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PREAMBLE

The following Agreement by and between, respectively, the City of Meriden, hereinafter referred
to as the "City" and Local #1016 and Council #4; AFSCME, AFL-CIO, hercinafter referred to as
the "Union", is designated to promote and maintain a harmonious relationship between the City
of Meriden and such of its employees who are within the provisions of this Agreement, in order

that a more efficient and progressive service may be rendered.

ARTICLE 1
Recognition

The City hereby recognizes the Union as the sole and exclusive bargaining agent for all full-time
uniformed and investigatory members of the Police Department, including probationary
candidates, with authority to exercise Police powers up to and including the rank of Captain and
including Matrons and Meter Maids, but excluding the ranks of Chief, Deputy Chief and Major.

ARTICLE 11
Pavroll Deductions of Union Fees. Dues and Assessments

The City shall weekly deduct Union dues, initiation fees and assessments from the earned
wages of each employee in such amount as determined by the Union provided that no
deduction shall be made from any employee's wage except when authorized by him on an
appropriate form, a copy of which must be submitted to the City's Personnel Director. Such
authorization shall be for the life of the Contract and shall be continued thereafter if a

Contract exists between the City and the Union.

ARTICLE 111
Union Security

Upon receipt of an employee’s signed authorization to deduct membership dues, the Employer
agrees to deduct from the pay of the employee an amount as established and periodically
adjusted by the Union. Such deductions shall continue unless the employer is notified in writing
that the employee is no longer a member. Council 4 reserves the right to modify and/or replace

any such authorization form.

ARTICLE IV
Management Rights

Section 1. The City has and will continue to retain, whether exercised or not, all of the
rights, powers and authority heretofore had by it and, except where such rights, powers and
authority are specifically relinquished, abridged or limited by the provisions of this Agreement, it
shall have the sole and unquestioned right, responsibility and prerogative to manage the affairs of
the City and direction of the working forces, including, but not limited to the following;
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a) To determine the care, maintenance and operation of equipment and property used for
and on behalf of the purposes of the City.

b) To establish or continue policies, practices and procedures for the conduct of City
business and, from time to time, to change or abolish such policies, practices or
procedures.

c) To discontinue work processes or operations or to discontinue their performance by
employees.

d) To select and to determine the number and types of employees required to perform the

City's operations.

e) To employ, transfer, promote or demote employees, or to lay-off, terminate or otherwise
relieve employees from duty for lack of work or other legitimate reasons when it shall be
in the best interests of the City or the Department. In the event of a reduction in force,
lay-off shall be in inverse order of hiring, and any recall to work shall be by seniority.

) To prescribe and enforce reasonable rules and regulations for the maintenance of
discipline and for the performance of work in accordance with the requirements of the
City, provided such rules and regulations are made known in a reasonable manner to the

employee affected by them.

g) To insure that incidental duties connected with departmental operations, whether
enumerated in job description or not shall be performed by employees.

h) To establish contracts or sub-contracts for municipal operations provided that this right
shall not be used for the purposes or intention of undermining the Union or of
discriminating against its members. All work customarily performed by the employees of
the bargaining unit shall be continued to be so performed unless in the sole judgment of
the City, it can be done more economically or expeditiously otherwise.

Section 2. The above rights, responsibilities and prerogatives are inherent in the Chief of

Police and the City Manager by virtue of Statutory and Charter provisions and are not subject to
delegation in whole or in part. Such rights may not be subject to review of determination in any
grievance or arbitration proceedings, but the manner of exercise of such rights may be subject to

the grievance procedure described in this Agreement.

ARTICLE V
Emplovees to Receive Copies of the Contract

The City shall give to each employee and to each new employee when hired a copy of this
Contract, an Identification Card and a copy of the Rules and Regulations of the Department. A
copy of the contract shall be provided to each employee within forty-five (45) working days of

the signing of the Agreement.
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ARTICLE VI
Bulletin Boards

The City shall designate one bulletin board on the premises of the Police Department in the
Squad Room for the purpose of posting notices concerning Union business and activities. This
shall be an enclosed bulletin board with a lock and shall be furnished and controlled by the

Union.

ARTICLE VII
Disciplinary Action

Section 1. Union Representation
When any employee is ordered to appear before the Chief for any violation of any department rule

or regulation, personal or otherwise, which may result in disciplinary action, such employee shall
have the right to be attended by the Local Union. An attorney of his/her choice may be present only
if there is a properly executed waiver in place. The employee shall designate who will be his/her

spokesperson prior to the beginning of the hearing.

Section 2. Compensation
Any employee who is ordered to appear before any superior officer or other City official

outside of his normal work day shall be compensated according to Article XII.

Scetion 3. Reinstatement/Remedy for Discipline
Any employee who has been disciplined or discharged and who is subsequently exonerated shall

be reinstated without prejudice or loss of seniority and compensated for any loss in wages
provided that any judgment that results from an appeal by an employee or the City shall prevail.

Section 4. Indemnification
Whenever a civilian civil action is made against a member or group of members of the

Department relating to his or their conducts as an officer(s), or the manner in which such
officer(s) discharges his duties, said member shall be entitled to be represented by the City of
Meriden Law Department or other counsel of the City's choice in the event of any future hearing

or inquiry as codified in CT General Statutes 7-101a.

ARTICLE VIII
Grievance Procedure

Section 1. Grievances
No permanent employee shall be removed, dismissed, discharged, suspended, fined or reduced in

rank except for just cause. Should any employee or group of employees feel aggrieved
concerning disciplinary action, his or their wages, hours, conditions of employment or
interpretation and application of Rules, Regulations and Policies of the Police Department, as
agreed to hereunder, all of which wages, hours and conditions are controlled by this Contract,

adjustments shall be sought as follows:
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Section 2. Grievance Procedure
a) This grievance procedure may only be utilized by the Union on behalf of its

member(s) pursuant to state statutes.
b) A grievance shall be processed in the following three (3) steps:

STEP ONE — Any employee who has a grievance shall reduce the grievance to writing and
submit it to the Chief of Police or his designee within fifteen (15) working days of the date of the
occurrence or event causing the grievance. The Chief or his designee shall use his best efforts to
settle the dispute. The grievance must state name or names of the aggrieved employee(s), class of
employees or Union as a whole, the date the incident occurred, names of all persons involved, if
known (i.e., supervisor or witness) and must cite the section(s) of the contract violated if a
contract violation is claimed. The Chiefs decision shall be submitted in writing to the aggrieved
employee and his representative, if represented, within ten (10) working days of receipt of the

grievance.

STEP TWO ~ If the complainant and his representative, if represented, are not satisfied with the
decision rendered by the Chief of Police, the employee or his representative shall submit the

grievance in writing within ten (10) working days to the Personnel Director. Within fifteen (15)
working days after receiving such grievance, the Personnel Director shall render his decision in

writing to the aggrieved employee and his representative.

STEP THREE ~ If the complainant and his representative are not satisfied with the decision
rendered, he or his representative may, within fifteen (15) working days, submit the grievance to the
Connecticut State Board of Mediation and Arbitration. Said Board shall hear and act on such
grievance in accordance with its rules and regulations and render a decision which shall be final and
binding on all parties. In the event such grievance involves disciplinary action, the Board of
Mediation and Arbitration will have the power to uphold the action of the City or to rescind or
modify such action, and such powers shall include but shall not be limited to the right {o reinstate a

suspended or discharged employee, with full back pay.

Alternate Step 3:  Either party may request the option of taking a simple grievance stating a
breach of no more than two contract articles to expedited arbitration. Mutual agreement is required
and the request must be submitted within seven (7) working days of the step two (2) decision.

a) The mediation services of the State Board of Mediation and Arbitration may be used in
second or third step grievance procedures provided both parties mutually agree on this

service.

b) If either of the parties related to the grievance process desire to meet for the purpose of
oral discussion, a meeting shall be requested and scheduled,

<) Time extensions beyond those stipulated in this Grievance Procedure may be arrived at by
mutual agreement between the City and the Union and shall be in Wwriting,

d) Either party shall have the right to employ a public stenographer at any step in this
grievance at its own expense.
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€) The Police Union shall be entitled to submit grievances in the name of the Police union in
the same manner as is provided herein for employees.

f) Employees and the Police Union shall have the right and choice of representation
whenever representation is desired by either an employee or the Police Union.

g) Time Limitation:
If a grievance is not submitted and/or appealed within the prescribed time limits,
including the provisions for time limit extensions, it shall be deemed settled at the
previous step. If the City fails to meet and/or answer any grievance within the prescribed
time limits as hereinbefore provided, including the provisions for time limit extension,

such grievance may be processed to the next step.

h) The definition of working days as used in this Article shall mean Monday through Friday
and shall exclude Saturday, Sunday and Holidays.

1) Any hearings which may be held in the first three steps of this Grievance Procedure shall
be closed to the public, including the press, unless both parties agree that it be an open

hearing.

) In matters relative to disciplinary actions taken by the Chief, the Union may €lect to
grieve at Step 1 or Step 2 of the Grievance Procedure.

ARTICLE IX
Union Business Leave

Section 1. Negotiating Committee
The three (3) members of the Union Negotiating Committee shall be granted leave from duty

with full pay for all meetings between the City and the Union for the purpose of negotiating the
terms of Contract when such meetings take place at a time during which such members are
scheduled to be on duty. (If such meetings extend to within four (4) hours of the time such
members are scheduled to be on duty, such member shall be relieved of duty with pay for that

tour).

Section 2. Grievance Committee
The two (2) members of the Union Grievance Committee shall be granted leave from duty with

full pay for all meetings between the City and the Union for the purpose of processing
grievances, when such meetings take place at a time during which such members are scheduled

to be on duty.

Section 3. Union Business Days
Such officers and members of the Union, as may be designated by the Union, shall be granted

leave from duty with full pay for Union business while attending Council, State or National
Labor Conventions or educational conferences, Union meetings, or council conferences;
provided that the total leave for the bargaining unit for the purpose set forth in this Section shall
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not exceed 20 working days per year. In no event shall this leave be granted to more than two (2)
employees on duty on any given shift (a third employee who does not need to be replaced may
also attend.) Proof of attendance and/or brochure may be required.

If an employee has a paid position with the national union this leave shall not cover such
absences and his/her personal time must be used.

ARTICLE X
Paid Holidays

Section 1. Holiday Pay/Premium

Holiday pay is defined as a day's pay for each of the following legally observed holidays. A
Holiday Choice Day is an additional floating holiday in lieu of holiday pay for each of the
following legally observed holidays. Each employee who works on a holiday shall in addition
receive the rate of time and one half for the hours so worked. Each employee who works on
Christmas Day, Thanksgiving Day and Independence Day shall receive double time rather than
time and one half.

New Year’s Day Memorial Day Veterans’ Day
President’s Day Independence Day Thanksgiving Day
Martin Luther King Day Labor Day Christmas Day
Good Friday Columbus Day

The Holiday work schedule, Holiday Choice Day eligibility and Holiday Pay eligibility for each
Work Assignment/Division and Work Schedule is depicted in the chart below.

Work Work Reports to Holiday Holiday Holiday
Assignment / Schedule work on Choice Day | Choice Pay
Division Holiday Eligible Days Eligible
Available

Patrol 4&2 YES YES 11 YES
Corporal 4&2 YES YES 11 YES
Corporal 5&2 YES YES 11 YES
N.L 4&2 YES YES 11 YES
N.L 5&2 YES YES 11 YES
SRO 5&2 YES YES 11 YES
ADMIN* S5&2 NO NO 0 NO
DB* 5&2 NO NO 0 NO
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*With respect to those Members in the "Police Employees' Pension Plan Part II Special Acts"
who retire on or after the date of approval of this contract by the Meriden City Council and who
are no longer eligible to receive holiday pay, as a result of this agreement, the Emoluments shall
include holiday pay based on the prevailing rate of holiday pay as of the date of each member's
retirement as if the member was being paid holiday pay for all holidays included in the contract.

*With respect to those Members in the "Municipal Employees Pension Plan" who retire on or
after the date of approval of this contract by the Meriden City Council and who are no longer
eligible to receive holiday pay as a result of this agreement, the amount of "Pay" as defined in
Section 35-1D of that pension plan shall include holiday pay based on the prevailing rate of
holiday pay as of the date of each member's retirement as if the member was being paid holiday

pay for all holidays included in the contract.

For the above legally observed holidays, the ADMIN and DB personnel will follow the City Hall
work schedule. ADMIN and DB shall also follow the City Hall work schedule for non-~essential
personnel as directed by the City Manager regarding the closure of City Hall for snow days or

other inclement weather.

Section la, Floating Holiday in lieu of holidav pav.
Employees who are eligible for Holiday Choice days as shown in the above chart may elect an

additional floating holiday in lieu of holiday pay for each of the above holidays.

Thirty (30) days prior to the bid shift changes, each employee shall complete a Holiday Choice
Form for the Holidays that fall in the upcoming bid cycle, the employee will make an irrevocable
choice for either holiday pay or floating holidays in lieu of holiday pay.

Employees who elect to have additional floating holidays in lieu of pay, shall have such days
added to their floating holiday bank at the start of the respective upcoming bid shift.

If an employee elects a day off it will be treated like a "floating holiday." Only one (1) employee
per shift may be off on a floating holiday except as specifically designated by the Chief of

Police.

Employees who have been denied use of floating holidays in lieu of holiday pay, and are
subsequently unable to use them before the end of the calendar year, shall be allowed to carry
them over (up to a total of six {6)). This does not include the four (4) they receive at the beginning

of each calendar year.

Section 2. Floating Holidays
a) For employees hired before September 1, 2015 in addition to the holidays as set

forth in Section 1 of this Article, each employee shall receive four (4) "Floating"
holidays which he/she may take off with pay at his/her convenience, subject to the
following restrictions: An employee desiring to take a "Floating" holiday shall be
required to provide his/her supervisor with a minimum of eight (8) hours' notice
prior to taking "Floating" holiday time. The first member to give notice shall be
given preference. In the event of a contlict (i.e., two or more members give notice
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at the same time for the same date), preference shall be given the employee with
the greatest amount of regular Police Department service. No more than one
employee may be on a floating holiday, per watch, per day. Any employee who
fails to use his floating holidays prior to the end of the calendar year shall forfeit
the holidays. In unusual circumstances the Chief shall have the right to waive the

foregoing restrictions.

b) For employees hired after September 1, 2015 in addition to the holidays as set
forth in Section 1 of this Article, each employee shall receive two (2) "Floating"
holidays which he/she may take off with pay at his/her convenience, subject to the
following restrictions: An employee desiring to take a "Floating" holiday shall be
required to provide his/her supervisor with a minimum of eight (8) hours' notice
prior to taking "Floating" holiday time. The first member to give notice shall be
given preference. In the event of a conflict (i.e., two or more members give notice
at the same time for the same date), preference shall be given the employee with
the greatest amount of regular Police Department service. No more than one
employee may be on a floating holiday, per watch, per day. Any employee who
fails to use his floating holidays prior to the end of the calendar year shall forfeit
the holidays. In unusual circumstances the Chief shall have the right to waive the

foregoing restrictions.

Section 3. Unforeseen Holidays
In the event of an unforeseen national or state holiday that is declared as such and is in fact

celebrated by the municipality, each employee shall receive an additional day of holiday pay,
whether or not the employee worked on said date.

ARTICLE XI
Work Week

Section 1. Work Week
The regular work week for all employees in the bargaining unit shall average not more than forty

(40) Hours computed over a period of one (1) fiscal year based on the following schedule. The
work schedule for all members of the bargaining unit shall be a constant repetition of four (4)
consecutive eight (8) hour days worked, followed by two (2) consecutive days off except as
stated in Section 3 of this Article. 4 & 2 work schedule: A continuous work schedule of four (4)
consecutive eight (8) hours worked, followed by two (2) consecutive days off.

Section 2. Work Shifts and Hours of Work
Employees may bid for one of the following work shifts and hours of work, according to the

bidding process outlined in Section 4.

1"t Watch:  11:00 p.m. to 7:00 a.m. (primary patrol shift)
12:00 a.m. to 8:00 a.m. (overlap patrol shift)
10:00 p.m. to 6:00 a.m. (overlap shift)
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2" Watch: 7:00 a.m. to 3:00 p.m. (primary patrol shift)
8:00 a.m. to 4:00 p.m. (overlap patrol shift)
6:00 a.m. to 2:00 p.m. (overlap shift)

3" Watch:  3:00 p.m. to 11:00 p.m. (primary patrol shift)
4:00 p.m. to 12:00 a.m. (overlap patrol shift)
6:30 p.m. to 2:30 a.m. (overlap patrol shift)
2:00 p.m. to 10:00 p.m. (overlap shift)

One Officer and one Supervisor per shift may bid for early (overlap) bid by seniority.

DEFINITIONS:
Patrol Watch: Refers to the 8-hours work shift that the employee is assigned to, based on

bidding, regardless of the actual starting time of the employee. (The words watch and shift are
interchangeable).

Day off Grouping: Refers to one of three (3) day off groupings for employees who are assigned to
a 4 and 2 work schedule. Day off groupings are referred to as Group 1, Group 2, or Group 3.

Squad: Employees are assigned a Squad according to their day off grouping. Employees share
the same four workdays as the Sergeant assigned to that Squad.

Flex Schedule: Captains who are assigned to Patrol Services shall be allowed to vary their
starting times and work a flexible work shift, depending on the needs of the Department, with the
approval of the Chief of Police and with the consent of the employee.

5 & 2 work schedule: A continuous work schedule of five (5) consecutive eight (8) hours
worked, followed by two (2) consecutive days off, with fixed days off each week, as indicated in

the chart below.

Work Week: A work period shall consist of one (1) work week. The work week shall commence
on Sunday at 12:01 a.m. and end the following Saturday at midnight.

Flex Hours: Patrol officers assigned to a particular Watch, shall be permitted to flex their hours
on a given workday and work a different work shift and/or hours of work, to the extent permitted

by the provisions of Article XI, Section 4.

Seniority: For the purpose of bidding, seniority is determined according to the provisions in
Section XXI, Seniority.

The Chief of Police has the sole prerogative to determine how many employees (Patrol Officers
and Supervisors) will be assigned to each of the above hours of work as stated in Section 2 above
(primary and overlap patrol shifts). When staffing permits, a minimum of fifteen (15) patrol
officers shall be assigned to each Watch. Other hours of work may be established with the
approval of the Chief of Police, the Union, and the employee, providing this section shall not be
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used for purposes of undermining the bargaining unit, nor to impair the efficient management of
the Department.

One Corporal per watch; (i.e. only on these shifts-7a.m.-3p.m. or 3 p.m.-11p.m. or 11 p.m. -
7a.m.) shall be allowed to work a 5 & 2 schedule for the entire bid cycle. The Corporal with the
most seniority in terms of total years of service with the department shall be provided with first
choice of working this 5 & 2 schedule, with successive choices likewise being determined by
said seniority in terms of total years of service.

Section 3. Work Assignments
Employees assigned to Patrol Services shall be allowed to choose their primary work shift and

hours of work according to their seniority (time in rank). However, the City and the Union
understand and agree, that from time-to-time that there may be extraordinary circumstances,
events, and/or reasons, where the right of such employee may be denied.

Likewise, the Chief of Police may also temporarily assi gn employees working in Patrol Services
to a particular work shift and/or hours of work, up to a four (4) month duration, on the basis of
personal hardship or exceptions. (Personal hardships, extraordinary circumstances, events,
reasons, and/or exceptions, may be granted with the approval of the Chief of Police and the
Union, providing these exceptions shall not be used for purposes of undermining the bargaining
unit, nor to impair the efficient management of the Department. The granting, or denial, of such
decisions, shall not be subject to the grievance procedure as long as the reasons meet those above
and are clearly stated). Employees requesting such consideration shall make their request in
writing to the Chief of Police.

The work schedule and hours of work for all employees are as follows:

SN b i AT

Patrol Services 4&2 Rotates Bid BySCMOrity -

Patrol Officer
Canine Officer | Patrol Services 4&2 Rotates Bid bySeniority
Patrol Officer Court Liaison Unit 582 Sat/Sun 7:00 a.m. to 3:00 p.m.
School Resource Officer 7:00 a.m. t0 3:00 p.m., or
Patrol Officer (assigned to a school 5&2 Sat/Sun 8:00 a.m. to 4:00 p.m.
during the school year) depending on the needs
ofthe school.

Schgol Resource Officer
(assigned to Patrol 482 Rotates ChiefofPolice
Services (during the
summer)

. . . Sat/Sun 7:00 am. to 3:00 p.m.
Detective M aj oi.crlr.nesi)specml ey - or
t
;;g?allg;i]r\;is,u;ﬁgu’ Weekdays 8:00 a.m. to 4:00 p.m.
identification unit Sat/ Sun 3:00p.m. to 11:00 p.m.
- 4:00 p.m. to 12:00 p.m.
Sergeant Patrol Services 4&2 Rotates Bid by Seniority
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RANK = | ASSIGNMENT . 5" WORK [ DAYS [\ " "WORK SHIFI/

ity L S S SECHEDULES S N HORE S DETI:.RMTNED BY
Detective i\/lajor cfimes, special - B 7 00 a.m. to 3: OO p m.
Sergeant investigative bureau, 5&2 Sat/Sun 8:00 a.m. to 4:00 p.m.
special crimes and 3:00 p.m. to 11:00 p.m.
identification unit 4:00 p.m. t0 12:00 p.m.
Lieutenant Patrol Services 4&2 Rotates Bid by Seniority
Major crimes, special
Detective investigative bureau, 582 Sat/Sun 8:00 a.m. t0 4:00 p.m.
. special crimes and
Lieutenant identification unit
Captain 5&2 Sat/Sun Flex Schedule
Professional 58&2 Sat/Sun 8:00a.m. t0 4:00 p.m.
Development Unit
Professional Standards 5&2 Sat/Sun 7:00a.m. to 3:00 p.m.
Unit/ or
Scheduling 8:00a.m. t04:00 p .m.
Parking Enforcement 5&2 Sat/Sun 8:00 a.m. to 4:00 p.m.
Motorcycle 8:00a.m. to 4:00 p.m.
Officer 4&2 Rotates 1:00 p.m. to 9:00 p.m. or
any regular patrol hrs.
Internal Affairs Unit 5&2 Sat/Sun 8:00 a.m. to 4:00 p.m.
[ Records 582 Sat/Sun 8:00 a.m. to 4:00 p.m.
Adjutant to Chief 5&2 Sat/Sun 8:00 a.m. to 4:00 p.m. or
flex schedule
External Affairs Unit 5&2 Sat/Sun 8:00 a.m. to 4:00 p.m. or
flex schedule
Lieutenant/ Task Force 5&2 Sat/Sun 8:00 a.m. to 4:00 p.m. or
Captain Supervisor flex schedule
Sergeant/ Special Operations 5&2 Sat/ Sun 8:00 am. to 4:00 p.m. or
Lieutenant Tactical Unit flex schedule

The Meriden Police Union and the City agree not to contest the civilianization of the Training
Coordinator and Scheduling Clerk positions. It is agreed that this is shared work and as such off
hour/absences will be covered by Local 1016.

This does not waive the Union's right to contest other civilianization, however, is being agreed
upon as the. Union recognizes the need for savings in the current budget and keeping police
officers on the street. This, in no way, Warrants the city's argument that civilianization in these
cases meet the rules under MERA.

There will always be one (1) light duty position (includes off duty injuries) available in
scheduling.

Section 4. Shift Bids

Patrol Cfficers, Sergeants, and Licutenants; assigned to Patrol Services; will be allowed to bid
for their work shift and hours of work according to the provisions of Section 3. Probationary
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employees shall not have any bidding rights, and shall be assigned as determined by the Chief of
Police, and shall remain in their assignment until the end of the 4-month bid cycle, if the end of
their probation occurs within sixty (60) days of the completion of the 4-month bid cycle.
Otherwise the employee shall be transferred and the vacancy shall be filled as indicated below.

Shift bids will be for a four (4) month duration as follows:
January 15th to May 14th
May 15th to September 14th
September 15th to January 14th

Bid notices shall be issued no later than forty-five (45) days in advance of the next shift change.

Employees shall have fifteen (15) days to submit their bid, indicating their choice of work shift
and hours of work. Employees cannot choose their day off grouping. Employees shall be given
the opportunity to indicate their 1st, 2nd, and 3rd choice by priority. Employees on extended
leave Shall be entitled to submit their request prior to the official notice date. Employees desiring
no change in work shift or hours of work must still submit a bid form. Any employee who fails
to submit a bid request may forfeit their right to bid for the coming 4-month work cycle, and will

be assigned as determined by the Chief of Police.

The Department shall post all bids, indicating the work shift (Watch), hours of work, and day off
grouping (Squad) at least fifteen (15) days in advance of all changes.

Employees, who are awarded their bids, thus resulting in a change of work shift, hours of work,
and/or work group, will be allowed to complete their current work cycle including their days off
prior to the beginning of their bid cycle. All transfers shall take place within seven (7) days of

the start of the new 4-month bid cycle.

If the Chief of Police decides to fill a vacancy on a particular work shift, hours of work, or work
group, during the 4-month period, for reasons such as the retirement, resignation, reassignment,
promotion, long-term absence, or dismissal of an employee, the position shall be filled for the

duration of that bid cycle, as follows:
1. Reassignment of a Probationary employee

2. Reassignment of an employee, based on seniority, who had bid for that
particular work shift and/or hours of work during the last bid process.

3. Reassignment of an employee based on reverse seniority. Exceptions for
personal hardship may be granted, as indicated above.

Upon successfully bidding to a particular work shift and/or hours of work, employees must
remain in their assignment until the completion of the 4-month bid cycle, unless promoted or
assigned to a five and two work assignment, i.e., a non-patrol duty assignment. Once assigned,
employees shall be prohibited from swapping their assignment (Work shlft hours of work, and/or
work group) with another employee.
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To prevent the bid shift and the rights of seniority from being circumvented, employees will be
allowed to swap a work shift, in whole or in part, with another employee once during each work
cycle (4 consecutive work days), unless permitted otherwise by the Chief of Police. However,
the Chief of Police shall have the right to limit the frequency of shift swaps for those employees
who demonstrate that they are either using this provision to circumvent the seniority rights of
other employees, or have developed a pattern of swapping that indicates that they have created a
work schedule that is not consistent with the contractual work schedule.

If an employee does not repay the Swap he has agreed to more than twice in one (1) year period,
he will be prohibited from swapping for 1 year from the second instance.

Employees will be able to flex their work shifts and/or hours of work, generally for operational
effectiveness, with the approval of the Chief of Police. Such reasons include, attending

meetings, or following-up on a particular crime problem/investigation or quality of life issue, and
for other purposes, when the granting of such requests will not result in a reduction of staffing
below the minimum levels established by the Chief of Police. When granted, such adjustments

shall be determined on a "first-come first-served" basis.

Relatives {e.g. husband, wife, father, son, brother, sister) shall not be assigned to the same shift
where they would function in a supervisor subordinate relationship. Any relations presently
employed in such capacity shall continue in the present assignment until such time as one or the other
is promoted (or changes shift or assignment). In future conflicts over shift/assignment; seniority shall

prevail.

Section 5. Patrol Assienments
Patrol Officers assigned to Patrol Services may utilize a variety of patrol tactics, including the use of

foot patrol; bicycle patrol; canine patrol, motorized patrol, consisting of a marked or unmarked police
cruiser, motorcycle, or ATV, depending on the circumstances as provided by the Chief or his

designee.

Section 6. Detectives
All Detectives in the Major Crime Unit, below the rank of Sergeant shall work a five-day (5)

workweek with two (2) consecutive days off, usually Saturday and Sunday, except as described
below. Detectives shall rotate between the 27 and 3™ Watch, working one twenty-eight (2) day
period on the 2™ watch (weekends off); one twenty-eight (28) day period on the 2nd Watch
(weekdays off); followed by one twenty-eight (28) day period on the 3rd Watch (weekends off),
and work the hours as indicated above.

Detectives may be assigned to other hours of work as provided in Section 3, Work Assignments.
It is understood that no acting detective supervisor's pay shall be paid where there is no Sergeant

on the 3" Watch.
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Section 7. School Resource Officers
School Resource Officer (SRO) is a uniformed assignment, not a promotion, part of Patrol
Services, and as such, employees can be moved back to regular patrol by the Chief of Police with

twenty-eight (28) days' notice.

SROs will work the work shift and hours as depicted in the chart in Section 3, however, in the
event there is a school function, such as PTA meetings, fund raising events, etc., outside of the
established work hours or days, the SRO will be expected to notify the Chief of Police, or
designee, and change/flex his/her hours to accommodate such functions.

In the event an SRO is needed at a school function and cannot flex his/her hours, time spent will
be either compensatory time or overtime at one and one-half (1 1/2) hours, per hour worked in

excess of the normal work week.

SROs shall submit their schedule to the Chief of Police, or designee, on a monthly basis. Approval of
such schedule is at the discretion of the Department. Changes to the schedule should be cleared
through the Chief of Police, or designee. SROs should show preparation time, office hours,

functions, etc., on their schedule. Attendance at roll call is at the Department's discretion. The
Department may designate an alternate check-in to meet the roll call requirements.

Atevents where an officer has traditionally been used for private duty, the SRO may be there in
addition to the officer(s) hired on private duty, (i.e., dances, large sporting events, graduations, etc.).

SROs shall submit their school's calendar to the Chief of Police, or designee, at the beginning of the
school year. When school in not in session due to scheduled vacations, closed because of inclement
weather, or cancelled early for the day, the SRO will report to the Chief of Police, or designee, for an
assignment in patrol. The Chief of Police, or designee, will determine the specific assignment,
according to the Department's needs.

SROs may work in plain clothes when deemed necessary by the Chief of Police, or designee, to
address specific problems in their school, the surrounding neighborhoods, or while engaging in
such SRO duties as attending meetings within the school while on duty, and while attending
other school functions, with the permission of their supervisor.

SROs may also work in plain clothes while assisting Detectives with investigations and undercover
surveilance, which are specific aspects of a SRO's job duties, even though it is not intended for an SRO
to be a substitute for detectives, or to remove assignments from detectives units.

Section 8. Canine Program
Up to four (4) canine handlers may be selected and assigned to Patrol Division. Canine handlers

will bid separately from other members of Patrol. Canine handlers work a 7 hour work shift with

1 hour of paid time for training, canine feeding, grooming, and care. Canine members will be

issued an assigned police vehicle suitable for the canine and all equipment for handling the

canine. Canine handlers will bid for the following shifts:
0900-1600,1600-2300,2300-0600.
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Canine handlers will be released from patrol duties at least one day per month to attend canine
training sessions.

Any member selected as a canine handler shall reside within a 30 minute response time.
Members selected as a canine handler must commit to three years as a patrol officer handling the

canine. Canine handlers must be patrol officers.

Canine handlers responding to a call in must respond within thirty (30) minutes.

Section 9. Crime Suppression Unit
A Crime Suppression Unit shall be established consisting of up to three Detectives, three (3)

Patrol Officers, and one (1) Detective Supervisor as the Unit Commander. The Crime
Suppression Unit shall be part of the Detective Division.

The Crime Suppression Unit shall have responsibilities regarding robberies, narcotics, and vice
crimes.

If there are patrol members of the Crime Suppression Unit they shall serve for at least one
hundred twenty (120) days prior to transfer.

The Crime Suppression Unit shall have a flexible schedule of hours of work on 5/2 schedule with
Saturday and Sunday off, or flex as needed.

The Crime Suppression Unit is not intended to circumvent the normal operations of the Detective
Division and patrol members so assigned shall not perform duties normally performed by Major
Crimes, Evidence, Special Crimes, or other Detective assignments.

The Crime Suppression Unit is normally a plainclothes assignment for Patrol personnel so
assigned. Patrol Officers may be required to wear duty uniforms and equipment on occasion. All
members assigned shall be issued concealment holsters and other equipment required for non-

uniformed assignments.

Section 10. Corporal Position
This position is available beginning May 1, 2016 to the top ten (10) Union members assigned to

the Patrol Division as police officers with fifteen (15) or more years of commendable service, as
determined by the Chief of Police and upon recommendation of the members' immediate
supervisors, Watch Commander, and Command Staff, The member must request consideration
for the position, in writing, and forward the request to the Chief of Police through the

appropriate Chain-of-Command.

The position does not have any supervisory responsibility or any authority beyond that of a
senior patrol officer. Corporals will not be ¢ligible for any supervisor overtime, nor will they
receive any type of compensation or pay raise. The position will not requirc testing, only the
completion of fifteen (15) years of commendable service as a senior patrol officer assigned to the

Patrol Division.
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The benefit of the position is to identify the member as a senior officer within the Patrol Division
who has been recognized as a member in good standing, as determined by the Chief of Police and
upon recommendation of the member's immediate supervisors, Watch Commander, and
Command Staff. The member, upon appointment by the Chief of Police, may replace his/her
badge and name tag with the Corporal designation. The appointed member may also wear the
Corporal designation (two stripes) below the shoulder patch on his/her uniform shirt. The member
will pay for the Corporal designations out of his/her annual clothing allotment. The Chief of
Police may revoke the member's appointment to the position of Corporal based on poor
performance and/or discipline resulting in suspension.

Section 11. Reporting Time and Roll Call

Employees shall report to work at the Department, unless directed otherwise, and be fully
dressed, equipped, and ready for duty at the start of their assigned work shift. Employees
assigned to Patrol Services shall report directly to the Roll Call Room. All other employees shall

report to their work area.

Employees shall remain on duty, fully dressed and equipped, until the end of their work shift.
Employees assigned to Patrol Services shall not go off-duty until the oncoming work shift is
present. Unless so authorized all employees shall go off duty at the end of their respective shift.

All employees shall be allowed a thirty (30) minute meal break during each eight (8) hour tour of
duty, provided the employee actually works a minimum of six (6) hours during the shift. The.
Department shall prescribe the meal period for all employees. The meal period is part of the
eight (8) hours worked, thus, employees are considered in a paid, on-duty, and work status while
on meal breaks, and may be subject to calls, if no one else is available. 1t is the responsibility of
Shift Commanders and Unit Supervisors to ensure that every employee is provided a meal break.

Section 12. Meal Period and Break Period

Each employee shall be granted a 30 minute meal period for every 6 hours working. Each
employee shall be granted a 15 minute break during the same 8 hour work period. Employees
who fail to request break or meal shall be deemed to have forfeited the break for that period.

Section 13. Comp Time
All employees shall be permitted to earn compensatory time at the rate of time and one-half (1

/) in lieu of overtime. Comp time shall be requested eight (8) hours in advance of the start of
the employees assigned hours of work. Comp time shall otherwise be treated like a vacation
day, however, the Chief of Police or his designee may regulate the number of employees that
may be otf on comp-time on any given work shift and/or assignment. All employees are
permitted to carry a maximum of sixty-four (64) hours of comp-time on the books.

An employee may request to take comp time in increments of two (2) or more hours. Such request
will be allowed if there is no replacement cost for the officer's time off. An employee is not
permitted to a lunch break if they utilize comp during their shift.
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Employees shall be allowed to do a "comp-for-comp" switch with another employee, in which
the employee will give authorization for the employee working his/her work shift, to be credited
with twelve hours (12) from his/her comp-time bank. Prior notification and approval is required

before this type of swap if allowed.

All comp-time accumulated during the calendar year, January 1 to December 31, must be taken
by March 31 of the following year, and if not, the Department reserves the right to require to
have employees schedule comp days off during the period from April 1 to June 30, for any such
hours earned in the previous year and remaining on the books after March 31.

Any such hours earned in the previous year and still remaining on the books due to employee not
being allowed to take it by June 30 shall be paid out to employees at the hourly rate of pay the
time was earned at. Upon retirement, any comp-time hours still remaining on the books shall be

paid to employees at the time it was earned at.

Section 14. Neighborhood Initiative
Neighborhood Initiative is a uniformed patrol assignment and as such the officer's primary duties

are law enforcement. Officers must volunteer for the appointment to be a Neighborhood
Initiative Officer. While the intent of Neighborhood Initiative is for officers to respond to the
needs of their assigned area, officers are still members of the patrol division and as such they
may on occasion, be needed to perform Patrol Division work. The job description is that of a
patrol officer. In addition to this description, the Neighborhood Initiative Officer shall organize
the community, plan and institute community based efforts to eliminate problems and work with

other agencies and city departments.

Neighborhood Initiative officers will work in plain clothes if necessary by the officer and
approved by his supervisor to address specific problems of the neighborhood or while engaging
in such Neighborhood Initiative duties as attending meetings within the community while on
duty and attending other neighborhood functions with the permission of the supervisor.
Neighborhood Initiative Officers may also work in plain clothes while assisting the detective
bureau with investigations and undercover surveillance, which are specific aspects of the
Neighborhood Initiative Officer's duties. It is not intended that the Neighborhood Initiative
Officers be a substitute for detectives or to remove assignments from the detective division.

Neighborhood Initiative Officers will normally be assigned to work 0800 to 1600, 1600 to 2400
hrs. and will attend roll call to increase the exchange of information and to increase the effective
communication among line patrol officers and their supervisors. Neighborhood Initiative
Officers may also work 1800 to 0200 hrs., 0700 to 1500 hrs.; 1500 to 2300 hrs. The shift will be
determined in conjunction with the community, their supervisor, who shall have the right to
reject a proposed schedule and suggest a change to the schedule where a documented need of the
community demonstrates that coverage is needed. The decision to reject an officer's proposed
schedule shall be based in even parts, on the needs of the community, officer and supervisor. If
an officer believes that the needs of the community were not taken into consideration in a
suggested change by the supervisor, the officer may raise this point with the captain in charge of
patrol/Neighborhood Initiative and thereafter may challenge the decision through the grievance
process contained herein. The Department may require that a Neighborhood Initiative Officer
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work up to two non-day shifts in a five (5) day period if the community has such a need.
Schedules will be presented to the supervisor in at least 28-day increments (with the
understanding that changes may need to occur due to the needs of the community, such changes
will be communicated to the Supervisor, Scheduling Officer and Training Officer.)

Neighborhood Initiative Officers agree to be available to address specific emergency
concerns that may arise in their respective neighborhoods on short notice. It is the
responsibility of the Neighborhood Initiative Officer, in partnership with their communities,
to have flexibility to handle these problems outside the hours stated above.

Article XII (Overtime) of the collective bargaining agreement will apply, except as noted
below.

Additionally all Neighborhood Initiative Officers involved in specific Neighborhood Initiative
activities/events and these activities/events occur outside his/her normal working hours, he/she
may elect to be compensated for this time either at a rate of pay based on time and a half, or
compensated with time off to be calculated at a rate of one and a half hours of compensatory
time for each hour actually worked. There shall be no more than sixty-four (64) such hours
accrued and when such an officer elects to use comp time it shall be taken in increments of two
(2) or more hours. Anycompensatory time above the sixty-four (64) hours maximum accrual
shall be paid exclusively at the overtime rate of time and one half. Neighborhood Initiative
Officers will record their time on a form provided by the Department.

When a Neighborhood Initiative Officer has a neighborhood meeting that he/she is required to
attend, then the officer will attempt to change his/her schedule to accommodate the meeting.
However, there may arise unforeseeable events that would prevent this change from occurring. If

this were to occur, above will apply.

Neighborhood Initiative Officers will have the authority to identify and attempt to solve
problems with the community using appropriate police protocols and procedures.

Criminal investigations will be forwarded in the same manner and to the appropriate division,
however, it will be the responsibility of the Neighborhood Initiative Officer to identify the cause
and source and work towards preventing a reoccurrence. Neighborhood Initiative Officers will
<hoose the best mode of transportation for working on a shift. However, it is the officer's
responsibility to interact face to face with the public he/she serves. Officers who primarily use
only their patrol car as the mode of transportation may be given specific direction by the
supervisor as to how to work on the shift.

Section 15. Other Assisnments
The City agrees to maintain two (2) employees in an open slot in at least one of the following

statewide units at all times:

Statewide Narcotics Task Force
Computer Crime Task Force
Auto Theft Task Force
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Organized Crime

Gang Task Force

Terrorism Task Force

Any other state, federal, or regional Task Force.

In the event an employee is removed from the unit and brought back to the department, the City will
have sixty (60) days to fill another slot.

ARTICLE XII
Overtime

Section 1. Overtime Rate/Private-Duty Rate

Whenever any employee works in excess of eight (8) hours per day or in excess of his normal

work week, he shall be paid overtime at the rate of time and one half for all such hours worked.
Hours where the City is reimbursed for Police Services performed shall be paid at the time and

one-half rate for top step Patrol Sergeant.

Section 2. Overtime Minimum Hours

Employees who may be required to return to duty to perform overtime duties on a regular
working day, and/or when such hours are not contiguous with the regular shift hours, shall be paid
not less than four (4) hours pay at time and one half. Work assignments where the City is
reimbursed shall be for a minimum of four (4) hours pay at the time and one-half rate for top step
Patrol Sergeant. If the work assignment is over four hours, employees shall be paid a minimum of
eight (8) hours pay at time and one half top step Patrol Sergeant. An assignment over eight (8)
hours will then be paid hour by hour. For the purpose of this provision, a regular working day
shall be an entire twenty-four (24) hour period commencing at midnight during which the
employee is scheduled for a regular tour of duty. This provision shall include personnel on the
12:00 a.m. to 8:00 a.m. and 11:00 p.m. to 7:00 a.m. shifts.

Officers who are called in will be paid from the time they are called, as long as they report within
thirty (30) minutes of said call. This language does not increase the 4 hour minimum,; it is
included in the 4 hour minimum.

An officer who reports more than thirty (30) minutes after the initial call will be paid from when
he/she actually reaches the station or assigned location.

Section 3. Extended Tours of Duty

Overtime pay shall not be subject to the minimum hour provisions when such overtime results
from extending a tour of duty on any shift to properly complete an investigation or work
assignment. When an employee works overtime for a period which is less than one (1) hour,
he/she shall be paid at the rate of time and one half in accordance with the following formula:

Less than 15 minutes No overtime pay
15 — 30 minutes One half hour overtime pay
31 min - 1 hour One hour overtime
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Section 4. Overtime Rotation Lists
In all overtime assignments, regular members of the department shall be given preference, and

shall be allocated by means of a rotation system. As overtime becomes available, assi gnments
shall be offered on a rotation basis. Those employees accepting overtime and those employees
who accept an overtime shift or private duty shift shall be placed at the rear of the rotation
system. Any employee may make a request to the Chief to remain at the top of the list in

extraordinary circumstances.
The City of Meriden agrees that the Private Duty list will be used for guarding hospitalized

pensioners.

Section 5. New Employee Overtime
New employees to the department who indicate their desire for such overtime work shall have

their names placed at the rear of the rotation system.

Section 6. Overtime on Days Off
Any employee who works on his/her day(s) off shall be paid at the rate of time and one half for

all hours so worked with a minimum of four (4) hours overtime being paid.

For an employee who is subpoenaed or needed for an interview for a case on his/her regular
scheduled work day (but not shift), he/she will be paid OT for all hours necessary to be in court
or speak to the prosecutor. The officer may, if the appearance is less than four hours, stay and

work the remaining time.

Section 7. Overtime Rate Computations
For the purpose of computing overtime only, the regular hourly rate shall be determined by dividing

the employee's annual salary by 1950 hours.

Section 8. Shift Premium Pay
Employees required to work the hours from 4:00 p.m. to midnight or from midnight to 8:00 a.m.
shall receive, in addition to their regular pay, a premium pay for this work. The amount of premium

pay shall be as follows:

Shifts starting between Seven percent (7%) per hour
3:00 p.m. to 7:00 p.m.

And ending between

11:00 p.m. - 3:00 am.

Shifts starting between Six percent (6%) per hour
11:00 p.m. - 1:00 a.m.

And ending between

6:00 a.m. - 9:00 a.m.

Premium pay shall not be paid for any shift worked between 7:00 a.m. and 3:00 p.m. or 8:00 a.m.
and 4:00 p.m. and employees working these shifts shall not receive premium pay for hours

worked into the next shift.
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Section 9. Prisoner Search/Processing/Translation

When it becomes necessary to hire an officer to conduct a search of an arrested female prisoner
(female officer only) or if it becomes necessary to translate, process, or assist a victim of a crime,
that officer will receive four (4) hours of overtime pay.

a)

b)

©)

Such an officer who is hired for such overtime will respond to headquarters as soon as
possible to complete the assignment. Uniform is optional.

Upon completion of the assignment the officer will be "on call" for the duration of the
remaining hours and if required will respond back to headquarters for similar work.

Officers will be hired in the customary manner off the list provided. by scheduling.

Section 10. Administrative Leave or Administrative Duty

a)

b)

Except as provided in subsection B below, an employee who is placed on
administrative leave or duty, due to an arrest or other circumstances where an
Employee is prohibited from carrying a firearm, shall receive their base pay only for
the duration of the administrative leave or administrative duty. If on administrative
duty, the officer shall be allowed to work any open slot in entry or the desk. In case
of a supervisor, if no slot is available they may use accrued time or unpaid leave.
The city is under no obligation to find work for an officer without the ability to carry
a firearm. If a slot is not available they must use accrued time or unpaid leave. An
officer who is unable to carry a firearm for more than 9 months may apply for leave
of absence either unpaid or paid (using any accrued time) for up to 3 more months.
An officer who is unable to carry a firearm for more than 12 months will be
terminated. He/she may reapply to the department upon obtaining his right to carry a
firearm and may, if qualified, fill a vacancy.

An employee put on administrative leave or administrative duty due to any on-
duty incident shall be allowed pay based on the previous twenty-six (26) weeks
average for that employee, except when the Chief and Personnel Director believe
the member has committed a serious policy violation or crime which could result
in a suspension of more than 15 days, a temporary or permanent demotion or
termination, or has been charged with a violent felony or domestic violence crime
while off-duty. In these cases, the City may withhold the overtime portion and the
employee will receive base pay only. Employees who are not paid their overtime
average and subsequently receive disciplinary action of a 15-day suspension or
less and have no criminal charges sustained against them, shall be paid lost
overtime wages based on the twenty — six week average. The City shall use its
best efforts to expedite any administrative or criminal investigation.

Section 11. Mandatory Overtime

All mandatory overtime will be done by inverse seniority and all new employees assigned to the
patrol division at full capacity will automatically be placed to the top of the mandatory list.
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Once an employee assigned to the patrol division is ordered to complete a mandatory overtime shift,
the employees name will be removed from the "master list" and placed on a separate list, as completing
a mandatory shift. (As is in most mandatory overtime situations, the need to mandate employees occurs
within hours of the situation that makes it necessary to mandate employees assigned to the patrol
division (sick call). Therefore, mandated employees will be taken from the prior shift by using the
above mandatory overtime list. The mandated employee may utilize the chain of command to request
not to work the mandated overtime shift and may be granted an exception to the mandatory overtime
shift if there is an exceptional circumstance, if so, his/her name will remain at the top of the list.
(Example: mandated employee has a family situation, travel plans, etc.)

Any mandatory overtime called less than eight (8) hours prior to the shift (double time holiday's
already in place will not earn additional time), will be paid at a rate of double time. Where the
officer has already worked a shift on Christmas Day, Thanksgiving, New Year's Day or
Independence Day and he/she is mandated for another shift on the holiday the mandated
employee will also receive an additional floating holiday.

The City will maintain a separate ist for supervisors assigned to the patrol division and mandate
supervisors assigned to the patrol division as prescribed above.

All employees assigned to the patrol division will only be required to complete mandatory overtime
according to their ranks (example: a patrolman assigned to the Patrol Division will not be mandated
on overtime to replace a supervisor or act in a supervisory capacity, but there will be no distinction
between a sergeant or lieutenant when it becomes necessary to mandate a supervisor).

Supervisors at the rank of Sergeant and above who are not working on the day of a mandatory
supervisor's meeting (held up to 2 times per year, with at least two(2) weeks' notice)will be expected to
attend (unless they have an excused absence ) and will only be paid the minimum 4 hour overtime.

Section 12. Emergency Mobilization

In the event the City Manager or his designee declares a Citywide, State wide or national
emergency which affects Meriden, the Department may mandate employees in regardless of the
shift they are working or day off. Employees will be paid simple overtime up to the first sixteen

(16) Hours.

ARTICLE XIII
Training

Section 1. Mandatory Certification, Schedule Changes, Transportation
a) The Police Department shall provide and/or schedule all mandatory certification
training to allow officers to remain certified. It is the responsibility of each
Officer to maintain his/her certification and to attend such mandatory training as
1s necessary. The Police Department will pay for this training.

b) The training supervisor shall have the right, with no less than fourteen (14)
days' notice, to temporarily change an officers day off and shift, up to six (6)
times per fiscal year, in order to attend mandatory training. In lieu of travel
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time, if an officer is scheduled to attend mandatory training outside the City of
Meriden, a cruiser will be provided to those attending to be used for
transportation to such training.

If no cruisers are available, the officers will be compensated for mileage at the
IRS rate.

If mandatory training is outside of a thirty (30) mile radius (one way) the officer
will be compensated at time and one half for the total amount of time over eight

(8) hours pursuant to FLSA.

If mandatory training falls on an officers day(s) off, he/she will be given another
day off in coordination with scheduling within thirty (30) days.

Employees on vacation or on normal weekly days off shall not normally be
expected to participate in seminars being held during said period. Any
employee requesting to attend seminars on a regular day off, or while on
vacation shall be compensated at his straight hourly rate for the time actually
spent attending said training and/or sessions. Employees required to attend
training seminars on a regular day off or while on vacation shall receive not
less than eight (8) hours pay at time and one half. The midnight to 8:00 a.m.
shift employees shall not be required to attend said training sessions and/or
seminars unless the time period for such training sessions and/or seminars are
contiguous with their normal hours of work or unless they choose to attend.

Section 2. Language Training/Compensation

a)

b)

The City may otfer employees Spanish language training or sign language
on a voluntary basis. No additional pay for the training will be paid. The
City will allow flexibility in scheduling to attend if possible.

Employees who attend Spanish language training through an outside educational
class such as a continuing educational program shall be reimbursed through Article
XXX, Education Incentive and Reimbursement Program.

Employees who are fluent in Spanish or sign language who wish to
provide services to the City as a translator for non-English speaking or
non-hearing matters, shall receive an additional bilingual services pay at a
rate of twenty ($20.00) dollars per week. Said bilingual services pay will
begin thirty (30) days 'after application to the Director of Personnel.

Employees must remain fluent in Spanish or sign language and may be tested at
the City's discretion.

The Chief of Police may add additional languages, at his discretion, as needed by
the Department.
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Section 3. FTO Pay
Any employee acting as an FTO will receive two (2) additional hours of straight time pay per day or two

(2) hours of straight time compensatory time at the discretion of the officer while assigned as an FTO to a
recruit,

ARTICLE XIV
Acting Officers

Section 1. Acting Pay Rates
Whenever any employee has worked in a higher classification than his regular classification, i.e.,

Acting Captain, Acting Lieutenant, or Acting Sergeant, such employee for each day of such
service shall receive the rate designated in Step E of the higher classification in which he serves

in this Acting capacity.

Section 2. Long-Term Absences
a) All acting assignments of shift commanders (Lieutenants) for no longer than 28

day work period shall be offered to sergeants on the shift in the order that such
names appear on the last appropriate promotional eligibility list.

b) When the department is apprized in advance that a shift commander (Lieutenant)
will be absent due to sickness or injury for more than the 28 day period, such
acting assignment shall be offered to the Sergeant who ranks highest on the last
appropriate promotional eligibility list.

c) If the last promotional eligibility list is exhausted, such assignments shall be
offered to qualified employees as provided in a) or b) above, provided, however,
management shall have the right to designate the employees qualified for said
acting assignments. The eligibility list to be used for this purpose shall be made

available to the union.

ARTICLE XV
Vacations

Section 1. Time Based on Years of Service

Each employee who has completed one (1) year but less than five (5) years of continuous municipal
service shall receive two (2) weeks of annual vacation leave with pay; each employee who has
completed five (5) but less than ten (10) years of continuous municipal service, shall receive three
(3) weeks of annual vacation leave with pay; each employee who has completed ten but less than
twenty (20) years of continuous municipal service shall receive four (4) weeks of annual vacation
leave with pay, and each employee who has completed twenty (20) or more years of continuous
municipal service, shall receive five (5) weeks of annual vacation leave with pay.

Continuous service is only broken through resignation or retirement.
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Effective December 31, 2008 employees can automatically carry over a maximum of 1 /2 times
their vacation allotment as of December 31st of each year (no paperwork necessary). Accrued

time above the 1 !/, times will be forfeited.

Employees with more than 1 '/ times their allotment due to a comp injury or other bonafide Issue
may request by December 1", to carry over additional time as the City's discretion.

Request forms need to be approved by the chief and Personnel Director on or before December
1** of each year and employee must assure a copy is in their file or no carry over will be allowed.

Section 2. Vacation Days Granted In January
a) Vacation allowance as listed in Section 1 of this Article shall be granted during

the calendar year in which the necessary service has been attained.

b) For Employees hired on or after 1/1/2012 vacation days granted in January will
be pro-rated in the last year of employment.

Section 3. Vacation Limitations/Seniority
a) Each employee may choose his weeks of vacation leave at any time throughout

the fiscal year, except that the Chief shall have the right to limit the number of
employees who may be off duty simultaneously.

b) In the event of a conflict over the choice of vacation weeks, preference shall be
given on the basis of seniority, except that any employee who is entitled to more
than two (2) weeks of vacation leave, shall not choose additional time beyond
the two (2) weeks until every employee who is entitled to a two (2) week
vacation has chosen time.

Section 4. Vacation Payout Death Benefit
In the event that an employee is entitled to vacation leave at the time of his death, his dependent

survivors shall receive a sum of money that shall be equal to one (1) week's pay for each week of
vacation leave due such employee to a maximum of sixty (60) days.

Section 5. Vacation Payout Upon Retirement
In the event that an employee is entitled to vacation leave at the time of his retirement, he shall

receive one (1) week of vacation pay for each week of such leave to a maximum of sixty (60)
days. This provision does not apply if an employee is terminated by the City in which case no
vacation payout will be made.

Section 6. Work on Vacation Days
Any employee who works for the Department during his regularly scheduled vacation time shalt

be paid at the rate of time-and-one half for all such hours, or any portion thereof, worked.

Section 7. Vacation Used on Daily Basis

When an employee elects to take his vacation time on a daily basis, he shall not be entitled to
more than three (3) consecutive vacation days at one (1) time. Each request shall be submitted at
least two (2) days prior to the day off needed, to allow for staff replacement.
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Section 8. Vacation Day Accounting
The method of computing vacation days used and balance due will be changed to reflect a day

for day accounting i.e., four (4) days scheduled to work in a work week and a vacation week is
approved and taken -four (4) days will be taken from accrued vacation balance. The amount of
payment for weekly wages will remain at 40 hours per work week.

Section 9. Vacation Day Call-in
An employee desiring to take vacation leave in one day increments shall be required to provide his/her
supervisor with a minimum of eight (8) hours' notice prior to taking vacation leave.

An employee may, at any time, request to take vacation time in increments of two (2) or more hours.
Such request will be allowed if there is no replacement cost for the officer's time off. An employee is
not permitted to a lunch break if they utilize vacation time during their shift.

ARTICLE XVI
Sick Leave

Section 1. Accrual of Sick Leave
Each employee shall be entitled to accrue at the rate of one and one-quarter (1.25) working days of sick

leave with full pay per working month. Any portion of sick leave which has been or shall be unused
shall be accumulated up to ninety (90) working days. Each employee's service prior to the effective
date of this Contract shall be credited toward the amount of accumulated sick leave to which such
employee is entitled. Whenever any employee exhausts his/her sick leave, such leave may be extended
upon the approval of the Chief and Director of Personnel upon application of such employee.

Upon being sworn in as a Police Officer, employees shall be credited with one and one quarter
(1.25) sick days for each full month he/she was in the Academy.

Section 2. Sick Leave Defined. Undesignated Sick (UDS) Days Defined
Sick feave as used in this Article is defined as absence from work without loss of pay as a result of a
bona-fide illness, injury, disability, or pregnancy. However, the City and the Union realize that there
may be times when an employee needs a day off from scheduled work for reasons other than
sickness, vacation, and other allowed leave with pay. Therefore, the following sick leave time
incentive is offered.

a) "An undesignated sick leave day," as used in this Article, is defined as absence from

work without loss of pay for any reason upon formal notification to the scheduling

officer or desk sergeant by the employee.

b) Each employee may elect to use up to five (5) of his annual accrued sick leave
days as "undesignated sick leave days."
<) An employee who elects to take an "undesignated sick leave day" shall follow the

guidelines listed below:
1. The employee shall notify the desk sergeant prior to the start of the

scheduled work shift that he is electing to use an undesignated sick leave
day.

{01546887.DOCX Ver. 1} 29



2. An employee cannot take more than one (1) "undesignated sick leave
day" in a work week.

3. An employee cannot take an "undesignated sick leave day" on any
contractual Holiday.

4. An employee must have at least five (5) sick leave days prior to taking
an "undesignated sick leave day."

5. Theuse of a UDS Day does not interrupt the Earned Day accrual cycle,
only the use of a sick day does. Eamed Day accrual cycles are 90 days for
employees hired before 7/1/14 and 180 days for employees hired after

that date.

d) "Undesignated sick leave days" not used, will accumulate, as always, towards the
total contractual allotment of fifteen (15) annual sick leave days.

Section 3. Sick Time Donations
A Union may request that sick time donations be made to employees. These donations must be

approved by the Personnel Director. Restrictions on amount of time donated, use of time, how often
an employee may receive donations, and if donations will be taken is within the sole discretion of
the. Personnel Director. In no case will an employee be paid out in cash for any time donated to
them. Employees must exhaust their accumulated sick leave before being eligible for sick leave
donations. All donated time will count toward and not be in addition to the twelve (12) week FMLA

entitlement.

Any questions or concerns regarding sick time, FMLA usage, or absences should be referred to the
Personnel Director.

Section 3a. Earned Days
a) Each employee, who after working ninety {90) consecutive work or Academy

days without any lost time, due to illness, will accrue one (1) earned day off. This
will include: Scheduled days off, vacation days, switches, union days, floating
holidays, bereavement leave, military leave, special assignments, training days,
and range days. Suspension or termination is not a valid reason for lost time.
Injury leave and FMLA leave will stop consecutive count of days toward 'perfect
attendance" and will resume when the officer returns to work.

b) Each earned day must be taken within the three (3) month time period that follows
and approved according to contractual guidelines for vacation requests.

c) Each employee hired after 7/1/14, who after working 180 consecutive work or
Academy days without any lost time, due to illness, will accrue one (1) earned
day off. This will include: Scheduled days off, vacation days, switches, union
days, floating holidays, bereavement leave, military leave, special assignments,
training days, and range days. Suspension or termination is not a valid reason for
lost time. Injury leave and FMLA leave will stop consecutive count of days
toward "perfect attendance" and will resume when the officer returns to work.
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d) Each earned day must be taken within the six (6) month time period that follows
and approved according to contractual guidelines for vacation requests.

e) If an officer or supervisor assigned to Patrol Division (excluding Specialized
Assignments) works 12 consecutive months in the Patrol Division without using
an Undesignated Sick Day or a Sick Day, they will be granted 1 additional day off

with pay.

Section 4. Sick Leave Payout
a) When an employee reaches his ninetieth (90) day maximum accumulation of sick

leave, in any fiscal year, a separate accounting shall be maintained in order to provide
payment for his base daily rate of pay for each unused sick leave day beyond the
ninety (90) days he should have accumulated. The maximum number of days beyond
ninety (90) which may be computed at his base daily rate of pay shall be fifteen (15)
days in any fiscal year. Such payment shall then erase all accumulated sick leave
beyond ninety (90) days for said fiscal year.

b) Effective for employees hired on or after July 1, 2012, when an employee reaches his
ninetieth (90) day maximum accumulation of sick leave, in any fiscal year, a separate
accounting shall be maintained in order to provide payment at his base daily rate of
pay for /2 of each unused sick leave day beyond ninety (90) days he has
accumulated. The maximum number of days beyond ninety (90) which may be
computed at his base daily rate of pay shall be seven and one half (7 %) days for said
fiscal year. Such payment shall then erase all accumulated sick leave beyond ninety

(90) days for said fiscal year.

Section 5. Terminal Leave Pay
A. For employees hired before January 1, 2012, upon retirement or death of any employee,

such employee or the employee's dependent survivors, as the case may be, shall receive terminal
leave pay in lieu of any accumulated sick leave to which he is entitled at the time of his death or
retirement. Terminal leave pay shall be computed by dividing the employees weekly base pay by
five (5) and then multiplied by the number of accumulated sick leave days to which he/she is
entitled to at the time of his death or retirement.

B. For employees hired on or after January 1, 2012, upon resignation, retirement or death,
such employee, shall receive terminal leave pay in lieu of any accumulated sick leave to which
he is entitled at the time of his death or retirement. Terminal leave pay shall be computed by
dividing the employees weekly base pay by five (5) and then multiplied by the number of
accumulated sick leave days to which he/she is entitled to at the time of his retirement, and
paying one half of this amount, no more than fifty three (53) sick days may be paid out except
that any employee with twenty five (25) or more years of City service at retirement or death may
be paid out for up to sixty (60) days of accumulated time. In the event of the employee's death
his/her beneficiary will receive the full payout of sick time up to ninety (90) days.

The above does not apply if an employee is terminated by the City in which case no sick payout

will be made.
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C. Payment for above unused sick leave shall be made in one lump sum in July of the fiscal
year following that year in which the payment is for. This payment shall be made in a separate
check from usual weekly wages.

Section 5. Physician Certificate
For sick leave in excess of three (3) working days, the Chief may require either a certificate of

the attending physician stating that such illness or injury prevents the employee from working, or
a medical examination by a physician designated by the Personnel Director and paid for by the

Department.

Section 6. Record of Sick Leave Use
A record of sick leave taken and accumulated shall be maintained by the City and a copy of such

record shall be posted.

Section 7. Partial Sick Day
If an employee is forced to book off sick after working a portion of a normal work day, sick

leave shall be computed to the nearest one-quarter (1/4) of a day.

Section 8. Book on Procedure
Any employee who booked off on a regular sick or undesignated sick leave day, for a working

day, shall notify the Department regarding his availability for working his next shift in
accordance with the following schedule: midnight to 8:00 a.m. must call by 3:00 p.m. in the
preceding afternoon; 8:00 a.m. to 4:00 p.m. by 10:00 p.m. the preceding evening; 4:00 p.m. to
midnight must call by noon of the same day the shift is scheduled; 6:00 p.m. to 2:00 a.m. by
noon of the same day the shift is scheduled.

Section 9. Overtime Eligibility

Where an employee is off-duty, sick or on an undesignated sick leave day, or injured for his
regularly scheduled department tour of duty, that employee will not be eligible for an extra duty
assignment until (12) hours after the regularly scheduled department tour of duty would have

been completed had he worked.

Section 10. FMLA
FMLA leave, an employee who is an "eligible employee" as defined under the Federal Family

and Medical Leave Act ("FMLA"), 29 U.S.C. 1601, et seq., shall be granted up to twelve (12)
weeks of FMLA leave during a twelve month period in accordance with the Act. The twelve-
month period shall be defined as January 1 through December 31.

Any accumulated paid sick leave must be exhausted first in situations where the leave taken by
the employee is covered by the FMLA Act, and said paid leave shall be included in (and shall
not be in addition to) the aforementioned twelve (12) weeks leave of allowable leave. Except in
the case of leave for the birth or adoption of a child where an employee using mosre than six (6)
weeks may choose to have the second six (6) weeks of FMLA leave as unpaid leave even if they
have sick time remaining in their bank. A medical certificate acceptable to the City may be
required for FMLA leave situations involving the health of the employee or family member.
Employees on leave without pay shall not continue to accumulate sick leave; however, the
continuity of employment shall be preserved for purposes of seniority.
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Employees on FMLA leave shall have their health insurance coverage maintained during such
leave on the same terms as if the employee had continued to work.

Expectant mothers may apply for light duty work where a doctor's notice is presented. This will
consist of inside work, limiting strenuous activity. The officer may continue working with her
squad or be transferred to another light duty assignment if such assignment exists at the Chiefs

discretion.

Section 11. Light Duty Positions available
There will always be one (1) light duty position in scheduling for on-duty or off-duty injuries.

For other light duty positions, an injured officer will contact the Chief or his designee in writing
and make a request for modified duty if necessary accompanied by medical clearance
documentation for the light duty with restrictions clearly noted.

The Chief or his designee will try to respond within two (2) days (Monday-Friday) to the officer.
The Chief will post light duty assignments on a sheet each week with its duration and a brief
description (for the purpose of determining restrictions); if filled, they will be noted as filled.
Availability of light duty at the Meriden Police Department is at the sole discretion of the Chief

except as provided above.

If light duty is available and the officer takes it and he/she books off, they will be charged the
full amount of hours they have clearance to work.

Section 12.
Notwithstanding the foregoing, employees who have used all their designated sick leave may:

a) Make application for FMLA if qualified and FMLA has not been exhausted while
on sick leave.

b) Request on the appropriate personnel form to borrow sick time from the amount
they expect to earn that year.

<) Make application for an unpaid leave of absence per policy.

No employee has the right to be absent without the above unless there is a documented
emergency preventing the employee from complying.

ARTICLE XVI1
Injury Leave

Section 1. Injury On Duty
a) Injury leave shall mean paid leave given to an employee due to absence from duty

caused by an accident or injury that occurred while the employee was engaged in
the performance of his duties with the City.
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b) Employees will be placed on Workers' Compensation for accepted injuries and Q-
Time (unapproved workers' compensation) for non-accepted workplace injuries or
Light Duty for work at less than full capacity.

c) The city shall supplement the Workers' Compensation rate up to the employees
base rate of pay for up to eighteen (18) months post-injury, provided that if the
employee's treating physician gives an opinion that within six months after the
expiration of 18 months the employee will be able to return work, the supplement
payment shall be extended for an additional six months up to 24 months total.
Thereafter, the employee will receive his workers' compensation only.

d) No sick time will be charged unless the claim is ultimately resolved or denied by

the Workers’ Compensation Commission.

Section 3. 10D Light Duty
An employee who has not reached maximum medical improvement and is physically unable to

return to regular assigned duties as a result of a compensable injury will be provided, if available,
light and/or limited duty assignments as devised by the Chief of Police. All such light and/or
limited duty assignments shall be approved by the treating physician prior to the employee's
return to work. Any employee who does not return to light duty or is absent must follow normal

time off procedures.

Section 4. Duration of Leave
An employee who has been continuously out for more than 1 year or who has reached maximum

medical improvement and is physically unable to return to regular assigned duties as a result of a
compensable injury will be separated from work and may enroll in an approved vocational
rehabilitation program as outlined in the Workers' Compensation Act with all entitled benefits, or

may pursue his right to a disability pension.

Section 5. Compliance with Workers' Compensation Act
Each employee who is injured and/or disabled during the course of and as a result of
employment shall comply with all sections of Workers' Compensation Act.

ARTICLE XVIII
Funeral Leave

Section 1. Bereavement Leave Days
All employees shall be granted ten (10) days leave with pay in cases of the death of the employee's

spouse or <hild. In the event of a death in an employee's immediate family, an employee shall be
permitted five (5) days off at his / her regular rate of pay for the purpose of attending the funeral and
providing for matters incident to the death. For the purpose of this Article, the immediate family shall
include the following relatives: Mother, father, sister, brother, mother-in-law, father-in-law, step-
mother, step-father, step-child or grandchild. Employees shall be granted two (2) day's leave with pay
in the event of the death of a grandmother or grandfather, an aunt or an uncle and a brother-in-law or a
sister-in-law, or any relative whatever the relationship who lives in the residence of the employee. The
aforementioned paid leaves shall start as of the day after the death of the relative and extend thereafter
for the ten (10), five (5) or two (2) days, whichever is appropriate. The employee will only be paid for
days during the funeral leave period when the employee is scheduled to work.
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Section 2. Sick Time for Additional Leave

In the event a Police Officer requires additional bereavement time, he/she may be allowed up to
fifteen (15) additional days for a spouse, child or parent. Such time shall be deducted from the Police
Officer's accumulated sick leave, vacation or other accrued time at the employee's choice.

ARTICLE XIX
Uniform Allowance

Section 1. Uniform and Clothing Issue
Each employee who is appointed to the Police Department on or after the effective date of this

Contract shall receive the following list of clothing and equipment at the time of his
appointment. Upon termination of employment, this equipment shall be returned to the City.

1 Single Breasted Blouse 1 21A Inch Gun Belt

1 Winter Coat (Blauer #258) 1 Security Holster

2 Pair Trousers 1 Handcuff Case

3 Shirts-Long Sleeve 1 Pair Handcuffs

3 Shirts-Short Sleeve 1 Key Ring (Flat Type)

1 Rev. Raincoat NITSA Approved 1 31" Riot Baton

1 Riot Helmet 1 Gas Mask w/Carrier

(1) 8 Point Winter Hat 2 Blue Knit Ties

(1) 8 Point Summer Hat 1 PR-24 Baton

2 Name Plates 1 Baton Holder

1 Tie Bar 2 Spare Clips/Case

2 Collar Insignias (M.P.D.) 1 Whistle and Chain

3 1 Pr. Gloves- Summer 1 Traffic Vest

1 Pr. Gloves- Winter 1 Duty Belt Flashlight and Holder
1 Artic Trooper hat 1 Protective Vest

1 Pair Slush Boots 1 Quik Clot Kits

1 Dark Blue Jump Suit (w/Police Patch) 1. Short Sleeve NITSA approved Traffic Control Shirt

1 Taser and two (2) replacement cartridges

Clothing for New Recruit Only Entering Academy

1 Box of Ammo 2 Dickie Khaki Shirts

1 Hat Badge 2 Dickie Khaki Pants

1 Department Key 1 Breast Badge

1 Blue Non-Hooded Sweat Shirt Department Approved Firearm

Section 2. Ouartermaster System
Effective 7/1/ 2021, all sworn personnel shall receive the following annual credit with an

authorized city vendor to purchase authorized uniform’s, accouterments and other required gear

as authorized by the Chief of Police;
e All employees with at least 20 months of service as of 7/1 of the affected fiscal year shall

receive $200.00
s All employees with at [east 32 months of service as of 7/1 of the affected fiscal year shall

receive $300.00
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e All employees with at least 44 months of service as of 7/1 of the affected fiscal year shall

receive $400.00
e All employees with at least 56 months of service as of 7/1 of the affected fiscal year shall

receive $500.00
o All employees with at least 60 months of service as of 7/1 of the affected fiscal year shall

receive $550.00

Section 3. Lost/Damaged Clothine and Property

The City shall reimburse employees for loss or damage to clothing and/or personal property
suffered in the performance of duty provided same is not the result of his own negligence. Such
claim of loss must be supported by a receipt for replacement of the item with reasonable proof
and of the value of the clothing and/or personal property, or to a maximum of three hundred
dollars ($300.00). Such request must be made within thirty (30) days from loss.

Police Officers may carry personal cell phones, however, no other personal electronic
communication devices, lost or damaged will be reimbursed. Cell phones will be reimbursed for
actual cost up to two hundred dollars ($200.00). Employee must show to City's satisfaction amount
actually paid for damaged phone. Cell phones will only be replaced once per 3 year contract

period.

Section 4. Bulletproof Vest Replacement
The Training Officer of the Meriden Police Department shall advise the Chief of Police of the

need for bullet-proof replacement vests six months in advance of their expiration date.

Section 5. New Uniforms

If a new uniform is adopted and made mandatory, employees will be supplied with two (2)
long sleeved shirts, two (2) short sleeved shirts, two (2) pair of pants, a new uniform belt,
and belt accessories from the City's vendor within one-hundred twenty (120) days of the

change.

Section 6.
Members of the bargaining unit may wear Department authorized shorts while working private

duty between, and during, the months of April and September.

Section 7.
Police officers who work in Patrol or Patrol Special Assignments such as NI, SRO, and Traffic

assignments, etc. will be allowed to-wear a Police Polo shirt between May 1 - October 1 of each
calendar year. Long sleeve polo shirts are worn the second half of the year.

Police officers who choose to wear this shirt and pant instead of the Class B or Class C shirt is
required to pay for the purchase.

The Police Polo style shirt will be selected and approved by the Chief of Police. It will be worn
with the selected Class C style pants and the approved outer bullet proof vest carrier.

If the City changes the selected style, it will provide the covered police officers with two (2) of
each style (short sleeve and long sleeve), but in the event that a specific style polo shirt is
unavailable, the City will provide one (1) long and one (1) short sleeve shirt.
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ARTICLE XX
Leaves of Absence without Pay

The City may grant leaves of absence without pay to any employee upon his request. Upon the
expiration of the approved leave, he shall be reinstated in the position held at the time leave was
granted. The Chief and the Director of Personnel shall determine the maximum length and
conditions of said leave of absence without pay and the conditions of reinstatement, including a
physical examination, if deemed necessary. Seniority shall not accrue during the period of such
leave. Leaves of absence shall not be granted under any circumstances to an employee who has
accepted permanent full time employment with an employer other than the City of Meriden.

Employees on unpaid leave of absence shall not accumulate sick or vacation time, nor will such
employees receive paid holidays.

ARTICLE XXI
Insurance

This article and the attached insurance matrix document contain summaries and descriptions of
various insurance benefits. It is agreed and understood by the parties that the insurance descriptions
contained in this Agreement and the matrix are descriptive only and are not insurance policies. All
questions or issues concerning insurance coverage and related matters shall be determined by
reference to the actual insurance policy documents issued or possessed by the insurers. In the event
of error or misstatement in this Agreement or matrix, the policies shall always prevail.

Section 1. Eligibility:
All Members of the bargaining unit who work an average of not less than 30 hours per week
computed over a period of one fiscal year are eligible for all of the plans specified in this Article

XXI.

All Members of the bargaining unit and their eligible dependents* are eligible for the group
medical plan described herein at Sections 4, 5, and 6 and the Group Dental Plan described in

section 7 herein.

Dependents are:

e your lawful spouse; and

e any child of yours who is:

e Less than 26 years old.

e 26 or more years old, unmarried, and primarily supported by you and
incapable of self-sustaining employment by reason of mental or physical
disability which arose while the child was covered as a Dependent under this
Plan, or while covered as a dependent under a prior plan with no break in

coverage.

Proof of the child's condition and dependence may be required to be submitted to the plan within
31 days after the date the child ceases to qualify above. From time to time, but not more
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frequently than once a year, the plan may require proof of the continuation of such condition and
dependence.

The term child means a child born to you or a child legally adopted by you. It also includes a
stepchild or a child for whom you are the legal guardian.

Benefits for a Dependent child will continue until the last day of the calendar month in which the
limiting age is reached.

Anyone who is eligible as an Employee will not be considered as a Dependent spouse. A child
under age 26 may be covered as either an Employee or as a Dependent child. You cannot be
covered as an Employee while also covered as a Dependent of an Employee.

No one may be considered as a Dependent of more than one Employee.

Federal rights may not be available to same-sex spouses, or Civil Union partners or Dependents.
Connecticut law allows same-sex marriages, and grants parties to a civil union the same benefits,
protections and responsibilities that flow from marriage under state law.

However, some or all of the benefits, protections and responsibilities related to health insurance
that are available to married persons of the opposite sex under federal law may not be available

to same-sex spouses, or parties to a civil union.

Section 2. Insurance Carriers/Loss of Service:
If the City can provide the equivalent of service and benefits of all insurance coverage as

presently provided for in the Article through another Insurance carrier, the City shall have the
right to substitute insurance carriers. The change of insurance carriers by the City shall not cause
any employee to suffer any loss of present service nor shall any of the present benefits be
reduced in any manner than those previously provided. The Union shall notify the City of such
loss in service or benefit and the City shall, upon receipt of such notice, immediately reimburse
said employee for the loss of service or benetits.

If the City fails to or refuses to immediately reimburse said employees for the loss of service or
benefits within seven (7) calendar days, the City shall then immediately reinstate the insurance
programs as provided for in this Article. The City shall be required to make employees whole for
any loss in service or benefits during this period of time.

Section 3: Group Term Life Insurance: Life Insurance, for the employee, shall be provided in
the amount of one times the annual salary rounded off to the next lower thousand.

Section 4: Group Medical: The City shall provide and pay, minus applicable bi-weekly cost
share, for the following group medical plan for members of the bargaining unit and their eligible

dependents*:

See definition of "Dependent" as fully set forth in Section 1 Eligibility —
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High Deductible Health Plan — July 1, 2021 through June 30, 2025

Deductible for Single Member - $2,000
Deductible for Member t 1 and Family -  $4,000

HSA Funding at 50% by City — July 1, 2021 through June 30, 2025

City Funding for Single Member - $1,000
City Funding for Member + 1 and Family  $2,000

New Employees will receive a prorated portion of the contribution based upon months enrolled
in the plan.

Upon the initial year of an employee's enrollment into the HSA, the City will fund its full
contribution in July. For subsequent years, the City's contribution will be split half in July, half in

January.
Closed Express Scripts Rx formulary shall be implemented.

An employee who will be precluded from participating in the HSA bank account in the year
beginning 7/1/17 because the individual is/will be enrolled in Medicare and/or receives non-
preventative medical services from the Veterans Administration in the fiscal year will be
enrolled in the PPO Plan as of July 1, 2017 and shall pay the difference between the net cost of
the HSA (cost less applicable cost-share contribution) and the cost of the PPO.

Effective for the year beginning 7/1/18 any employee not eligible for an HSA account will be
enrolled in the HDHP and the City shall make the monetary value of the City contribution to the
applicable deductible amount as compensation to the employee.

The only health plan available to members shall be the High Deductible Health Plan.

Section 5: Premium Share:

July 1, 2021 — June 30, 2025
» Cost share

> Tier 2 Wellness 14%
> Tier 1 Wellness 15%
> Without Wellness 18%

Upon the initial year of an employee's enrollment into the HSA, the City will fund its full
contribution in July. For subsequent years the City's contribution will be split half in July, half in

January.

Effective 1/1/16 the Closed Express Scripts Rx formulary shall be implemented.
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An employee who will be precluded from participating in the HSA bank account because the
individual is/will be enrolled in Medicare and/or receives non-preventative medical services
from the Veterans Administration in the fiscal year will be enrolled in the PPO Plan as of July 1
of that year and shall pay the difference between the net cost of the HSA (cost less applicable

cost-share contribution) and the cost of the PPO.

Section 6: Wellness

For the year beginning July 1, 2017
Employees will have multiple ways to earn up to 300 points to achieve the wellness rate by April

30th, 2017 effective for the year beginning 7/1/17.
Qualifying blood draw which meets the wellness standards set by the vendor or first time during

full time employment with the City earns 200 points.
Any Preventative visits (OB/GYN or family practitioner) earn a maximum of 100 points.
Other qualifying events only 100 point total will be acknowledged.

Complete Coaching Program — 25 points — no further gift cards
100 points for colonoscopy

100 points for mammogram

2 dental cleaning 50 points each — maximum 100 points

Must be in full 100 point increments to qualify

*Members who are unable to meet the standards are allowed to obtain a waiver from the vendor
if they provide a doctor's medical certification regarding inability to medically meet guidelines
they would be eligible for the discounted rate.

For the year beginning July 1, 2018 and all subsequent years covered by this contract employees
must achieve the wellness criteria by February 15 of each year as conducted by CIGNA/Quest.

Tier 1 — Biometric Blood Draw
In order to qualify for wellness the employee must participate in the blood draw.

Tier 2 — Biometric and Primary Care

Employee must meet Tier 1 requirement to qualify for the additional Tier 2 incentive.

An employee can qualify for an additional wellness incentive if the employee and spouse (if
applicable) have a physical /preventative exam.

Female employees or spouses may have their qualifying preventative exam at their primary care

provider or OB/GYN.

Tier 1 incentive will apply in the fiscal year immediately following the annual biometric
screening (typically October of the previous fiscal year)

Tier 2 incentive previous physical exam must occur in the calendar year immediately preceding
the fiscal year.
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Members who are unable to meet the standards are allowed to submit a physician waiver form or
other alternative activity (found on mycigna.com). Doing so, you would be eligible for the
discounted rate.

Policy and Summary Matrix for both Medical and Dental are located at:
https://www.meridenct.gov/government/departments/human-resources/employee-

benefits/

https://www.meridenct.gov/government/departments/human-resources/employee-
benefits/

Section 7: Group Dental Coverage: Cigna Dental PPO — Radius Network
See addendum 4 Dental Plan Benefits Summary

Section 8. Vision/Hearing Expenses

There shall be a pool to cover documented vision care, vision related expenses including Lasik
surgery, hearing care and hearing aid expenses of active duty police officers. This pool will cover the
above noted expenses not provided by the coverage outlined in Sections 2, 4, 5 and 6 above.

L Employees will submit original receipt(s) showing clearly the amount paid and
the provider of the product and/or service and a copy of applicable prescriptions
within 90 days of purchasing the products or having the exam. The receipt(s) must
be attached to the appropriate form. Forms will be available in Personnel and the
Police Chiefs office. 1t is the employee's responsibility to submit the form to
Personnel in a timely manner.

2. Receipt(s) can be submitted for all hearing and vision products and services
prescribed by a licensed medical provider.

a)  The benefit for hearing will not exceed $100 in any two year period, except
in the case of a hearing aid which will be reimbursed at a cost up to
$1,500 (fifteen hundred dollars) per hearing aid. The benefit-covers up to
one hearing aid for each ear during a two-year period. (Example
1/1/2013- 12/31/2015).

b)  The benefit for vision will not exceed $300 in any two-year period.
(Example 1/1/2013 —12/31/2015):

¢)  Forms will be processed in Personnel within fifteen (15) working days of
stamped receipt. Reimbursement will be made in a separate check within two

(2) pay periods after the Personnel Director signs off on the form.

d) Employees must have valid 1-9 forms on file with the City to be eligible for
any reimbursement.
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Section. 8 Coverage of Deployed Armed Services Members
The City and Union agree that an employee who is deployed to active duty during times of war or

military conflict will:

a) Be given the opportunity to continue with the City's health plan at the same
cost-share of an active employee for up to one year.

b) Unless the employee elects to continue with the City's health plan, the
employee shall come off the insurance the first month following deployment
and be reinstated upon the date of his/her return even if this is before the first

of the next month.

c) At the discretion of the City, insurance may be continued beyond one year of
deployment.
ARTICLE XXII
Seniority

Section 1. Seniority Determination
The seniority rights of all members of the department shall be based upon the length of service in

the department and shall be determined from the date such member or members were officially
appointed to the department. Rank seniority is defined as the total length of continuous service as

a permanent appointee to a given rank.

Section 2. Appointments/Promotions on Same Date

Whenever more than one person is appointed to the department on the same day, the seniority of
each individual as it relates to others appointed the same day, shall be determined by their
relative position on the written entrance €xamination prior to any additional points being added,
with the greatest seniority being granted to the individual standing highest on the list amongst
those appointed as provided in section 7.2 of the City's Personnel Policy.

Section 3. Seniority Protected
Seniority shall not be broken by temporary demotions, suspension, vacations, sick time, injury

leave, layoff, authorized paid leave of absence, or any call to military service for the duration.

Section 4. Seniority Reinstated
Employees who resign voluntary, or who are discharged for just cause, shall lose all seniority

including time in grade for promotional opportunities. Upon rehiring or reemployment,
Accruals/wages shall be as for new hire.

Section 5. Minimum Service Time
Employees must have 3 years of service with the department to be considered for special

assignment.
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ARTICLE XXIII
Union Activity Protected

Except for the right to strike or to withhold services, which are hereby prohibited, all other union
activities are protected. Nothing shall abridge the right of any duly authorized representative of the
Union to present the views of the Union to the citizens on issues, which affect the welfare of its
members. Provided however, that during negotiations, that neither the City or the Union, nor the
representatives of either party shall make any public statement concerning any matter under
negotiations, or to report on such matters except when both parties agree to make such a statement
or report, or when an impasse in negotiations is reaches; further provided that, for the purpose of
this article, no such impasse shall be deemed to have been reached until forty-five (45) days

following the convening of negotiations.

ARTICLE XXIV
Probationary Period

Section 1. Seniority

To enable the City to exercise sound discretion in filling positions within the Police Department, no
appointment to the classification of Police Officers shall be deemed final and permanent until the
expiration of a period of twelve (12) months from completion of the FTO process. During such
period, the employee shall be on probation and may be discharged by the City for failure to meet the
standards of the department in terms of work performance. Such determination is not able to be

grieved through the contractual arbitration process.

Section 2. Seniority of Probationary Members

No newly appointed employee shall attain seniority under this agreement until he has been
continuously employed in the Department for a period of twelve (12) months and has graduated from
the Municipal Police Training Academy or other approved POSTC Academy.

'The probationary period shall commence on the date of hire for any certified police officer with 2
years prior police experience. As to all other employees, the probationary period shall commence upon
successtul completion of the police academy.

Upon completion of this twelve- (12) month probationary period, the employees' seniority shall date
back to the time of his original appointment as a regular probationary police officer.

ARTICLE XXV
[RESERVED]
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ARTICLE XXVI

Longevity

Section 1. Longevity Pay

Effective July 1, 2014 for employees hired before July 1, 2014
Employees who have completed five years of service on July 1 $450.00
Employees who have completed ten years of service on July 1 $550.00
Employees who have completed fifteen years of service on July 1 $650.00
Employees who have completed twenty years of service on July 1 $750.00
Employees who have completed twenty-five years of service on July $800.00

Section 2. Pay Date
Longevity payments shall be paid in the second (2™) paycheck in July.

ARTICLE XXVII
Certification Bonus

Employees hired prior to 12/30/2011, who remain a certified officer with the City of Meriden, shall
receive a bonus in the amount of six hundred dollars ($600.00) in the first pay check in February. A
pension deduction will not be made from this check for employees hired prior to April 1, 2003.

If an employee who has received this bonus terminates his employment said employee shall
reimburse the City 1 % of the bonus received for each month remaining in the fiscal year.

The refund due shall be taken out of the severance pay of the employee.
Employees hired after 1/1/2012 will not receive a certification bonus.

ARTICLE XXVIII
Pension

For employees swom in as regular probationary Police Officers prior to April 1, 2003 see
Standard Benefit Plan Description titled Police Employees' Pension Plan, Part II Special Acts,

Division 1 Pensions.

For employees sworn in as regular probationary Police Officers on or after March 18, 2003 see
Standard Benefit Plan Description titled Meriden Municipal Pension Plan.

Health insurance for retirees so entitled shall be described in the document entitled "Retiree
Health Insurance Coverage for Police Officers.

For uniformed police officer employees hired on or after July 1, 2012, the exclusive retirement
plan, provided by the City for all full time employees shall be a hybrid of the Meriden
Municipal Pension Plan and the Direct Contribution Money Purchase Plan qualified under
Section 401 (a) of the Internal Revenue Code, outlined in Appendix B. This plan has no health

insurance component.
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ARTICLE XXIX
Wages

The wages for all employees shall be set forth in the wage schedules attached hereto and shall be
increased as follows:

7/1/21 — 6/30/22 2.00%, retroactive to 7/1/21

7/1/22 — 6/30/23 2.25%

7/1/23 — 6/30/24 2.25%

7/1/24 — 6/30/25 2.25%

Step B is the normal entering rate

Step C is attained after 6 months of service
Step D is attained one year later

Step E is attained one year later

Step F is attained one year later.

Employees hired and sent to the Police Academy shall be paid hourly and shall not be entitled
to the benefits of this contract until they successfully complete the Academy and are sworn in,
except that the first step increase for such Police hires shall be six (6) months after their

original hire date.

Upon promotion an officer shall be placed at Step E. After six {(6) month promotional
probationary period, and successful completion thereof he/she shall be moved to Step F.

Any employee entering the department with two (2) or more years of continuous certification as
a police officer or with comparative Connecticut certification and two- (2) years' experience shall
start at Step D. He/she shall still serve a one (1) year probationary period.

Employees will be paid bi-weekly.

Employees must sign up for direct deposit with the City as a condition of continued employment
within thirty {30) days of employment.

ARTICLE XXX
General Provisions

Section 1. Declaration of Invalidity
If any Article or Section of this Contract is declared invalid, for any reasons, such declaration of

invalidity shall not affect the other Articles or Sections or portions thereof which shall be valid.

Section 2. Court Transportation/Reimbursement

The City shall provide transportation, when available, for any member who is required to attend any
Court which is outside the City while in the capacity as a Police Officer. In such instances when
reimbursed by the Court for mileage said funds shall be tumed over to the City.
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Section 3. Physical Exams
Each member of the Department shall be given the opportunity to obtain a complete physical
examination once every three (3) years for which the City shall arrange and pay the cost.

Section 4. Off-Duty Police Action

Any member of the Department injured or otherwise disabled while making or attempting to make an
arrest, or in the performance of any police duty, during his off-duty time shall be entitled to those benefits
provided for and in the same manner as provided in Article XVI, Injury Leave.

Section 5. Protective Equipment for Transports

Employees shall not be required to transport persons who are not under Police jurisdiction, when
it is known that such person has a history of communicable disease. Whenever such persons are
under Police jurisdiction and employees of the Department are required to be in close proximity
to such persons, said employees shall be provided with protective equipment and the Department
shall use its best efforts to take any and all necessary steps to safeguard the health of said
employees. Management shall make available such protective equipment.

Section 6. Safety and Welfare
The. Police Department will continue to furnish such equipment as is presently furnished, and

whenever possible, furnish such additional equipment that will promote the safety and welfare of
the Department members, and aid in the efficient performance of their duties.

Section 7. Emergency Repairs of Vehicles
Employees shall not be required to make any mechanical repairs, oil changes or change flat tires

of Department motor vehicles, except in an emergency.

Section 8. Working Outside of Job
Employees shall not be required to perform any function normally done by another City

Department, agency, or private concern, except in an emergency.

Section 9. Personnel Files
Employees shall receive a copy of all communications that are to be entered into their personnel

files.

Section 10. Fatigue
In order to insure the well-being of all fellow officers, enforcement against fatigue while on duty

shall be the joint responsibility of Union and Management. An officer who is beginning a third
(3rd) continuous eight (8) hour shift shall notify his immediate supervisor at the beginning of the
shift. That supervisor will notify the Captain of Patrol or his designee and confer as to the status of
that officer. In the event management and/or his immediate supervisor feels that an employee is
showing signs of fatigue, he/she shall be relieved of duty after a mutual decision is reached
between the Captain of Patrol and the Officer's immediate supervisor.

No employee will be permitted to work four (4) contiguous eight (8) hour shifts unless a state of
emergency has been declared by the City Manager. Prior to being mandated to work either a
third (3rd) or fourth (4th) consecutive shift, any employee shall be provided a reasonable
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accommodation of a rest period to be determined by the Watch Commander and a reasonable
effort will be made to provide said employee a meal.

Section 11. Union/Management Meetings
In order to improve Department morale and to discuss items of mutual interest, the Union agrees to

meet monthly with Management representative selected by the City Manager and Chief of Police.
It is felt that frequent Mutual discussion of issues affecting the police officers in the Department
will promote better understanding and provide for smoother operation of the Department.

Section 12. Subpoena or Court Appearances
When a member of the bargaining unit is working an entire shift between 11:00 p.m. & 8:00 a.m.

receives a subpoena to appear in court he may contact the scheduling officer and request to be
placed on special assignment for that tour of duty.

Section 13. Vaccinations Provided by City
Each member of the bargaining unit will be afforded the opportunity to be vaccinated against hepatitis

and any other vaccine that can be administered as a safety precaution. The City will pay the cost.

Section 14. Pay for Jury Duty
An employee serving on jury duty on any regularly scheduled workday shall be paid the employee's

normal weekly straight-time wage. Employees called into jury duty shall not be required to work
pottions of that day.

Section 15. Agreement i s Gender Neutral
As used in this Agreement, masculine or feminine pronouns shall include reference to either gender.

Section 16. Facial Hair
The Chief has control over grooming standards as they relate to facial hair except employees may

have small neatly groomed mustaches or goatees (whether facial hair appears neat is at the discretion
of the Chief) neither of which shall interfere with issued satety equipment.

Members electing to grow facial hair shall have a shaving kit readily available in their lockers. Such
facial hair must be removed whenever circumstances arise where respiratory protection equipment may

be required.

Section 17. Accruals of Sick Time and Vacation Time
Employees out on any of the following leaves of absence shall not accrue sick leave or vacation

leave for the duration of any such leave:

1) Paid or unpaid administrative leave due to an arrest or other circumstances where an
employee is prohibited from carrying a firearm or due to any on duty incident which
results in a suspension of more than twenty days, temporary or permanent demotion or
termination or where the employee has been charged with a violent felony or a domestic
violence crime while off-duty;

2) Authorized leave of absence without pay;

3) Unauthorized leave of absence.
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ARTICLE XXXI
Education Incentive and Reimbursement Program

Section 1. Education/Tuition Programs
The City of Meriden Personnel Department's Tuition Reimbursement Program shall be part of

this agreement.

Section 2. Education Incentive
After three and one half (3 !/2) years of Police Department Service including time at the academy

(for this section only), employees shall receive an additional compensation for educational
attainment according to the following schedule:

a. Associates degree, an additional six dollars ($6.00) per week.
A bachelor's degree, an additional twenty-five dollars ($25.00) per week.
c. A Master's degree or other post-graduate degree at an accredited college or
University, an additional thirty-five dollars ($35.00) per week.

d.  If an employee is subsequently promoted he shall continue to receive the
additional amount of pay as specified above.
The following provisions are established to govern the administration of the City's
Tuition Reimbursement Program:

e.  Applications for reimbursement will only be considered from full time employees.

f. Applications will be approved only for course work related to the employees'

present position or for a position to which he/she may be promoted.

Reimbursement shall be made only for course work completed at accredited

public or business trade schools, colleges and universities.

h.  Applications may be considered even if the employee is receiving funds for the
same
course from another source to the extent such funds do not cover the full cost.
i Applications will not be considered if the course work is available to the
employee through in-service training conducted by the City.

J- Tuition costs of one thousand four hundred dollars ($1,400) for undergraduate
courses and two thousand dollars ($2,000) for graduate courses or less are eligible
for 100% reimbursement. The employee must present an official school receipt
indicating the cost of tuition for the course prior to enroliment.

k. Reimbursement shall be made only for course work in which the employee
received a grade C or its numerical equivalent or better. Employees must present
an official transcript showing the final grade received.

L The maximum tuition reimbursement is available once per contract year.

s

hS

Section 3. Procedure
The following procedure permits the employee to know in advance whether or not the course(s)

will be approved for tuition reimbursement, assuming the course is completed with a satisfactory

grade.
a)  Employee obtains a 'Tuition Retmbursement Application" form and submits it

to the Personnel Department.
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b)  The Personnel Department views the application. One copy is returned to

the employee. The other copy is retained by Personnel.
c)  Within one week after the employee has completed the course and has received his

final grade, the employee must submit a copy of the approved request form to the
Director of Personnel along with his grade and tuition receipt.

d)  Upon receipt of the completed application form, the Director of Personnel will
prepare a service voucher to pay the employee for the amount of the tuition

reimbursement.

Section 4. Covered Coursework
Tuition reimbursement may be applied to any subject taken at an accredited University.

ARTICLE XXXI1
Extradition

Section 1. Affiant Participation
When any member of the Bargaining Unit is assigned to an extradition out of state, the affiant

on the warrant will participate in the extradition. Members will be notified at least 24 hours in
advance, so they may plan accordingly.

Section 2. Out of State Extraditions
In the event a member of the Bargaining Unit is assigned to an extradition out of State, and said

member is absent from the City of Meriden for a period of time over eight {8) hours, but less
than twenty-four (24) hours, said member will receive, in addition to this regular daily eight (8)

hours salary, overtime as per FLSA.

Section 3. Pay for Days Off
In the event a member of the Bargaining Unit is assigned to an extradition on his regular
assigned day(s) off, said member will be paid time and one-half for all hours engaged in said

assignment.

This section will also apply if a member of the Bargaining Unit is assigned to an extradition on
his regular working day and said extradition carries over into a regular assigned day off. In this
instance, the time and one-half would commence at midnight starting the regular day off.

Section 4. Qut of City Expenses
Whenever a member of the Bargaining Unit is required to leave the City of Meriden during his

regular tour of duty, said member will be reimbursed for all expenses incurred for such things as
meals, tolls, and parking. Receipts for such expenses shall be presented to the Chiefs office.

ARTICLE XXXIII
Non-Discrimination

Neither the City nor the Union shall discriminate against any employee covered by this
Agreement in a manner, which would violate any applicable laws because of race, creed, color,
national origin, age, sex, qualified handicap, or political affiliation.
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ARTICLE XXXIV
Physical Examinations and Requirements

Section 1. General Provisions

A) The City may require any employee to undergo a physical examination by a
licensed physician should the Police Chief and Personnel Director feel that such
examination would be in the best interest of the employee, the Police Department,
and the City. The City agrees to pay for such an examination. A copy of the physical
examination report should be forwarded to the Personnel Director and shall be
placed in the employee's confidential medical file. It is further agreed that this
Article shall not be enforced in an arbitrary manner by the City.

B) The City and the Union agree it is the responsibility of each employee to achieve
and maintain a reasonable level of physical fitness and general good health.

) The City and the Union agree that if the State of Connecticut Police Officer
Training Council established appropriate Police Officer physical training standards,
the schedule standards will be included into this contract as they apply to who is
eligible and what the requirements are.

D) Employees may utilize the gym on their lunch periods however; they are on duty
and must have all necessary equipment and necessary clothing readily available in
the event it is necessary to call them back to duty.

ARTICLE XXXV
Employee Assistance Program

Section 1. Employee Assistance Program Provided
The City shall provide and pay for an Employee Assistance Program for members of the
bargaining unit and their families which shall include a peer counseling unit.

The confidential nature of this program will be thoroughly explained and emphasized. There is
no paperwork or insurance forms to complete.

Officers learn that the program is available to all members of the officer's family.
There 1s absolutely no cost to the officer or his family to use the services of the program.

Officers seeking counseling will be seen in a comfortable private setting of the Officer's choice.
Confidentiality will be assured.

Posters, wallet cards, brochures and mailings are used to promote the program.

The program is available 24 hours a day and includes Critical Incident Situation Debriefing.
There is no limit to the number of times an officer or his family can use the program. There is no
limit to the number of sessions a client can be seen for each situation.
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Section 2. Meriden Police Officer Stress Team Program
The keys to a successful Stress Team Program are:

Certain Officers are selected and trained to act as peer counselors. They are usually the first level
contact for an officer that seeks information or help.

All departmental personnel receive a series of training sessions designed to recognize the signs
of stress and what to do about it.

ARTICLE XXXVI
Duration

Section A.  The date of July 1, 2021 shall be the effective date of this agreement, unless
otherwise noted, within the contract.

Section B. This agreement shall remain in effect until June 30, 2025, unless otherwise noted.

IN WITNESS THEREOF the parties have caused their names to be signed.

CITY OF MERIDEN MERIDEN POLICE UNION
Local #1016 Council#4
AFSCME AFL-CIO

Timothy Coon Keily Rdmmel, Staff Attorney
City Manager Local #1016 Council #4, AFSCME
AFL-CIO

Johj\'ag er, Union Presjdent
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‘Range
‘33A

:33B

33C

33D

33E

33F

33G

APPENDIX A
POLICE WAGE SCALES

POLICE WAGE SCALE 7/1/21

-Officer

;Detécﬁve

Police
Sergeant

Detective
Sergeant

Police

‘Lieutenant

:Detective
‘Lieutenant

:Police Captain

Hourly 40
Weekly
Annual

OT Rate {(37.5)

Hourly 40

:Weekly

Annual
OT Rate (37.5)

Hourly 40
Weekly
Annual

OT Rate (37.5)

Hourly 40
Weekly
Annual

OT Rate {37.5)

Hourly 40

‘Weekly

Annual

OT Rate {37.5) .

‘Hourly 40

Weekly
Annual

‘OT Rate (37.5) .

Houdy 40

‘Weekly

Annual
OT Rate (37.5)

‘Reflects 2% increase from 7/1/20

‘PRIVATE DUTY RATE

PRIVATE DUTY DOUBLE TIME
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Step B

Probation

27.04
1,081.60
56,243.20
43.26

Step D
1.5 years

Step C Step E

6 months

39.34
1,573.60
81,827.20
62.94

37.51
1,500.40
78,020.80
60.02

28.33
1,133.20
58,926.40
45.33

43.20
1,728.00
89,856.00
69.12

45.25:
1,810.00:
94,120.00:

72.40

47.54
1,901.60
98,883.20
76.06

49,78

1,991.20
103,542.40

79.65

52,30,

2,092.00
108,784.00
83.68

72.40°
90.50

52

2.5years !

Step F
3.5 years

41.15
1,646.00
85,592.00
65.84

43.20
1,728.00
89,856.00
69.12

45.25
1,810.00
94,120.00
72.40

47.54
1,901.60
98,883.20
76.06

49.78
1,991.20
103,542.40
79.65

52.30
2,092.00
: 108,784.00
83.68

54.77
2,190.80
113,921.60
87.63



Range
33A

33B

:33C

33D

33E

33F

-33G

POLICE WAGE SCALE 7/1/22
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Step B Step C Step D Step E
Probation 6 months ' 1.5years 2.5years
‘Officer Hourly 40 27.65 28.97 38.35 40.23°
Weekly 1,106.00 1,158.80 1,5634.00. 1,609.20
Annual 57,612.00 60,257.60 79,768.00: 83,678.40:
OT Rate (37.5) 44.24 46.35 61.36: 64.37
Detective Hourly 40
Weekly
:Annual
‘OT Rate (37.5)
Police ‘Hourly 40 44.17:
Sergeant Weekly 1,766.80
Annual _ 91,873.60
OT Rate (37.5) 70.67
Detective ‘Hourly 40 46.27
Sergeant Weekly 1,850.80
Annual 96,241.60
OT Rate (37.5) 74.03
Police ~ Hourly 40 48.61:
Lieutenant Weekly 1,944.40
Annual 101,108.80
:OT Rate (37.5) 77.78
Detective Hourly 40 50.90
Lieutenant Weekly 2,036.00
‘Annual 105,872.00
‘0T Rate {37.5) 81.44
Police Captain Hourly 40 53.48
Weekly 2,139.20:
Annual 111,238.40
OT Rate {37.5) 85.57
Reflects 2.25% increase from 7/1/21
PRIVATE DUTY RATE 74.03
PRIVATE DUTY DOUBLE THVIE 92.54

53

Step F
3.5years .

42.08
1,683.20
87,5626.40
67.33

4417
1,766.80
91,873.60
70.67

46.27

1,850.80

96,241.60
74.03°

48.61
1,944.40
101,108.80
77.78

50.90
2,036.00
105,872.00
81.44

53.48
2,139.20
111,238.40
86.57

56.00
2,240.00
© 116,480.00

89.60



Range
33A

33B

33C

33D

33E

33F

POLICE WAGE SCALE 7/1/23

Officer

Detective

Police
Sergeant

Detective
Sergeant

Police
Lieutenant

Detective
Lieutenant

Police Captain

‘Hourly 40

Weekly
Annual
OT Rate (37.5)

Hourly 40
Weekly
Annual

OT Rate (37.5)

Hourly 40

‘Weekly
:Annual

OT Rate (37.5)

Hourly 40
Weekly
Annual

OT Rate (37.5)

Hourly 40
Weekly
Annual

OT Rate {37.5)

:Hourly 40
.Weekly

Annual

'OT Rate {37.5)

‘Hourly 40
‘Weekly

Annual
OT Rate {37.5)

Step B

Probation

28.27
1,130.80
58,801.60
46.23

Reflects 2.25% increase from 7/1/22

PRIVATE DUTY RATE
PRIVATE DUTY DOUBLE TIME

{01546887.DOCX Ver. 1}

54

Step C

6 mpnths

29.62
1,184.80
61,609.60
47.39

75.70
94.63

Step D

1.5 years

39.21

1,568.40:
81,5656.80
62.74:

Step E Step F

2.5years 3.5years
41.14 43.03
1,645.60  1,721.20
85,571.20  89,502.40
65.82 68.85
45.16
1,806.40
93,932.80
72.26
45.16 47.31
1,806.40  1,892.40
93,932.80 98,404.80
72.26 75.70
47.31: 49.70°
1,892.40. 1,988.00
98,404.80 103,376.00
7570 79.52
49.70 52.05
1,988.00  2,082.00.
103,376.00° 108,264.00
79.52: 83.28
52.05° 54.68
2,082.00  2,187.20
108,264.00 113,734.40
83.28 87.49
54.68 57.26
2,187.20.  2,290.40
113,734.40 119,100.80
87.49 91.62



Range
33A

-:338

33C

33D

-33E

33F

33G

{01546887.DOCX Ver. 1}

POLICE WAGE SCALE 7/1/24

Officer

Detective

Police
Sergeant

Detective
Sergeant

-Police

Lieutenant

Detective
Lieutenant

Hourly 40
Weekly
Annual

‘0T Rate (37.5) -

‘Hourly 40
.Weekly
Annual

AOT Rate (37.5)

‘Hourly 40
‘Weekly
Annual

OT Rate (37.5)

‘Hourly 40
Weekly
Annual

OT Rate (37.5)

‘Hourly 40
‘Weekly
Annual

‘0T Rate {37.5)

Hourly 40
Weekly
‘Annual

OT Rate (37.5) -

Police Captain Hourly 40

Weekly
:Annual
OT Rate (37.5)

Step B Step C StepD - StepE
Probation 6 months 1.5years 2.5years

28.91 30.29 40.09 42.07
1,156.40 1,211.60 1,603.60 1,682.80:

60,132.80 63,003.20 83,387.20. 87,505.60

46.26 48.46 64.14 67.31:

46.18.

1,847.20
96,054.40
73.89

48.37
1,934.80
100,609.60
77.39

50.82.
2,032.80:

105,705.60

81.31:

53.22

2,128.80:

110,697.60
85.15

55.91
2,236.40
116,292.80
 B9.46

Reflects 2.25% increase from 7/1/23

PRIVATE DUTY RATE
PRIVATE DUTY DOUBLE TIME

77.39
96.74

55

Step F
3.5 years

44.00
1,760.00
91,520.00
70.40

46.18
1,847.20
96,054.40
73.89

48.37
1,934.80
'~ 100,609.60
77.39°

50.82
2,032.80
105,705.60
81.31

53.22
2,128.80
- 110,697.60
85.15

55.91
2,236.40:
- 116,292.80

89.46

58.55
2,342.00
121,784.00
93.68
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APPENDIX D
DENTAL PLAN
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. h ‘
Cigna Dental Benefit Summary ‘) ( c i g na
. . . L3
Meriden City & Board of Education, I
DPPOI Effective Date: 07-01-2017
All deductibles, plan marimams, and service specific moximums (dollar ond ocovirence) cross accumudore bretween bt and out of network.
Benefits Cigna Dental PPO
In-Network Out-of-Netwark
Total Cigna DIPPO

Network
Calendar Year AMlaximumt
(Qlass §, M and )1 expenses) Unlimited
Annuat Deductibie

None

Tndividual None
Family None None

Unlimited

Retmbursement Levels™ Based ot Reduced Contracied Foes Paid ac Billed

You Pay

You Pay Plan Pays
No Charge

Plan Pays
No Charge 100%

Clexs I - Preventive & Disgnostic Care 100%

Orsl Exam

Routine Cleanmgs

Bitewing X-ray§

Ful! Mouth X-rays

Panoramic X-ray

Esmerpency Care to Rebicve Pain
Fluoride Application

Yass Il - Basic Restorative Care

100%% 0% 100% o

Fillings
Root Canal TherapyEndodontics
Osseous Surgery

Surgical Eatractions of Impacted Tooth
Brush Biopeies

Denture Repay

Denture Relines, Rebases end

Repaiss (o Bridges, Crowns and hifuys
Orul Surgery — Simple Extractions
Stainless Steel Crowns

Oless IJT - Major Restorative Care. 50% 50% S0% 50%

Crowns/ Intage! Onlays
Oral Surgery - alt except simple extrctions
Deotuves

Rridges

Prosthesis Over Inyplant

Space Maintainers (Limited to non-orthodoatic
trestment)

Class IV - Orthodontia 0%

40% G0% 40%

Li fetime Maxinum 3600

$600
Dependent chitdren

o 1pc 19

Dxependent children o
age ]9
50% 0%

Class VI Expenses- Periodontics 50%%
Major & Minor Periodontics

Calendar Year Maximum 500 5500

Pretreatmest feview is available on 8 volustary basic when extensive dontal work in exoesi of $200 is
1ertal Orxi Health Tntegration Pragram (OHIT) - Al desital cuntoonas = Chmdmﬂlbutmcmwmbdmnudkﬂhhmdm'ikdﬂ: ‘l"lkCn.gu.D:lﬂI
i with certain eligibie modical conditi Fligible

Ol Heakth Integration Progzam (OHIF)E it dessgned w provide enk J dental age for
fir ll-epqnu inchade canfiovascular diseste, cerrbrovasculer dhiease (strole), dusbetes, maternity, cheome kidney diptase, eegen wenplant, and head and peck cavor
A ml - L id
100% covemmgc For certrin deal procedures
ptidance on behaviand icmcs redated t ocaf bealth
< d o prescriplios and non 4 vl denead prods
Far soce mformation and bo see the complete lid of dligibk coaditions, £o o www, mys e o or call cusioaty sarnioe 2477 at ) B00.CIGNA24
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*4For senvicor peowided by 3 Clgni Deatzl PO actwock dmtist, Cigns Dental will relmburie thr dertist soconding 86 & Conimeted Foc Schedafe. Foc iervices provided by
ax oud-of-aetwork deotist, Cigrn Dental will reimburis accocding to Reascnsble end Cuitoonary Allowazces but the dentict may balinos Bl to (heir syl feoe

Cigna Pental PPQ Exclartons and Limitations
l'ntﬂi-tc Excluiions and Limdwfi
Two por Colemdar yoar

wm(f.mn;s) Two par Calendar yost
2 par Calendar your foc poople imder 19
xm i Bitewings: 2 per Calondar yvar
X-Rays (no-roatine) Full soath: 1 overy 36 eonsecutive moaths, Pusorea: | every 36 consecutive moafts
Modd FPaysble caly swhan jn canuncilan with Octho wordup
Minor Peria (nos-sarpical]  Variows liraitationd depending va the sarvice

Perio Sargery Varions benitations depending oer the. service

Cryrane and bilzys Replososment every § yours

Bedge Replacernont ewery § yan

Dertores and Partiale Raplsoent every S yeans

Felines, Rebases Covunixlmmanémm&rlﬁ«hmlmm

Adjustmonts Covored il sace than § moathy after installation

Bepaln - Heidger Reviewnd If snove than coce

Repain - Denturct Reviewad i€ toore than ooce

Spuce Maintuinet Limited 1o poa-Orthadontic trestment up 10 age 19, two par hifettme

1 per 60 censecutive muontha if uascrviceable and cannof be repaired. Benefits are baved o the ansount paysble for Boa-

Prosthanis Oves iplast
procices metsly, No porvelsin or whiteooth colored materiz] on molar crownd or hridpec

Benellt Exclusions:

» Seaabmt

« Ancythesin (General or IV Sedation)

+ Pins, Core briid-ape and? or post and coret which are placed uader crownd or baidpe ebatments

Fixed ar renovable appliances (0 cantrol harmfual habdis (i.c. b sucking, d toague thrusting)
Rgplacamen of & ot or stolan eppliance

Replaconcat of & badge or denture within five yoars follewing the date of iz origins] instaliation

Replacamont of & tridpe or dantero which can be made wseable seconding

Procodures. sypTiances of restorafions, other thert fiull donturcs, wh ot Tk parposc 1s 1 chinge vertical dimansion, disgnosc o trest conditiens of TMU, aubiliz
periodontslly myvotved tocth, or ratare occlusion
dem&mwuﬁc“mwwnﬂam«mﬂuuhmﬂmmmdmm
Bae ona; precisian o senmi-g spbnting

Ammliup!mol-yrypg

Tnstruction for plaque control, aral Aygiknc and dist

Dental sirvices that do mot mat corenas dantal standards

Services that are doanad to be medical mrvioes

- Savica and mpplicd recdved ot & hospital

* Cherges which the parsan i no? lagatly required to pey
MM&;:W&HWW!&&:US Cuovammant U the chargat ae diractly relatod W # condition connectad to 8 military sarvice

2 Myhﬁwmhqﬁmwhdumn{uywbjnmfameawg

- Anywcknas covared woda any workens' componaation or sirsilar bw

© Charges ia excxsa of the readonsble and antomey aliowances

« Yo the exwa the paynant is solawtie] where the parson rosdes whicn the cxpenses are incurred;
Procadures performed by o Dantiet who s & manber of the coverad perions family (covared parson’s family i kmited 1o @ ypouse, siblingy, parcnts, children,
pracdperonts, o the guonse’s siblings and parents);
For charges whick: would st have been madce i€ the pamon had 80 nsarsnoc;

For charges (o1 umascoesary COTe, troatmend 6 RIrgery;
Yo the exto that yost or any of your Depoadends ia S ssy way paid or antitid (g paymend for thase expanscs by or throxigh 8 public prognim, other thin

Modicwid;
To&mmﬂmbm:ﬁumpldwmﬁ:brﬂm cpenia under the mundatory part of ey stto insrance palicy writton to comply with & "we-fuk”
l brwt. Cigra HoaWoCare will Lakt into socovmt sy sdjweizsent option chosm uandcr sach purt by you oc iry aoe of

lewocan
you Depeod entx.
B hnmmmmunkn«wnmmwwmmnmummlmam&mmr«mms«wunundump«wu
far that servioe knder this plan xd aay madical cxpanse plan or pegid program mp d or tnade avwilable by your Employer.
bie umder the peepotrd plas. A complete descripson reganding the torms of coverage, exchasions

This bemefit sormary hiphliphts sonse of the beneftis avail i
endlimitations, imtuding logilaied bemefits, will be provided in your inniance certificate or plae derorperon. Eanerlts ave imsorod andior adminictered by Comnecticnt

Geweral Life btrurance Company.,
CT‘andrM.av“'rﬂ"t-ouM g’ siabia bl of Clgpna Covp Produces and svevices ore peovided by these sehalfiaries ond not by Chgut
Theie t Gremerul Life Iiidrunce Company Cigma Honrlth wmd Life Innrince Company. and HAD ar service campay

g ldo En'ﬁuhbf' -
Mn&.mnaf(‘lz-alkvlﬂ Corpaencion and (Ygua Dental Hiesith he.

DPPO insurance covermge is set forth on the following policy form numbers: AR: HP-POL77; CA: IIP-POLS7; CO: HILPOLTS; CT. HP-POLSE;

{01546887.DOCX Ver. 1} 78



DE: HP-FOL?9; FL: HP-POLSO; 1D: HP-POLA2; JL: HP-POLE2 K'S: P -POLRA; LA: HI'POLSG: MA: HP-POL 63; MI: HP-POLRS; MO: HP-
POLES; MS: HP FOL90; NC: HF-POLS6; NE: HP-POLI2; NH: HP-POL94; NM: HP-POLIS; NV: HPLOLO3; NY; HPPOLE?; OH: HP-POLSE;
OK: HP-POLS9; OR: IP-POLSS; P A; HP-POLIOO; RI; HP-POL101; SC: HP-POL102; SD; F-POL1G3; TN: HP-POL69; TX: HPPOLTO; UT:

HP-POL104; VA: HP-POLT2; VT: HP-POL7]; WA: POL-07/08; W1: HP POLI07; WV: HP-POLL06; end WY HP-POLI0S.

“Cigna,” the “Tree of Life™ logo and *Ciges Dental Care™ pre registered gervice marks of Cigna Intetioctual Propenty, Inc.. licensed forwse by Cigna
Corporation and its of g subsidisrics, All products end services are provided by oc through tuch openting iubsidiaries and not by Cigna Comoration
Such operating subsidierics include Connecticni General Life Inpurance Company (OGIIC), Cigna Health end Life Insurance Company

(CHLIC), Cigna HealthCare of Connccticut, Inc., and Cigna Dental Health, no. and iy subsidiaries. Cigna Dental PPO plans are underwyitten or admenistered
by CGLIC or CHLIC, with nctwerk mansgement seevices provided by Cigna Dental Health, Ine, and eertain of its subsidiarics. In Arizona end Lotisinna, the
inmred Deatal PPO plan offered by OGLIT i known ts the “CG Dental PPO™, In Texae, the jnsured destal product offered by CGLIC wnd CHLIC i refemed
to #< the Cigne Deotal Choice Fian, and tis plea ufilizes the national Cigna Diental PPO network, Cigna Dental Care (DHMO) plant are underwritten or
administered by Cigna Denta! Health Plan of Adzona, Inc., Cigns Deotal Health of Californis, Inc., Cigna Dental Heakth of Celocado, Inc., Cigna Deata!
Health of Delaware, Inc., Cigna Dental Health of Florids, nc., & Irepaid Limited Health Services Osganization licensed under Chapter 636, Flotide Statutes,
Clgna Dental Heallh of Kansas, Ine, (Kansas and Nebraska), Cigna Dental Health of Kentucky, Inc. (Keatucky and Hlinois), Cigna Dental Health of Magyland,
Inc,, Cigna Dental Health of Missouri, Ing., Cigns Dental Health of New Jersey, Inc, Cigns Dental Health of Nucth Carolina, Ine., Cigns Dental Health of
Ohio, Inc., Cigna Dental Health of Penseylvanie, Inc., Cigna Deatal [ealth of Texss, Inc, #nd Cigna Dental Health of Virginia, Ine. In other stales, Cigna
Deatal Care plans sre undenwritten by OGLIC, CHLIC, or Cigns HealthCare of Connecticut, Ine. snd sdministered by Cigna Dental Health, Inc.

BSDsBASI
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APPENDIX E
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“SUMMARY |OF BENEFIT.

period)
* Your Frequency Period begins on the 1st of your plan renewal morith (Coniract year basis)

Definitions:

Copay: the amount you pay towards your oxam.
Colnsurance: the percantage of charges Cigna will pay. Customer is financially responsible for the balance.

Allowance: the maximum amount Clgna vill pay, Customer Is financially responsible foc any amount over the sllowance.

o Toreceive In-network benefils, you cannot use this coverage with any other discounts, promotions, or prior orders.
o 1 you uso othar discounts and/or promotions instaad of this vision coverage, of go to an out-of-network eys care
peofessional, you may file on out-of-network claim to be reimbursed for allowable expenses,
in-Network Coverage Includes:
+ One vision and aye heakth avaluation Including but not limited o eye health sxamination, dilation, refraction, and
prescription for glasses.

Vislon Network Savings Program:
s When you see a Cigna Vision Network Eye Care Professional®, you can save 20% (or more) on additional frames

andfor lenses, induding lens options, with a valid prescription. This savings does not apply to contact lens
malerials. Sea your Cigna Vision Network Eye Care Professional for detalls.

* Provider pacticipation is 100% voluntary, picase check with your Eye Cere Professional for any dTarid_dboomus.

What's Not-Covered:

Orthoptic or vision tralning and any associated supplemental testing

Medicai or surgical treatment of the eyes

Any eye examination, or any corrective eyewear, required by an employer as a condition of employment

Any injury or Hiness when paid or payable by Workers' Compansation o similar law, or which is work-relatad
Charges In excess of the usual and customary charge for covered Services

Charges incurred afier the policy ends of the Insured's coverage under the poticy ends, except as staled in the pokicy
£xperimental or non-conventions! lreatment or device

Claims submitted and received In-6xcoss of twotve (12) months from the original Date of Service

4 & & 8 &2 a s

July 01, 2047
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Harfden City & Board of Education
E1 - Standard PPO Exam Only Plan i
Cigna.

e - -
How (o use your Clgna Vislon Benefits
(Please be aware that the Cigna Vision network Is different from the networks supporting our heatth'medical plans).

1. Finding a doctor

Theta are three ways to find & quality eyo doclor in your area:
1. Log in o myClgna.com, go {o your Clgna Vislon coverage pago and select “View Details.” Then selact “Find a

Cigna Vision Network E)e Care Professional” 1o search the Cigna Vision Direclory.
Don't have access ta myCigna.com? Go (o Cigna.com and click on the orange Find a Doclor tab at tha top.

Then select “Vislon Direciory”, for routine eye exarms and eyewear services, from the Other Directories listed

below.
Prefor the phone? Call the tolifree number found on your Cigna Insurance card and tak with a Cigna Vislon

customer service representative.
]

2. Schedute an appointmant
Identify yourself as a Clgna Vislon customer when scheduling an appointment. Present your Cigna or Clgna Vision 10

card at the time of your appointment, which will quickly assist the doctor's office with accessing your plan detalls and
verifying your ebgbliity.

3. Out-of-network plan relmbursement

How to use your Clgna Vislon Benefits
Send a completed Cigna Vision clatm forrn and itamized rocoipt (o: Clgna Vislon, Claims Depariment: PO Box 997561,
Sacramento, CA 95899-7561.

To get & Cigna Vislon claim form:
« Go to Clgna.com and go to Forms, Vislon Foans
* Go fo myCigna.com and go to your vision coveraga page

Cigna Vision vARl pay for covered expenses within ten business days of recolving the complated clalm form and emized
recalpt.

Benafits are underwritlen or administered by Conneclicut General Life Insurance Company or Cigna Health
and Life Insurance Company. Any beneft information displayed is inlended as a summary of benefits oaly. It
does not describe all the lerms, provisions and limitations of your plan. Participating providers are
independent conlractors solely responsible for your routine vision sxaminations and products.

“Cigna” Is a registered service mark, and the “Tree of Life” logo, *Cigna Visian™ and “CG Vislon™ are service
marks, of Cigna Intellectual Property, Inc., licensed for use by Cigna Corporalion and Hs operating
subsidiaries, All producls and services ere pravided by or through such operaling subsidiaries, including
Connecticit General Life Insurance Cormpany and Cigna Health and Life Insurance Company, and not by
Cligna Corporation. In Arizona and Louistana, tha Clana Vislon produdt ts referred to as CG Vision. Vision
Network Savings Program powered by Cigna Vision is a discount program, not an insured benefit,

Juty 01,2017
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