoraion of Tuachers - Cossseticut, AFT, AFL-CIQ LAFT-CT)

20 CHOA sgrees 1o witldraw it rgpresentation of these employees mind alfow them o changy
Hseir exciugive burgwning sgent o APT-CT

3 The Gmployer agross tut AFTWCT hus been designated R pupeses of collctve
bargaining by the majorlty of employees ia the Usion within the meamung w §7-471 of the
Muniuipa! Eimployee ftalations At

4 The Employer fiereby recognizes AFT-CT ax the oiclusive representative of clussifications
for purpeses of vollective hargaining.

5 The Umployer smd AFT-CT migually agree that she (uliowing groups of cirssifications
consiitutes s unis appropriate for the purposes of colleclive bargaining with respect 16 wiges, bours
and other conditions vl emptoyment, within fhe meang of §7-471(3) of the Municipat Employee
Relations Aet. Those classifications arc as (ollows: Registersd Nurses

G, The Dmployer hereby agrees Wiat it will recognize wad bargain coligctively with AFT-CT,
APT, AFL-CI0 a5 the representaiive for purpuses of eollective bargaining afl its employess using
the seid appropriaie unit.

58
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