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PREAMBLE 

This agreement is entered into by and between the City of Meriden, hereinafter referred to as the 
"City" and Local #740 of Council #4, American Federation of State, County and Municipal 
Employees, AFL-CIO, hereinafter referred to as the "Union." 

The general purpose of this Agreement is to set forth the wages, hours and working conditions 
which shall prevail for the duration of this Agreement and to promote orderly and peaceful labor 
relations or the mutual interest of the employer, the employees, the Union and the Community. 
Recognizing that the interest of the Community and the job security of the employees depend 
upon the Employer's ability to continue to provide quality services in an efficient manner to the 
Community, the Employer and the Union for and in consideration of the mutual stipulations and 
conditions hereinafter specified agree to abide by the terms and provisions set forth herein for the 
duration of this Agreement. 

Wherever appropriate in this Agreement, the pronoun, "he" shall be interpreted to include both 
male and female bargaining unit members recognized in Article I. 

ARTICLE I 
Recognition 

1. The City recognizes the Union as the sole and exclusive bargaining agent for the 
employees who are not in another existing Bargaining Unit of the Highway, 
Sanitation, Garage, and Warehouse, Water, Fiscal, Sewer, Landfill, Transfer 
Station, Municipal Buildings Custodial, Parks Maintenance, Recreation and Golf 
Course Maintenance, Bulky Waste, Storm Drain, Water Shed Departments or 
Divisions, whichever is applicable, and any Bargaining Unit Classes of the City of 
Meriden who are not in another bargaining unit and who are not clerical, elected 
or appointed and who do not have the authority to hire, discharge, discipline, 
promote or otherwise affect changes in the status of employees and exists for the 
purpose of collective bargaining on matters of wages, hours of employment and 
other conditions of employment. 

Section 1. 

Section 2. 

ARTICLE II 
Union Security 

The Employer agrees to deduct each week from the wages of each employee, who 
so authorizes such deduction, the amount of Union dues as certified to the 
Employer by the Secretary-Treasurer of the Union for each employee who has 
executed an authorization with a copy provided to the Employer. 

Deductions shall be remitted by the fifteenth (15th
) of the month following such 

deduction and the Employer shall furnish the Union with a record of each 
deduction showing the amount and the employee from whom such deduction was 
made. 
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Section 3. 

Section 4. 

Section 5. 

The Employer shall not be held liable for an employee's membership dues if said 
employee is not on the payroll during the specific deduction week. This 
deduction agreement shall be for the duration of this Agreement and is non­
cancelable. 

The Union agrees to indemnify and save the Employer harmless against any and 
all claims, demands, suits, or proceedings arising out of the correctness of any 
dues deduction authorization furnished by the Union to the Employer. 

Non-bargaining unit employees shall not perform duties that are performed by 
bargaining unit employees, except in emergencies as declared by the City 
Manager. 

ARTICLE III 
Rights of Employer 

1. The Employer maintains the exclusive right to direct the work force. The right 
shall include, but shall not be limited to, the right to: 

a. Supervise employees; 
b. Hire, promote, transfer and assign; 
c. Suspend, demote, discharge, or take other disciplinary action; 
d. Relieve employees from duty due to lack of work or for other legitimate 

reasons; 
e. Change methods, systems, procedures, job assignments, contents to 

maintain or improve service rendered and/or efficiency; 
f. To take any actions necessary in situations of emergency, regardless of 

prior commitment; to carry out the responsibility of the City to the citizens 
of Meriden. 

This section shall apply except as specifically abridged by this Agreement and Connecticut 
General Statutes. 

2. The right to make reasonable rules and regulations shall be considered an 
acknowledged function of the City. In making rules and regulations relating to 
Personnel policy, procedures, practices and matters of working conditions, the 
City shall be bound by the obligations imposed by law, including MERA and 
Connecticut General Statutes, as well as the responsibilities set forth in this 
Agreement. 

ARTICLE IV 
eniority 

·1. The City shall prepare and file with the Secretary of Local #740, a list of 
employees showing their seniority in actual time of service with the City. This list 
shall be revised each six (6) months. Any authorized leave of absence and work-
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connected injury leaves shall be included as in-service time for purposes of 
seniority. Lay-off (up to 24 months) also shall be included as in-service time for 
purposes of seniority. 

2. Seniority is defined as the status of an employee in a department or division, 
whichever is applicable, for the purpose of promotion and/or vacation. Seniority 
shall include length of service from date of last employment. When an employee 
is transferred from one department or division, whichever is applicable, to another 
for any reason, there shall be no loss of seniority. 

3. When a vacancy occurs, a notice shall be posted for a period of five (5) working 
days so that any employee within the department or division, whichever is 
applicable, may apply, and the position shall be filled in this order (it may be 
posted more generally): Section, Division, Department, 740 wide, and outsite 
(incudes probationary 740 employees). Skill and ability shall be two of the factors 
in determining an employee's eligibility to compete for said vacancy. Where skill 
and ability are relatively equal, the length of service shall control. 

4. 
a. When such a vacancy cannot be filled due to refusals or due to inability's 

to perform the position after a sixty (60) day break-in period by employees 
from within the department, said position vacancy shall be posted for a 
period of five (5) days in all departments within the scope of this 
Agreement. Bids shall be submitted in writing to the Personnel Director. 

b. With respect to the successive vacancies, these shall be filled in the same 
manner as outlined above. If no qualified employee applies for the 
vacancy, the City may then hire a new employee. 

c. If within the sixty (60) day break-in period the City determines that the 
employee is not capable of performing the position he shall be entitled to 
return to his former position without loss of seniority or rights formerly 
enjoyed and at the wage rate then paid for his former position. If necessary 
to provide a vacancy for the reinstatement in the prior position, the 
employee with the least seniority in the class shall be terminated or 
returned to the class from which the employee was promoted. Within the 
sixty (60) day break-in, employees returning to their prior role can return 
so long as it does not pose a detriment to the Department. 

d. The employee may within sixty (60) days request to the department head 
to return to the former position and will be returned if there is no detriment 
to the Department. On the day the employee returns to their prior role, 
from the date of that return, the employee shall not apply for any open 
vacancies for a period of twelve (12) months. 

For example: No new employee has been hired, or department has not already 
incurred hiring costs, or position has not been eliminated. 
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5. 

6. 

a. New employees shall serve a probationary period of 12 (twelve) months 
and shall have no seniority rights or recourse to the arbitration provisions 
of this Agreement in the case of discharge or other discipline during this 
period, but shall be subject to all clauses in this Agreement. New 
employees who have completed the probationary period shall be known as 
permanent employees and the probationary period shall be considered 
included as seniority time. 

b. Probationary employees shall serve a six (6) month period before using any 
accrued vacation time and a three (3) month period before they can use 
accrued sick time. 

c. Compensatory time may be used asearned. 

a. When it is necessary to lay off employees within the bargaining unit, the 
City shall determine the positions to be eliminated. Layoffs will then take 
place in that division or department, whichever is applicable, as follows: 

a-1. Seasonal, part-time and/or probationary employees shall be laid off 
before regular employees. 

a-2. If the regular employee or employees holding said position(s) are 
more senior in length of service in the division, they may then 
bump less senior employees in other lateral or lower classifications 
within the division or department whichever is applicable 
providing they have the skill, ability and certifications, (if the State 
or Federal government requires such) to perform the job. 

a-3. Regular employees so displaced shall have the right to bump less 
senior employees in any division or department, whichever is 
applicable, within the bargaining unit if the bumping employee has 
the skill and ability to perform the job. 

b. Any employee to be laid off shall be given two weeks notice. Notice shall 
also be given at that time of any bumping rights to said employee along 
with notice to those who may be affected by said bumping. 

c. Bargaining unit employees who are on layoff shall be placed on the recall 
list for up to 24 months and recalled to work first for any bargaining unit 
positions which may become available and for which they possess the skill 
and ability to perform the job. 

d. In the event an employee bumps or is recalled into a position not 
previously held, the recalled employee shall have a sixty (60) day 
probationary period to prove capable of performing the position. Recall 
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eligibility for all employees shall be for two (2) years from the date of 
layoff. 

e. Recall from layoff shall be in the reverse order of layoff. 

7. Probationary employees have no contractual right to promotions ortransfers 
unless no 740 employee applies. If they are qualified and move to another 
position they will serve a new three (3) month probationary period. 

8. 

9. 

For seasonal employees, it is agreed that consecutive months are broken by a 
removal from the workplace by the city of 10 or more working days. 

For the purpose of this Article, no employee who has been employed for more 
than four (4) consecutive months shall be considered a seasonal employee. 

Shift vacancies will be open for bid and awarded on the basis of seniority. If no 
candidates are found, assignments will be made on the basis of least seniority. 

T mporary-Transfer - In the case of a temporary transfer to another department or 
division, such transfer shall be within classification and made on a voluntary 
basis. If no employee volunteers for such duty, the temporary assignment shall be 
by least seniority within classification. 

ARTICLE V 
Hours of Employment 

1. Regular hours of employment shall be forty ( 40) hours per week divided equally 
over five (5) working days, eight (8) hours each as follows: 

a. Municipal Building Custodial, 4:00 P.M. to 12 Midnight, Monday through 
Friday. Comfort station as established. 

b. Highway Department/Transfer Station shall be from 7:00 A.M. to 3:30 
P.M., Monday through Friday with one-half (1/2) hour for lunch. 

c. The length of the work day for those employees assigned to Sanitation 
Collection shall be governed by an employee incentive program. All shifts 
shall start at 6:00 A.M. The workweek shall be five (5) day, Monday 
through Friday. The City will make one (1) sanitation pick-up per week in 
the inner tax district shall be sub-divided into fifteen (15) relatively equal 
route sections. Three (3) of these sections shall be collected each day. 
After the three- (3) routes are collected the Sanitation workers may leave 
for the day. They shall be paid for eight (8) hours of work. 
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Adjustments will be made for the additional load during these periods. 
Overtime shall be paid at time and one-half for hours worked over forty 
( 40) hours in a given week. 

When it becomes necessary for the Sanitation Department to collect 
double routes because of a holiday the employees shall be paid additional 
eight hours pay at time and one-half, for the extra route collection. 

Workers may leave after their second assigned route collection is 
completed. 

d. Garage and Warehouse hours shall be from 7:00 A.M. to 3:30 P.M., 
Monday through Friday, with one-half (1/2) hour for lunch. 

Water Filtration and Pumping hours shall be 7:00 A.M. to 3:30 P.M., 
Monday through Friday, with one-half (1/2) hour for lunch. 

The Park Department hours shall be from 6:30 A.M. to 3:00 P.M., 
Monday through Friday, with one-half (1/2) hour for lunch. 

A second shift, if established by the City, shall be from 3:00 P.M. to 11 :00 
P.M., Monday through Friday. A third shift, if established by the City, 
shall be 11 :00 P.M. to 7:00 A.M., Monday through Friday. The City 
agrees that it will only establish a second or third shift when a new man is 
hired or a current employee of the department requests said hours after it 
determines the need of same on a twelve (12) month basis. 

e. Water Distribution hours shall be from 7:00 A.M. to 3:30 P.M., Monday 
through Friday with one-half (1/2) hour for lunch. 

f. Water Pollution Control Authority (WPCA) hours shall be from 7:00A.M. 
to 3:30 P.M., with one-half (1/2) hour for lunch, Monday through Friday. 

g. Employees may not punch in for work more than five (5) minutes prior to 
the beginning of their shift or punch out five (5) minutes after the end of 
the work day. Only eight (8) hours of pay will be paid each day without 
specific permission from a supervisor. 
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If an employee is tardy to work more than three (3) times in a calendar 
year, a verbal warning will be triggered in accordance with Article XXIV, 
paragraph 2. Subsequent tardiness will trigger the next step of progressive 
discipline. 

The personal clean up period will be no more than ten (10) minutes prior 
to the end of the work day. 
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2. 

The City reserves the right to implement a different method of time 
recordkeeping if it deems it to be in its best interest. 

h. Employees are entitled to two (2) ten (10) minute coffee breaks. The time 
of such breaks is at the discretion of the Department Head except that 
there should be one break in the morning and one in the afternoon. 

a. Time and one-half shall be paid for all hours actually worked beyond 40 
hours in one work week. Hours actually worked shall include vacation, 
holiday, earned day (UED), comp time or any other paid time off, 
excluding sick time. 

b. Double time shall be paid for all hours worked on Sunday when Sunday is 
not part of the regular workweek, except when an employee calls in sick in 
the same work week following the Sunday worked, in which case, Sunday 
pay shall be paid at straight time for the hours of sick time used. Comp 
time, UED, or vacation time may be used in that order in lieu of sick time 
to preserve Sunday double time. 

c. Hours actually worked shall include vacation, holiday, earned day, (UED), 
comp time or any other paid time off, excluding sick time. 

d. All overtime work shall be distributed equally among employees within 
the bargaining unit within classification within a division. The City shall 
prepare and post a list of all overtime hours. This list shall include total 
hours, hours worked and hours unavailable and shall be posted bi-weekly, 
(unless extenuating circumstances occur) for the purpose of meeting with 
the Union President in an attempt to equalize overtime distribution within 
classification within division. Rejection of or unavailability for an 
overtime assignment will constitute hours worked for equalization 
purposes. For snowstorms, tornadoes, hurricanes, floods or other situations 
as declared by the City Manager, the Director of Public Works or any 
appropriate department head, employees shall call in to make themselves 
available for overtime assignments and shall be required to provide their 
immediate supervisor with a telephone number where the employee can be 
reached for call-in purposes. The Supervisor must leave a message the 
first time he calls, then must call a second time (not required to leave 
another message) before calling in a supervisor. In the event of overtime 
unequalization, within 20 hours, the City shall equalize said overtime 
within the next forty five ( 45) day period provided the Union or employee 
has made the City aware in writing of such unequalization within ten (10) 
days of said meeting held for purposes of attempting to equalize overtime 
distribution. A copy of the stand-by log must be mailed to the Union 
President once per month for review. 
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e. At least once per month, the City shall provide a list of all overtime 
worked and the name of the employee who worked the overtime 
assignment. Included in this list shall be the date, the project worked, the 
time spent, the name of the employee who worked the project, and the 
names of other employees who were called including the names of the 
employees who did not answer or refused the call. This list shall be 
provided via email or upon mutual agreement in writing. 

f. Any employee called into work outside normal hours of employment or on 
any day not part of their regular schedule shall be granted a minimum of 4 
hours pay, (said employee shall receive no additional pay for any other 
emergency duties performed during the original 4 hour period of a recall) 
except: 

1. Any employee who reports to work 45 minutes or less prior to their 
normal start time regardless of time of call in will only receive pay 
for hours actually worked. 

2. Any employee who does not report to work within 45 minutes of 
original call in time (supervisor may waive this due to unforeseen 
circumstances) as designated by the supervisor will only receive 
pay for time actually worked. 

3. Any employee returning to work less than 45 minutes after 
employeesnormal end time will only receive pay for hours actually 
worked. 

g. It has been the practice of the City to allow a bonus of three (3) hours of 
pay at straight time when an employee works 16 hours, as approved by the 
Director of Parks and Recreation and Director of Public Works or the 
Director of Public Utilities, even if they do not have a rest period. The 
City agrees to continue this practice until the next contract negotiation. 
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It is understood that employees during all 12 months of the year are 
obligated to remain for overtime worked due to extended hours as 
approved by the Director of Public Works or City Manager, once at work, 
until dismissed by their supervisor. Employees failing to remain at work 
may be disciplined. In the event the employee has a legitimate emergency 
necessitating them leaving the work place they will clear their departure 
with their supervisor. 

It is understood that if an employee is not brought in on a rest period on a 
Saturday and for example works 20 hours they will be paid for the 20 
hours at time and one half and will receive a three (3) hour straight time 
bonus for the 16 hours worked if 32 hours are worked two (2) three (3) 
hour straight time bonuses are to be paid. However the City encourages 4 
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hour rest periods after 16 hours of work. Rest Periods are at time and one­
half up to four ( 4) hours. 

h. An assignment of overtime work, other than emergency, shall be made at 
least two (2) hours in advance on the work day by the employee's 
supervisor whenever possible. For weekend overtime, the employee shall 
be notified no later than the lunch break on Friday. 

1. Employees required to work the second or third shift shall receive in addition to 
their base pay a premium for this work. 

Second shift-ten percent (10%)- begins ator after 3:00 p.m. Third Shift­
ten percent (10% )- begins at or after 11 :00 p.m. 

When it is necessary to rotate shifts or hours, these shall be negotiated 
mutually one (1) month in advance. 

3. Employees will be allowed to accumulate compensatory time in lieu of OT 
worked for the following rates. 

a) Employees may choose comp time at a rate of 1-½ hours for each one­
hour of time and one half worked. 

b) Employees may choose comp time at a rate of two (2) hours for each one­
hour of double time worked. 

c) Effective 7/1/11 employees may accumulate up to eighty (80) hours of 
comp time per fiscal year. Comp time must be used within twelve (12) 
months of earning it, if not, the employee will be paid in October at the 
employees June 30th rate of pay. Use of comp time requires prior 
permission of at least twenty-four (24) hours. However, in emergency 
situations not covered by sick time, employees may request the use of up 
to eight (8) hours of comp time within the first thirty (30) minutes of a 
shift. This is intended for occasional emergency circumstances; it is at the 
sole discretion of the City. 

Employees may use time from the previous year (7/1-6/30) during the 
period July 1st - September 30th. 

Beginning January 1, 2001, flextime will be allowed with mutual agreement between the 
employee and management. Employee's hours may be changed to start earlier or later, but no less 
than eight (8) consecutive hours per day. This may be a temporary change on a daily basis, or 
seasonal basis dependent on the City's needs. All hours will be between 5:00 a.m. and 7:00 p.m. 
No additional compensation (i.e., shift differential) will be paid for flextime arrangement. 
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ARTICLE VI 
Wages 

1. Employees hired after July 1, 2009 will stop at Step H (New) of the wage scale. 
Current employees who as of July 1, 2009 are at step G or below will stop at step 
H before advancing to new step I. (see attached) 

2. In the case of promotion, the rate of the promoted employee shall be increased to 
that step in the new range next above his rate of pay prior to promotion. After 
successfully completing the sixty (60) day probationary period (City may extend 
by an additional 30 days), the employee's rate of pay shall be increased to the next 
higher step. 

a. Employees who are temporarily assuming work at a higher level will be 
given an increase of no less than 10% above current salary. 

b. Employees assuming the work for more than five (5) consecutive work 
days, in which case they will be given an increase of 15% day 6 and 
beyond. 

c. The increase shall be no higher than the salary that the job that they are 
assummg. 

d. When an employee has worked in a higher classification for six (6) 
months in a temporary status, the position will be posted and filled. 

3. Regular step movement will occur on July 1, of each year, except: 

a. Employees hired after December 13, 2018, shall not advance a step until 
completion of their 12 month probationary period, i.e. on their one (1) 
year anmversary. 

b. Employees who are promoted shall not receive a July 1 step increase if 
July 1 falls within their 60-day promotional break-in period; the next step 
will occur on the following July 1. 

4. New employees must sign up for direct deposit within two (2) weeks of 
employment. 

5. General wage increases: Increases are reflected in the Public Works Matrices 
attached in Appendix A. 

July 1, 2023 3.5% (retroactive to July 1, 2023)* 
July 1, 2024 3.25% (retroactive to July 1, 2024)* 
July 1, 2025 3.25% 
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* Retroactive payments are due only to employees who are on the City's payroll as August 12, 
2024. 

6. There are three (3) lower level positions: 

Laborer's Helper 
Auto Service Person 
Highway's Helper 

Level 34 A 
Level 34 B 
Level 34 A 

Steps BB will be five percent (5%) lower than step A. Step AA will be five 
percent (5%) lower than step BB. See appendix A as attached. 

All Helper positions shall have a starting wage beginning at Step AA. 
All Helper positions shall advance to Step BB after one (1) year of service. All 
Helper positions shall advance to Step A after two (2) years of service. 
All Helper positions shall advance on the wage scale annually on July 1 
thereafter. 

7. For employees hired or promoted as Water/Sewer Plant Operator I they will move 
to an Operator II position after completion and passage of the State Certification 
examination. 

8. Jury Duty 

a) Employees required to serve on Jury Duty shall be entitled to their normal 
full weekly pay figures at their base rate for each day of said duty. The 
difference between that which is received for pay for Jury Duty daily and 
their normal base daily pay shall be paid by the City. 

b) Any employee required to appear in court ( except as a defendant in a 
motor vehicle or criminal case) during his workday shall receive full pay 
for the time lost from work. 

9. Transportation allowance for all members of the bargaining unit using their own 
cars for City-approved business shall be at the prevailing rate allowed by the IRS. 

10. It is understood that take home cars are not a permanent benefit and can be 
removed at anytime. Removal of cars will not be grieved. 

11. Employees shall be eligible to participate in the City's tuition reimbursement 
policy in an amount up to $1,000 per fiscal year. 

ARTICLE VII 
Job Reclassification Committee 

The City and the Union shall have equal representation on the Job Reclassification Committee as 
designated by each party. 
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A job reclassification committee shall be the designated authority responsible for the 
maintenance of the job classification system during the term of this Agreement or any extension 
thereof. Said committee shall be authorized to review job descriptions of newly created jobs 
and/or changed job descriptions for current jobs and assign points for grade placement in the pay 
plan. The City and the Union shall have equal representation on the committee as designated by 
each party. 

Employees may request a review of points assigned to their position or if there are any changes 
in job duties. The written request shall be submitted for review to said committee, the committee 
and, if appropriate, as determined by the committee, a job consultant will review the appeal and 
render a decision within sixty (60) calendar days ofreceipt. An employee who receives a grade 
adjustment pursuant to a review shall be given a wage adjustment, if applicable, retroactively to 
the date the review request was received by the Committee. 

If the job reclassification committee reaches impasse on an issue before it, such dispute shall be 
submitted to an arbitrator chosen by the committee. If the committee cannot agree on an 
arbitrator, then it shall be submitted to the American Arbitration Association for decision. The 
Arbitrators decision shall be final and binding. The cost of the Arbitration shall be borne equally 
by the parties. 

ARTICLE VIII 
Longevity 

1. Annual longevity payments shall be based on the following formula for full-time 
employees in the bargaining unit hired before 1/1/12: 

A. Employees who have completed five (5) years of service= $150.00 

B. Employees who have completed ten (10) years of service= $225.00 

C. Employees who have completed fifteen (15) years of service= $350.00 

D. Employees who have completed twenty (20) years of service= $450.00 

E. Employee who have completed twenty five (25) years of service= $600.00 

F. Effective 7/1/17 for employees hired before 1/1/12 who have 
completed 30 years of service = $750.00 

Longevity payment shall be made in the first or second week of December of the 
year during which the necessary years of service have been attained and thereafter 
annually in accordance with the formula. Said payment shall be in one lump sum 
Longevity shall not be prorated. 
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ARTICLE IX 
Insurance 

1. The City shall provide and pay for insurance as outlined below and in the attached 
Appendix or the equivalent coverage, including service and benefits for all 
employees of the Bargaining unit and their enrolled dependents less any 
applicable cost share as outlined herein: 

PREFFERED PROVIDER ORGANIZATION PLAN (PPO) 

The PPO was phased out for all new employees as of 6/30/2017. Any employee in the PPO as of 
6/30/2017 has the option to remain in the PPO. 

The new PPO employee bi-weekly cost shared under this Agreement are as follows: 

7/1/2023 
7/1/2024 
7/1/2025 

With Wellness: 26.5% 
With Wellness: 27%: 
With Wellness: 28% 

Without Wellness: 28.5% 
Without Wellness: 29% 
Without Wellness: 30% 

An employee who will be precluded from participating in the Health Savings Account ("HSA") 
under the High Deductible Health Plan ("HDHP") because the individual is/will be enrolled in 
Medicare Part A and/or received non-preventative medical services from the Veteran's 
Administration in the fiscal year, will be enrolled in the PPO plan as of July 1 of that year. The 
PPO cost share for these employees is 3% less for each year than the current PPO cost share for 
those not precluded from participating in the HSA under the HDHP. 

For example: For 7/1/2023 under the PPO plan, 23.5% With Wellness and 25.5% Without 
Wellness for those precluded from participating in the HDHP/HSA. 

HDHP/HSA 

Annual Plan Deductible 

Single: $2,000 
Member + I/Family: $4,000 

Single: $1,000 
Member+ I/Family: $2,000 

* The first semi-annual contribution by the City under the HDHP for those hired between 
January I-June 30 and July I-December 31, respectively, will be pro-rated based on the 
eligibility date for the plan. 
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For those employees not subject to the foregoing pro-ration, the City will fund 50% of the annual 
contribution in July and 50% in January. 

The new HDHP/HSA employee bi-weekly cost shares under this agreement are as follows: 
7/1/2023 (effective upon ratification) With Wellness: 15.5% Without Wellness: 20.5% 
7/1/2024 With Wellness: 16% Without Wellness: 21% 
7/1/2025 With Wellness: 16.5% Without Wellness: 21.5% 

HDHP/HSA In-Network Prescription Drug Benefits: There are post deductible in-network 
prescription drug employee cost shares in the amount of $5.00/$25.00/$40.00. Mail order drugs: 
$10.00/$50.00/$80.00. Benefit is unlimited. National formulary is applicable. Subject to 
$4,000/$8,000 out of pocket maximums. 

HSA contribution forms for the sick time payout need to be submitted to the Human Resources 
Department by June 1 or the next business day of the respective year. Longevity contribution 
forms must be received by November 1 or the next business day of the respective year. 

Wellness: 
To qualify for the wellness cost share discount, the employee must meet the wellness standards 
adopted by the City as may be amended from time to time by the City. Notice of any changes 
will be provided to the Union. Members who are unable to meet the standards are allowed to 
either obtain a waiver if they provide a doctor's medical certificate regarding their inability to 
medically meet the standards, or participate in coaching through the medical provider. 

l . Life insurance for all full time permanent employees shall be one ( 1) times salary. The 
entire cost of such coverage shall be paid for by the City. 

2. If the City can provide the equivalent service and benefits of all insurance coverage as 
presently provided for in this Article through another insurance carrier, the City shall 
have the right to substitute insurance carriers. Prior to changing insurance carriers the 
City shall notify the Union in writing of such intended change and agrees to discuss 
such change with the Union if so requested. Any dispute regarding equivalency of 
benefits and service shall be subject to Article XVIII, Grievance Procedure, 
beginning at Section 1.c. 

3. The Union agrees to participate and be represented on the Health and Medical 
Insurance Advisory Committee. The call of the Committee is to explore and continue 
to recommend ways to curb escalating costs and maintain the current level of 
benefits, if at all possible. If any such recommendations require contract language 
changes, the Union agrees to present the recommendation to the bargaining unit for 
acceptance. 

The Union agrees to take part in a Labor Management Committee to contain the cost of 
Health Insurance. The parties shall mutually agree to the substance governing rules of 
said committee 
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ARTICLEX 
Pension 

(For employees hired before July 1, 2011,) The Pension Provisions of the City of Meriden 
Ordinance on Pensions are hereby incorporated into and made part of this Agreement through 
bargaining between the Coalition of Unions and the City. 

For employees in the City Pension Plan above, who meet the Rule of eighty (80) and have fifteen 
(15) years of pensionable service, are eligible for health insurance, including dental, as is offered 
to active employees with the same monthly cost share and spousal coverage at fifty percent 
(50%) plus the active cost share until age sixty five (65). 

Employees hired on or after July 1, 2011, the exclusive retirement plan, provided by the City for 
all full time employees shall be a direct contribution money purchase plan qualified under 
Section 401(a) of the Internal revenue Code. Effective July 1, 2024, employee and city 
contributions to the Section 401(a) plan will increase from a mandatory contribution of five 
percent (5%) to a mandatory contribution of six percent (6%). Effective with the first pay period 
following the date the employee has been credited with 10 years of service, mandatory city and 
employee contributions will increase to seven percent (7%). 

ARTICLE XI 
Holidays 

1. The following Holidays shall be observed as days off withpay: 

New Year's Day 
Martin Luther King Day 
President's Day 
Good Friday 
Memorial Day 
Independence Day 

Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 

a. If a holiday falls on a Sunday, the following Monday shall be considered 
the holiday. If a holiday falls on a Saturday, the holiday shall be observed 
the preceding day. For employees who work other than a Monday through 
Friday schedule, when a holiday falls on a scheduled day off, the next 
regularly scheduled workday shall become the holiday. 

b. Holidays' occurring during an employee's extended sick and/or vacation 
leave shall not be charged against his extended sick and vacation time. 

c. Double time shall be paid for all work performed on holidays. 

d. In the event of an unforeseen national or state holiday, and it is declared as 
such and is, in fact, celebrated by the municipality, each employee shall 
receive that additional holiday. 
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e. In addition to the above listed Holidays, all full time, non probationary 
employees shall receive two (2) Floating Holidays(s) per year. 

f. Floating Holidays must be used within the calendar year they are given; if 
not used by December 31st of each year, they will be deleted from 
employee's accrual bank. 

g. Floating Holidays can only be taken in increments of one quarter (1/4) 
hour. Twenty-four (24) hours notice must be given to take this time except 
that a Department Head or Division Head may waive the notice provision. 

ARTICLE XII 
Vacations 

1. The following vacation schedule shall be in effect for employees of the bargaining 
unit. 

a. Each employee who has completed six ( 6) months of service but less than 
one ( 1) year shall be entitled to a vacation with pay of one ( 1) week 
annually (five (5) working days). 

b. Employees who have completed one ( 1) year of service shall be entitled to 
a vacation with pay of two (2) weeks annually (ten (10) working days). 

c. Employees who have completed five (5) years of service shall be entitled 
to a vacation with pay of three (3) weeks annually (fifteen (15) working 
days). 

d. Employees who have completed ten (10) years of service shall be entitled 
to a vacation with pay of four (4) weeks annually (twenty (20) working 
days. 

e. Employees who have completed twenty (20) years of service shall be 
entitled to vacation with pay of five (5) weeks annually (twenty-five (25) 
working days). 

f. Vacation credit days shall not normally accumulate from year to year 
except that vacation may be carried over to the following year in 
accordance with the rules and regulations of the Personnel Department. 
The only exception would be if an employee is out on a valid workers' 
compensation claim. 
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As of December 31, 2010 employees will not be allowed to accumulate 
more than one and one half (1 ½) times their annual allotment. Any time 
over the allotment will be forfeited on December 31 st of the year it is 
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earned in. Exceptions may be made in extenuating or extraordinary 
circumstances solely at the discretion of the Director of Personnel for 
requests made by December 15th of each year. 

g. Employees will be granted vacation pay in advance of vacation upon 
written request at least one week in advance. 

h. An employee shall notify their immediate supervisor at least twenty-four 
(24) hours in advance for a vacation leave of one (1) or two (2) days and at 
least seventy-two (72) hours in advance for vacation leave of three (3) 
days or more. 

2 . Employees shall no longer receive earned days. Employees may keep their 
balance of earned days to use in accordance with these provisions. Said earned 
day may be taken with the mutual consent of the employee and the department 
head after mutual agreement as to the convenience of both the employee and the 
City. 

Earned time may be taken in increments of one quarter (1/4) hour. 

Effective 1/1/10 no employee may be paid out for more than 25 days of earned 
time upon resignation, termination or retirement. Unused time is forfeited. 

Effective 1/1/09 no new 740 employee hired/ transferred into 740 may be paid out 
for more than 40 hours of earned time upon resignation, termination, or 
retirement. Unused time is forfeited. 

Employees may request the use of earned time in an occasional emergency 
situation; it is at the sole discretion of the City to grant such time. 

Employees may request (no more than twice per contract year) the use of Earned 
Time on an occasional basis with less than twenty four (24) hours notice but 
within fifteen (15) minutes of the start of the work day. Management may only 
deny the request ifthere is an operational/staffing shortage. 

3. An employee who becomes seriously ill or injured while scheduled to go on 
vacation or is on vacation shall have the opportunity to change his vacation 
schedule provided that sufficient evidence by way of a physician's certificate 
attesting to his bona fide illness is furnished to the department head. 

4. In the event of the death of an employee, the Estate of the employee shall receive 
any vacation pay due the employee in a check made payable to the Estate of the 
employee. 
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5. For employees hired after January 1, 2001 vacation time shall be accrued ona 
monthly basis. For employees hired prior to January 1, 2001 vacation time is 
given in January of each calendar year. 

ARTICLE XIII 
Sick Leave 

1. Sick leave as used in this Article is defined as absence from work without loss of 
pay as a result of a bona fide illness or injury. An employee utilizing sick leave 
shall report their absence from work to the immediate supervisor within the first 
hour of the scheduled work day. 

2. Each employee shall be entitled to a sick leave with full pay of fifteen (15) 
working days in any one fiscal year. Employees hired after July 1, 1987, shall 
earn and accrue one and one-quarter (1-¼) days of paid sick leave per month to a 
maximum of fifteen (15) days per year. Unused sick leave may be accumulated 
from year to year to a maximum of ninety (90) working days. 

a. Employees shall utilize their allowance of sick leave when unable to 
perform their work duties by reason of illness or injury, pregnancy, 
necessity for medical or dental care, exposure to contagious disease under 
circumstances in which the health of other employees or the public would 
be endangered by attendance on duty, or illness in the immediate family or 
household of the employee for such period as the attendance of the 
employee may be necessary. Immediate family is defined for the purpose 
of these rules to be parents, stepparents, grandparents, spouse, brothers, 
sisters, child, stepchild, or grandchild. 

b. Employees who are absent for three (3) or more consecutive working days 
may be asked to submit, to the Department Head or the Director of 
Personnel, a statement from a physician stating the reason for the absence 
to support the claim for sick leave. 

c. In the event of an indication of abuse of sick leave privileges, the Division 
or Department Head, whichever is applicable, may require a statement 
from the attending physician. 

d. Sick leave shall not accrue during any days absent for a suspension or any 
leave without pay over 15 days in one month. 

e . Sick leave shall continue to accumulate during leaves of absence with pay 
and during the time the employee is on authorized sick leave or vacation 
time. 

f. Additional leave with pay may be granted as warranted by the Personnel 
Director, when applied for by an employee in writing to the Personnel 
Director stating the reason for the additional special leave. 
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g. When an employee reaches his/her ninetieth (90) day maximum 
accumulation of sick leave in any fiscal year, a separate accounting shall 
be maintained in order to provide payment for his/her base daily rate of 
pay for each unused sick leave day beyond the ninety (90) which the 
employee would have accumulated. The maximum number of days 
beyond ninety (90) days which will be computed at the employee's base 
daily rate of pay shall be fifteen (15) days in any fiscal year. Employees 
hired after 7/1/11 will be paid out one half (1/2) their accrual up to seven 
and a half (7-1/2) after ninety (90). Such payment shall then erase all 
accumulated sick leave beyond ninety (90) days for said fiscal year. 
Payment for above unused sick leave shall be made in one lump sum in 
July of the fiscal year following that year in which the payment is for. This 
payment shall be made in a separate check from usual weeklywages. 

3. An employee, upon formal retirement, lay off, termination without cause, or death 
shall be entitled to full compensation in a lump sum for that portion of unused 
sick leave which has been accumulated, not to exceed ninety (90) days. In the 
instance of death, the employee's estate shall receive such lump sum unused sick 
leave payment. For the purpose of this section, after twenty-five (25) years of 
continuous regular service with the City, employees shall be entitled up to a 
maximum of ninety (90) days with full compensation. After fifteen ( 15) years of 
continuous regular service with the City, an employee is entitled to seventy-five 
percent (75%) of his accumulated sick leave not to exceed ninety (90) days. After 
ten (10) years of continuous regular service with the City, an employee is entitled 
to fifty percent (50%) of his accumulated sick leave not to exceed ninety (90) 
days. Employees hired after 7 /1/11 who have worked more than ten (10) years 
shall be entitled to one half (1/2) of unused sick leave which has been 
accumulated not to exceed forty five ( 45) days, except that any employee with 
twenty five (25) or more years of City service at retirement may be paid out up to 
sixty ( 60) days of accumulated time. 

4. For the purposes of determining wages, employees may take sick leave 
increments of one quarter hour. 

5. The Union may request a summary status report showing the accumulated sick 
leave-of all bargaining unit employees. Sick leave data is reported on the 
employee's pay stub each pay period. 

6. When recalled to work, (within 24 months) laid off employees shall be credited 
with the same number of sick leave days they had accumulated to their credit at 
the time of their layoff if no cash payment was given pursuant to Section 3 above. 

7. The Union President or in his/her absence the Union Vice-President may request 
that sick time donations be made to employees. These donations must be 
approved by the Personnel Director. Employees may donate up to five sick days 
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per year. Restrictions on the amount of time donated, use of time, how often an 
employee may receive donations is within the sole discretion of the Personnel 
Director. Employees must exhaust their accumulated sick leave before being 
eligible for sick donations. All donated time will count towards and not be in 
addition to an employee's FMLA entitlement. 

It is understood that employees who donate time must be donating their sick time 
only, no vacation, earned time or floating holidays. This will not affect their earned 
days. 

ARTICLE XIV 
lnju1y Leave 

1. An employee absent from duty because of compensable occupational, Workers' 
Compensation injury and /or disease shall have injury leave coded for his/her 
absence. 

a. Injury Leave shall mean paid leave given to an employee due to a 
compensable occupational injury and/or disease arising out of and in the 
course of his/her employment with the City. Employees of the City are 
covered by the Workers' Compensation Act, that being Chapter 568 of the 
State of Connecticut General Statutes. The City, in the case of a 
compensable occupational injury and/or disease, shall continue the 
employees full normal base pay during his/her absence up to eight (8) 
months, in duration for each compensable occupational injury and/or 
disease. Employee compensable occupational injuries and/or diseases 
exceeding the aforesaid duration shall receive his/her workers' 
compensation rate, that being determined by the Workers' Compensation 
Act, Section 31-307. 

b. Employees sustaining a compensable occupational injury and/or disease 
requiring medical attention and /or treatment shall report to a competent 
physician, surgeon, clinic or hospital within the City's Third Party 
Administrator's approved Medical Care Plan Network. (This is available 
in the Office of Safety and Risk) 

c. Employees who's injuries are being contested (form 43-67) by the City 
shall be coded Q-time for his or her absence. Q-time shall mean the 
employee receives his or her full normal base pay and a "Q" shall appear 
on his or her payroll sheet for his or her absence. Q-time is coded for a 
contested injury or disease or an injury or disease where the City has 
inadequate time or information to determine compensability. Q-time shall 
continue during his or her absence up to eight (8) months if necessary. 
After eight (8) months the employee shall be coded sick time or other paid 
or unpaid leave. 
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d. Employee injuries and/or diseases that are contested (form 43-67) by the 
City or Third Party Administrator, shall have thirty (30) calendar days in 
which to file a request for an informal hearting with the Workers' 
Compensation Commissioner having jurisdiction. Employees who file said 
request shall be coded Q- time until the compensability of the injury and 
/or disease is adjudicated. Sick time or other paid or unpaid leave shall be 
coded if an employee fails to file the aforementioned request within the 
thirty (30) calendar days. Q-time shall be changed to sick time or other 
paid if the City prevails at the aforesaid Workers' Compensation hearings. 
If the employee prevails at the aforesaid hearings, the Q-time shall be 
changed to injury leave. 

e. An employee having a compensable occupational injury and/or disease, 
who has been released to return to work by his/her physician to a limited , 
modified or restricted duty, shall be provided, at the City's, discretion, 
limited modified and/or restricted duty assignments as devised by his/her 
Department/ Division Head. All such assignments shall be within the 
employee's physical restrictions set forth by the employee's treating 
physician prior to returning to work. All such assignments shall be 
temporary in nature, subject to change, and shall not constitute a 
permanent condition. An employee who has reached maximum medical 
improvement, and is permanently and physically unable to return to 
his/her regular duties and essential function as a result of a compensable 
occupational injury and/or disease, may apply for a position within the 
City for which he/she is physically and professionally qualified, may 
pursue his/her right to disability pension. , or may matriculate in an 
approved vocational rehabilitation program as outlined in the Workers' 
Compensation Act; however, this does not guarantee a City position. 

f. An employee who has a compensable occupational injury and/or disease 
shall comply with all sections of the Workers' Compensation Act being 
Chapter 568 of the State of Connecticut, General Statutes. 

g. It is understood that changes to the injury leave as defined above will not 
affect any employee with an injury that pre dates October 17, 2011. 

ARTICLE XV 
Bereavement Leave 

1. a. In the event of a death of a mother, father, sister, brother, spouse, child or 
stepchild or anyone who you have a in loco parentis relationship with the 
employee shall be permitted five (5) days off at his regular rate of pay for the 
purpose of attending the funeral and providing for matters incident to the death. 

1. b. In the event of a death of an in-law, grandmother, grandfather, step parent, aunt, 
uncle or grandchild employee shall be permitted three (3) days off at his regular 
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rate of pay for the purpose of attending the funeral and providing for matters 
incident to the death. 

2. Employee shall be granted one (1) day's leave with pay in the event of the death 
of other relatives. 

3. The aforementioned days may be extended for extenuating circumstances when 
requested by the employee and approved by the department Head and Personnel 
Director. Said request and approvals shall be in writing. 

ARTICLE XVI 
Healtl1 and afcty 

1. In order to have a safe place to work, the City agrees to comply with all laws 
applicable to its operation concerning the safety of employees covered by this 
Agreement. All such employees shall comply with all safety rules and regulations 
established by the City. 

2. The City shall furnish rubber gloves and rubber footwear for all work on sewers, 
rubbish, and for the asphalt workers and foul weather clothing to all employees 
required to work outside in foul weather. 

3. The number of people (drivers and helpers) assigned to a vehicle performing snow 
plowing and sanding operations will depend upon need as determined by the City. 
In determining need such factors as the following shall be taken into 
consideration: route difficulty, condition of vehicle, employee safety, severity of 
storm, length of assignment, etc. 

4. Garbage truck drivers shall remain in the cab while garbage is being collected. 

5. If an operator of mechanical equipment feels the equipment is unsafe to operate, 
he may refuse to operate the equipment until inspected by the garage mechanic 
with the Fleet Manager. 

6. Effective July 1, 2009, the City shall furnish the following uniform apparel for all 
permanent employees of Local #740. 
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• 12 Shirts 
• In summer, 6 shirts may be tee-shirts and/or golf shirts at the City's 

discretion. 
• The shirts cleaning and care is the responsibility of the employee 
• 2 - Sweatshirts 
• 11 Trousers (More may be provided at the city's discretion to 

employees dealing with bio-hazards or chemicals). 
• 1 winter Jacket 
• 1 - lightweight jacket 
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All employees will follow the Local #740 Uniform policy as appended to this 
contract. 

The City shall also provide weekly laundry service. Clothing will be replaced as 
needed based on wear and tear at the City's discretion. 

The parties agree to sit down within 6 months of the signing of this agreement and 
discuss uniform apparel for permanent employees of Local 740. This may include 
removing certain items currently listed and adding new items as long as the cost is 
comparable. The union agrees to survey its members as to what uniform/clothing 
items they currently utilize and those which they receive and do not use. 

7. All employees will be required to work extended hours, such as snowstorms, 
tornadoes, hurricanes, floods and other situations as declared by the City Manager 
or any appropriate Department Heads, will be required to remain at work until all 
sections of the City are secure or they are dismissed from duty by the Department 
Head or his/her designee. Any employee required to work two (2) sets of sixteen 
(16) consecutive hours shall be released if practical (in extreme situations the City 
may not be able to release employees) from duty the following work day if they 
do not have at least an eight (8) hour break before said day. Said day shall be 
charged at one half (1/2) of the employees choice of earned leave once per year. 
Any employee showing signs of fatigue which would interfere with the 
performance of his duties will be dismissed by his supervisor and shall use 
accrued time until his next regular work day or until an appropriate time for rest 
has occurred. 

8. The water wagon will accompany sweeper operation where practicable to 
eliminate dust. 

9. Eyeglasses which are damaged in the actual performance of City work shall be 
replaced by the City. Annual eyeglasses reimbursement will be capped at three 
hundred dollars (300.00). 

Employees must show original receipt for purchase of replacement item along 
with a signed statement from the supervisor that the damage happened at work. 
Request must be submitted within thirty (30) days of damage 

Employees are required to use appropriate protective equipment such as goggles 
and straps to avoid damage. 

10. All employees will wear safety-toed shoes at work. The City will replace safety­
toed shoes once per year. Replacement will occur on or before September 1st each 
year. 
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Employees who want shoes purchased will go on their own time to purchase 
shoes on a City Purchase Order (PO). Shoes will be covered by the City up to one 
hundred twenty five dollars ($125.00). 

Effective 7/1/24 Shoes will be covered by the City up to one hundred and eighty­
five ($185.00). 

11. The City will replace damaged or broken tools for mechanics if broken on the job 
in normal use. A receipt for replacement will be required. 

ARTICLE XVII 
Union Activities 

1. Union officers shall be allowed to attend official Union conferences, training 
sessions, seminars, and lectures for the purpose of obtaining information which 
may enable them to better function as officials of the Union. The Union will give 
adequate prior notification (at least 48 hours) of such meetings to the Department 
Head and the Personnel Director. 

2. Officers designated by the Union to attend such functions shall be allowed the 
necessary time off without loss of pay. Total days off for these functions for all 
members of the Union shall not exceed fifteen (15) in any fiscal year. 

3. No more than two (2) union officials shall be on paid time for grievance hearings 
through the arbitration process unless testifying. 

ARTICLE XVIII 
Union Stewards 

1. Employees within the Bargaining Unit may be represented by one (1) steward in 
each department or division, whichever is applicable. The Union shall furnish 
Management a list of the stewards' names and their assigned department or 
division, whichever is applicable, and shall keep this list current at all times. 
Alternate stewards may be appointed by the local Union President to serve in the 
absence of the regular stewards. 

2. When required by an aggrieved employee, the steward or another Unionofficer 
may investigate any alleged or actual grievance in their assigned division or 
department, whichever is applicable, and assist in its presentation to the 
immediate supervisor. He shall be allowed reasonable time therefore, during 
working hours, without loss of time or pay upon notification to his immediate 
supervisor. 
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ARTICLE XIX 
Grievance Procedure 

1. No employee with the exception of probationary employees and seasonal 
employees shall be removed, dismissed, discharged, suspended, fined or reduced 
in classification except for just cause. Should any employee, group of employees, 
or the Union feel aggrieved concerning disciplinary action, wages, or conditions 
of employment as controlled by this Contract, they may appeal in accordance with 
the following established procedure. Probationary employees may be discharged 
during the probationary period without recourse by the employee or the Union to 
the arbitration provisions of this Agreement. 

a. The Union shall, within thirty (30) calendar days of the event which gave 
rise to the grievance or knowledge of the event which with reasonable 
diligence could have been ascertained, submit such grievance in writing to 
the Department/Division Head, setting forth the nature of the grievance. 
Within five (5) working days after said person receives such grievance, he 
shall arrange to and shall meet with the representative of the Union for the 
purpose of adjusting or resolving such grievance. 

b. If such grievance is not resolved to the satisfaction of the Union by the 
Department/Division Head within seven (7) working days after such 
meeting, the Union may present such grievance in writing within ten (10) 
working days thereafter to the Personnel Director or his/her designee. 
Within ten ( 10) working days after said Personnel Director or his/her 
designee receives such grievance, he shall arrange to and shall meet with 
the representative of the Union for the purpose of adjusting or resolving 
such grievance. 

c. If such grievance is not resolved to the satisfaction of the Union by the 
Personnel Director within ten (10) working days after such meeting, the 
Union or the City may within ten (10) working days thereafter submit the 
grievance to the Connecticut State Board of Mediation and Arbitration for 
the purpose of mediation. 

d. If such grievance is not resolved through Mediation, the Union may 
submit the grievance to arbitration to the Connecticut State Board of 
Mediation and Arbitration within ten (10) working days after such 
mediation session. Said Board shall hear and act on such dispute in 
accordance with its rules and render a decision which shall be final and 
binding on all parties. In the event such dispute involves disciplinary 
action, the Board of Mediation and Arbitration will have the power to 
uphold the action of the City or rescind or modify such action, and such 
powers shall include, but shall not be limited to, the right to reinstate a 
suspended or discharged employee with full back pay. 
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e. Nothing contained herein shall prevent any employee from presenting his 
own grievance and representing himself, except that the Union only will 
have the right to file for arbitration and any request for arbitration filed by 
an employee shall not be considered valid unless the union has agreed in 
writing to allow such arbitration to proceed. In that event, the employee 
shall be responsible for any costs that might be otherwise assessed the 
Union under the terms of this Agreement. 

f. Time limits provided for herein may be extended by the agreement of both 
parties. 

g. In the event the City alleges violation of the terms of this Agreement by 
the Union or any of its agents, the City may process a grievance to 
arbitration after consultation with the Union. 

2. The cost, if any, for the services of the arbitrator or the arbitration panel shall be 
apportioned equally between the City and the Union. Any costs undertaken 
unilaterally by any of the parties in preparation of, or in the presenting of 
arbitration case shall be borne by the party undertaking such costs. 

ARTICLE XX 
EmpJovees to Receive Copie of Agreement 

The City shall, within thirty (30) days after the signing of this Agreement, post the Agreement on 
the City's website. 

ARTICLEXXI 
Licensing 

l. All employees whose job descriptions require special licenses and whom do not 
have such license; will be required to obtain them. Each employee will have up to 
18 months to pass the licensing exam after meeting the minimum qualifications 
established by the State for testing. Employees that do not pass the test within the 
allotted time period, will be returned to his former position and compensation 
without loss of seniority rights formerly enjoyed unless waived by the Personnel 
Director (i.e. illness) or be terminated if they were not a former 740 employee 
who can bump. All tests taken on City time will be paid at straight time and will 
not result in overtime for that week. The City allowing employees to take 
promotions without appropriate education and/or license does not waive the right 
to require such education or licensure at anytime in the future. 

2. All expenses associated with obtaining and/or renewal of a State of Connecticut 
Driver's License endorsement to carry Hazardous Materials per the USA 
PA TRI OT ACT shall be paid by the City. This shall include any time necessary 
for testing, fingerprinting or any other and/or additional requirement of the State 
of Connecticut. 
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3. The city agrees to meet with the union regarding ideas for training of 740 
employees which do not add additional cost to the city's payroll or benefits or take 
away from time necessary for functions of each department. 

ARTICLE XXII 
Strikes and Lockouts 

The Union agrees that it will not call, promote, condone or participate in any strike, sick- out, 
sympathy strike, slowdown, concerted stoppage of work against the City, or any other intentional 
disruption of the operations of the City during the life of this Contract, and the City agrees that 
there shall be no lockout. In the event of any of the aforementioned activities by members of the 
bargaining unit, the Union agrees to direct said bargaining unit members to immediately return to 
work. 

ARTICLE XXIII 
Non-Discrimination 

The employer and the Union agree that for the duration of the Agreement neither shall 
discriminate against any employee in a manner which would violate any applicable laws because 
ofrace, color, creed, sex, nationality, qualified handicap, or political belief, nor shall the 
Employer or the Union discriminate against any employee because of his membership or non­
membership in the Union. 

ARTICLE XXIV 
Employee Discipline 

1. Employee Discipline: The City shall not discipline or discharge any employee 
who has successfully completed his probation period without just cause. The City 
further agrees that disciplinary action shall be in a timely manner. 

2. Corrective Discipline: The City agrees with the tenets of progressive and 
corrective discipline, where appropriate. Said tenets where warranted, shall 
include: 

a. Verbal warning; 
b. Written warning; 
c. Suspension; 
d. Dismissal; 

Suspension may range from one (1) day to two (2) weeks depending on the 
severity of the infraction. 

3. The parties agree that disciplinary procedures constitute a corrective process 
designed to improve an employee's behavior through counseling and to make the 
employee aware of the fact that failure to change will result in increased penalties. 
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When an employee is to be questioned regarding an incident that may affect the 
job security of such employee, the employee shall have the right to Union 
representation. 

4. An oral reprimand shall not be deemed to have been issued unless the employee 
has been advised in writing that he has received an oral reprimand and a notation 
of such reprimand be made part of the personnel file. 

5. No written reprimand shall be deemed to have been issued unless the written 
communication is labeled a written reprimand. The record of an oral reprimand 
shall not be used for basis of further progressive discipline after six months 
provided the individual has received no further discipline in the interim. The 
record of a written reprimand shall not be used for the basis of further progressive 
discipline after twelve months provided the individual has received no further 
discipline in the interim. If the employer has reason to reprimand and or counsel 
an employee it shall not be done before other employees or the public. 

6. When the appointing authority has reason to suspend or discharge an employee, 
the employee shall first be entitled to a pre-disciplinary hearing, with a 
representative of his choice, to respond to the alleged charges. 

After such hearing, if the appointing authority feels the employee should be 
disciplined it will be done within two (2) weeks of the hearing and in the 
following manner: 

a. Notice shall be in writing with a copy to the Union. 
b. State the charges. 
c. State the acts or omissions upon which the charges are based. 
d. State the discipline imposed and the effective date or dates. 
e. State the employee's right to appeal the action through the 

grievance procedure. 
f. Serious discipline may be submitted directly to the State Board of 

Mediation and Arbitration. 

7. Removal of Discipline: Any written warning in an employee's file will be 
removed from the file after three (3) years, ifthere has been no recurrence of the 
type or kind of conduct giving rise to the warning. 

8. Empl yees with DUI: The City's insurer will not insure an employee for three (3) 
years from the date of a DUI offense. An employee who is required to maintain a 
State of Connecticut driver's license, as part of their position, and who loses his or 
her driver's license due to a first DUI offense, will be offered any vacant position 
available within the bargaining unit which doesn't require a driver's license. If no 
position is available said employee will be discharged and placed on a list and 
offered any such position that opens within three ( 3) years from the date of their 
discharge. After three (3) years (for a period of two (2) years with no 
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disqualifying offenses, they may be placed into any position for which they are 
qualified. This does not supersede seniority rights of current employees. 

If the employee returns within the period specified within this agreement, 
seniority shall resume. If the employee was not vested in the pension plan at time 
of discharge, or took their funds within the period specified in this agreement, 
they will be placed in the DC plan. If the employee was vested in the pension 
plan at time of discharge, and did not remove contributions within the period 
specified in this agreement, they will not be considered newly hired and may 
continue in the City Pension Plan. 

The City may make a request for a waiver from the insurance company if the 
employee in question has extensive training and/or is highly skilled in a technical 
area that would be difficult to replace. The insurance company has the sole 
discretion to grant the waiver. 

ARTICLEXXV 
Employee Assi tance Program 

The Employer and the Union recognize the value of counseling and assistance programs to those 
employees experiencing personal problems which interfere with the employee's efficient and 
productive performance of his/her job duties and responsibilities. 

The Employer and the Union will therefore aid such employees who request assistance with such 
problems. The Employer and the Union will encourage the employee to seek professional 
assistance when necessary. 

The records concerning an employee's treatment for alcoholism, drugs or chemical substance, or 
stress related problems shall remain confidential and shall remain separate from other personnel 
materials. 

The Employer and the Union agree that employees being rehabilitated will have income while in 
the program. Employees participating shall be entitled to use their accumulated sick, vacation, or 
any other accrued time. It is agreed that after exhausting all leave benefits the employee shall be 
advanced sick leave benefits to an extent mutually agreed upon by the Personnel Director and the 
Union. Sick days borrowed will be repaid through future service or in the event of termination, 
from wages and benefits due at the time of termination. 

Employees who undergo drug, chemical substance and /or alcohol treatment outlined and agreed 
to by the employee and the treating facility shall complete the program or be subject to 
discipline, up to and including termination. 

Nothing herein precludes the use of recidivism agreements under appropriate circumstances. 
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ARTICLE XXVI 
Savings Clause 

In any provision or this Agreement, or the application of such provision, should be rendered or 
declared invalid by any court action or by reason of any existing or subsequently enacted 
legislation, the remaining parts or portions of the Agreement shall remain in full force and effect. 
The parties shall attempt to renegotiate the invalidated provision. 

ARTICLE XXVII 
Labor Management Committee 

1. The City reserves the right not to fill vacancies and to downsize the organization 
through attrition, state mandated changes, and/or privatization, subject to Section 3 
below. 

2. The Union agrees to cooperate with and assist the City in cross-training for 
employees to improve services to the public, subject to Section 3 below. 

3. The Labor Management Committee will be reinstated no later than 7/1/09 to discuss 
privatization/ work that is contracted out and ways for the Union to assist the City 
in doing work in house more cost effectively. The committee will meet once per 
month if necessary to review any projects (non emergency) that might require an 
outside contractor. The public works department heads will attend as necessary. No 
more than 3 public works employees will be paid to attend. Meetings will be 
scheduled between 8:00 a.m. - 5:00 p.m. at the City's discretion. 740 employees 
will be paid for attending if they would otherwise be working. No overtime will be 
paid for attendance at these meetings. 

ARTICLE XXVIII 
Duration 

The provisions of this Agreement shall be effective as of July 1, 2023 and shall continue to 
remain in full force and effect until June 30, 2026 

If either party wishes to make changes to this Agreement, they must notify the other party, in 
writing, no later than one hundred twenty (120) days prior to the expiration of this Agreement. 
Should neither party notify the other party, in writing, the provisions of this Agreement will be 
extended from year to year. 
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SIGNATURE PAGE 

IN WITNESS WHEREOF, the parties have caused their names to be signed on this __ day of 
October, 2024 --

FOR THE CITY OF MERIDEN 

t r of Human R 

4854-9257-0611, v. 1 

FOR LOCAL #740, AMERICAN 
FEDERATION OF STATE, COUNTY 
AND MUNICIPAL EMPLOYEES, AFL-

____ cro 
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SALARY GRADE AND POSITION TITLE 

GRADE POSITION TITLE 

l(A) Laborer's Helper 
Highway Helper 

2(8) Auto Services Helper 

Laborer I 
3 (C) Laborer -WPCF 

Refuse Collector 
Building Custodian I 

Laborer IJ-WPCF 
Laborer II - Highway 

Laborer II - Bulky Waste 
Laborer II, Golf 

Laborer II, Recreation 
4(0) Laborer II, Parks 

Building Custodian II 
Utility Person I 

Water Service Person 
Auto Service Person 

Equipment Operator I 

Equipment Operator II 
5 (E) Route Leader 

Utility Person II 

Highway Maintainer 
Recreation Maintainer 

Park Maintainer 
6 (F) Water Distribution Maintainer Water Shed 

Maintainer 
Service Technician 

Laboratory Technician, WPCF Water Plant 
Operator I 

Wastewater Plant Operator I 
Storm Drain Maintainer 

Golf Course Service Technician 
Park Service Technician 

Maintenance Mechanic I 
Tree Cutter/Equipment Operator 

7 (G) Park Carpenter 
Park Mason 

Park Plumber 
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Equipment Operator III/Crew Leader-Bulky Waste 
Equipment Operator III/Crew Leader, Parks 

Equipment Operator III/Crew Leader, Highway 
8 (H) Water Plant Operator II 

Wastewater Plant Operator II 
Laboratory Technician/Source Water Inspector 

Utility Person III 

Maintenance Mechanic II/Crew Leader, WPCF 
Equipment Operator III - Parks 
Automotive Mechanic, Garage 

Equipment Operator III/Crew Leader, Water 
Distribution, Competent Person 

9 (I) Equipment Operator III/Crew Leader, Storm Drain, 
Competent Person 

Equipment Operator III/Crew Leader, Highway, 
Competent Person 

Equipment Operator III/Crew Leader 
Water Shed 

Equipment Operator/Service Technician 

Arborist/Tree Cutter 
10 (J) Utility Person IV Chief Operator/Water Division 

Water Plant Operator Ill/Chief Operator 
Wastewater Plant Operator III/Crew Leader 

Maintenance Mechanic II/Garage Crew Leader 
Highway Maintainer/Crew Leader, Highway 

Automotive Mechanic, Police Dept. 
Automotive Mechanic, Fire Dept. 

Equipment Operator III/Tree Cutter/Crew Leader 
Water Shed 

Maintenance Mechanic III/Crew Leader WPCF 
Service Technician, Water 

Park Maintainer/Crew Leader 
Turf Maintenance Specialist/Crew Leader 
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APPENDIX A - WAGES 

PUBLIC WORKS SALARY MATRIX 711/23 

------q;-"'° 
Befcn 

711/2000 
Step AA BB A B C D E F G H I -~ 1 t ' 2 l ~ t • 7 I ~ 

Grade 
l4J Hou1),' 33.71 38.53 3q_e; -40.99 42.08 43.lS 44.C7 ~°" 4<:.SP 

w~ 1.~..:.4:i 1.541.20 1.2,~J 1,635.60 1.68:3.20 1,734.00 t,86,SO 1,841 6J I ai! 60 
Annual 76.3M-M 80.142-40 f2...55!2!l 55,05120 87,52e.-40 90,168.00 92J!13.ro ;.: ,rol.2!l g, 531.:?0 

341 Hioooy 3374 35.45 US,l. 3'L64 ~]ij Jll.85 41.05 42.31 .t3 l!l 
Weekly 1,-3',';o~ 1,418.00 l.~ijl 50 1,505.60 •,gJ~ 1.~.20 1Jl43.20 1e~240 t ,1:?t! 40 
Annual 7ll.rii3 73..736.00 1o.a,n.10 ,s.:n1.20 ;aa:,uo a2,95(UO 85,446.40 U .J!J-'l-C a::;i-;z_so 

34H Hioooy 31.:15 32.9! 3Hl5 34.96 ~-03 37.09 38,18 Y..3J <40.10 
WMkly 1.154.00 1,316.40 I 35!! 0ll l,Jlla-40 1,441.20 1,483.60 1,527.20 J.573~ 1,60,f_OO 
Annual 65 :'ii: .. 00 68,452.80 ,o.e1e oo 72]16.80 74,942.'40 n.147.20 79,414.-40 a1~40 33.~oo 

34G Hou1),' ~P,.12 Jll,i!'.1 31 68 JU~ 33.87 34.90 35.94 37.01 3,,: 
w~ 1, ISO.!O 123il® t.Z.! 31 1,31-".00 O5'4.BO 1,3P6.00 1.43HD 1.JSO 40 1.5/llLSO 
Annual 61.~JI.~ e.t ~5~.:-0 ce..31040 65~00 70,44tH!O 72,592.00 74,7M20 i1l~&l ;a.~~60 

* 1-iomy 28 ilc 21U7 30 ;3 :?-1.23 32..19 33.00 34-10 35 ,a .?! S5 
Weekly 1, 11!! Sl) I, 178.,80 1213~ 1.24~ 20 1,28.7.~ 1.323.60 1.364.00 1,-WO-+ll l,.W. 00 
Annual 55,23 1:a.:l s1~.ao 151-,091: 4(l Q-4 ,~40 66.955.20 58,827.20 7D,P28.00 73.13':!.!iO AM200 

34E HooM1y z~ !i'lS 28.75 2H3 30.51 31.42 323"' ;;3 3~ 34-01 
w~ 1,c»!l.4tl 111929 1.150110 , .1~:0 1,2211,,40 1,2511,80 ,.z~so l~!fJ ' 380.;Q 
Annual ~ .45.!.&l ~ IQS.4-0 5Q.800Jl0 ,e1,c30 40 S,◄eo.80 &5.353.60 a;.~~.eo 003eS !)0 i0,74QSQ 

3'40 HooM1y ~5,2; 2!t53 2733 ~ t~ 211,04 ::!Q.'ro 30./JO 31.7:! ll.33 
w~ 1.010.&\ 1.061.20 1.002 8ll u:i:e oo t1nao 1.1915,00 1,232.00 1.~!L80 1.:,~20 
Annual 5:!.!'dl .6:l 55.182.-40 ~,e 82~ 00 SU:·2 00 60;403.20 O".!.lV'JlO 64,06400 115.ti .. ~ e1_:,_•~ 40 

34C Hou1),' 1.a..00 25.20 25 pg 2en ~·~ _2:1~!) ~:-0 30.00 ~rl 
Weekly QM.j() 1.ooa.oo 1.0~6:l ,.oroe:o 1,10· .eo 1.13e00 , ., ~ •):) 1,203e0 l~:?O 
Annual -4~ 52.41d1JO !.,.OS0.20 fil ,!I? 1 &I 57.2.-~ 5~.0i:!.00 ~jM.j_l a25512ll ~l!U! ~ 

348 HooM1y 20.70 21.75 ~ 
Weellly 828,CIO 870.00 v·=~o 
Annual 43,056.00 45.240 00 4;~~! ,e.,j 

34A HooM1y 19.09 20.fl7 21 , 
Weekly 7a7.60 826,80 9'58.<Hl 
Annual 40.965.2!1 '42.~.60 45.1!'6 3 

3.50% INCREASEFROM711f2022 
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PUBLIC WORKS SALARY MATRIX 7/1/24 

~,~ 
~ 

71112000 
Step AA 86 A B C D E F G H 

I 
I -Ooas 1 ' t ~ J ~ 5 & 1 J ~ 

Grade 
34J ~ 37W 39.78 -4(Ul8 ,,:,. - ,..-: ....... -l3.'1:5 -44.711 ,5 ·2 47 !i-1 

w.iy l.51e.JO t,581.20 1,0lG.20 • .oaa so t,73500 1,7SICUO 1,w .;;o I ~1 OIi 
N'na 76,o...'2.00 12.7-42.40 8.5,238.-40 :7 817 50 {)0,376.00 03,100.80 G~.n~.~ GB. 

341 HIUty 3'!.8-1 :ie.eo 3;-,3 38-811 4-0~ 41.tS -42--42 
Weekly 1.m.eo 1.-464.00 15,)Q.20 t,5154.40 ·,eoc; so i.~7~ 1.&96.80 
Annual 72.~i'ZI 7C.12B.OO ,8 H 8 -'0 ea.m.so Sl.1".eo E5.e5V!l 88.233.00 

34H twty l~L"' :n;_g 3: 05 3t 10 37,20 38.~ $-42 -40J51 
Weekly 1,.?.14 S;j 1 :;Q.::J 140'20-J ' "-"I Oll ,:48$.00 1.~.3:.0D 1.576.SO 1.~-4-1-'.l 
Annual r..m~ 70.ouS-40 "-PM.00 .,~_ll?.8 00 T7 376.00 7~eM.OO 81,Q93,&) a4 .;.'8 so 

'l4" - "' i--r.-, 30.48 3:._00 3~ 33.92 ~_g-;- 311.03 37.11 38.21 
WttlUy 1.219.20 L:$0.C'C 1,311! ;.J l.356.80 l,~3.:0 1,+4120 1.484.'40 1,s:!3.-W 

u.11 63,388.40 ~.!J.l0.00 ee 47360 70,563.60 ;z.;2- .~o H .a-42.-40 TI.18880 iH,~ SO 61 ,01&.00 

34F lilQ1y ~S~! 30.43 l1~ 32.24 33..c' ~ 1· 35.21 36~ 37.02 
Waldy 1.'S:':J 1 217ZC s..:!=:.so 1,28P.60 1.~eo 1,~.im 1.4DBAO 1 4~ 00 1.-480.80 
Annual Cil,174 40 a.3~4" ~E.1-4~ 60 67,05v.20 ei.13~.2() - 1.oi"3eJ 73,236.M ,;,504 ()0 TT.OCll 00 

3-4E Hou1y 27.53 :?i3~ 29.68 30.59 31.50 3:2.-4-4 33..t2 3·H3 35 I~ 
WHll!y 1,101.20 11~.l!-!i 1,187.20 1,223.60 1~.00 1.m.ao 1,3-lt~ l.'.r72J '-"ll4 ao 
Annual 57.262.-40 ~~1?a 61.73-4,40 63.627.20 65.520.00 67,475.20 eu13.!C 71.~H 40 73_0-,,g 00 

3-4D tw1y 26.09 27.~ 28.21 2ll na ~;a 30.87 31.80 ans ?:! lS 
W@ekly 1,00.l!D 1.0115.eo t.128.◄0 1 11!2 40 UW20 1,234.811 1,272.00 1,310.00 1.33; Z0 
Annual 54,287.20 5e,ll71.20 ~.11711.80 Ci) Ul. 1,1) e2,3!:<IO &4)0',)..80 811.1-44.00 ee ,~J :-o e~ ~w 40 

34C HcMty .:.4.'l'S 211.02 2C.S3 27.6'! u.u 'J~.lZ 30~ 3107 2, 7j 
Wf!ftjy Wl.20 I ~ O.&l 1.073.20 U05jj() 1_ 13; ~o 1, 1'"2.80 1,.200)0 l_~.?..SO I~~ 
Annual Sl,~•42.~J 54 t~Ulil) ~ .soa-4tl 57,491.20 ~ l~.20 60 R.~.4'> 62 ,, 1 :!.00 &:- e.:5w ~993 "0 

348 Hout, 11.:rr 22.-46 Zl~ 
WHkly a-5-t.SO 898.-40 ~HC 
Annual 4.\ .44Q.~ 48.7111.80 49.oxs., 

34A ~ :g3J ::1 :µ ... "',...,, -- ~-
Weekly 613..:51 a~.&a ~.so 
Ann~ .;:::.:.-ai 4-0 4-1 ,3-.<7 .20 ~ .lllleo 

3.25'% INCREASE FROM 711/2023 
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PUBLIC WORKS SALARY MATRIX 7/1/25 

- Hri!<I 
Before 

7f1120IKI 
Step AA BB A B C D E F G H I ~-- t t I l l 4 s i 7 I 9 

Grade 
34J Ho<sly :i.l. 13 41m 42..31 43.59 44 ae 40.21 ·H 6!!: 4P 09 ' Weel<ly 1.~.:::t' 1.o.&2.&l l ,«12.40 l,743.00 1 79'!-lO 1,848.40 l.il04.o:> 1.meo 1_m_ 

Annual Sl~.tQ ~-425.t.0 88,00UO G0,!!67.20 :;IJ,W5.BO ~ .11e.eo 99.~ .«l I~ 1071:0 103.958-40 

Ml 1-tc..!y 3.5.~ '.rl.7Q :;a 911 -«l 12 ~1 .3:: 4·::._5:-2_ -43.BO 45.11 <l&JII 
Weel<ly 1."-3a ~ 1.511.00 I 55a.'0 ,.ao-i 90 I .&, ~ ao 1,700,8(1 1.75200 1.604 ,o l.~40 
Annual 74,aH.60 78.1103.20 a1 ,03e so 83,<H!i.MI .e.5.~!-.t\O !18.ll.4 1CO Q1,1D4.00 93,82.8.60 Q~.700--SO 

MH 1-tc..!y J3.~ 36.0& ~IQ 372-7 38-41 30.54 40.70 -' I 93 .1.z75 
Weel<ly 1.3'.ld SD 1,403.20 1.-447 &I t.4Q0.80 1,Sle.40 1.58U0 1.e2a.oo 1,e7720 l,'1"1000 
Annual ~ .~lleG 72.llele 40 7f .2t-s-29 77,521.110 79.~.BO 82,243.20 B4,651t00 al"Z14 ~O se,gzooo 

34G Hcxa1y 31.47 33J),i 33Jlg ~02 3e 11 J,=o 38.l:?. 3ll ~5 ~.22 
We81y 1..258.-Sll 1.3:?l .&J t.359.eo ·.,oo eo •.u..:40 1.-'SS.00 1.5313;) I .Si& 00 1.eoa so 
Amual es.457.eo 58.7ll...."J 70.,0Q!j..20 7:..lAlt-0 -: fl!E.ax> 77.3,a.tlO ,p,-osw ~i)i) 83,e:'.'50 

34F Hcxa1y :!Hi ll "2 32.:M 33.ig 3"3:! .:,!._:,() 36.35 37 42 3a.:2 
Weel<ly 1.UK EO 1,25!1.~ 1.293.ell 1,33H!ll ~-3~2 :C ,_ .. , .• 10 1,4!54.00 1,4\Q '.:Q 1.5::?iSO 
Annual C.:,129 &!! D!.353.~ e1.2e12.0 &11.243.20 il~!-.i!O n .~,o 75,&08.00 77 P5!140 ,~ .i(l;.eo 

34E lio-.ry 1H2 ~·· .,.,,. 30.84 3158 ~--!: 33.-4~ J.l.51 35 55 ~2, 
w .... -'Y l.'31!1 so I 11'3~ 1.225.l!Cl '21.l:3211 • .• 20080 1,331!.80 U30~ 1.4~ 00 1 .-4:-0 40 
Atl'l"'3/ 5'1. !lJ~ ~046Ail 03,731.20 e~.eae.~o !i.~·.eo G9.~.20 ;1 ,,so.a.:i :3 11,;4 C-0 ,! ,-4211 -911 

340 Hauly 26.94 :!6.== 2!U3 30 00 3D~ 31.87 ...... '°l' .. "l .:. ... _::,..; 33 81 J.: 46 
Wfflly 1,oneo 1131 :J: t .1C5.20 • -~ 00 ~.zJ:: 00 1.2700 1.l!3..:1 I m<IO 1,3- e .;.o 
Annual 56,0352.11 5:~¥.! (l(l,590.40 M . ..<0000 t..; _3 ; ~ 00 &6,288.80 &s..:56.~ 70.324 .!:0: -,.e-tso 

34C Koul1y 15.!~ :_,a,57 Z"~ 2a.54 ~~ i:z: 31.13 31.0& 3~- ~ 
Weel<ly t.022.~ 1,07-4.80 1.1oaoo 1,141.110 1, 1-440 1 .,~'."". ~n 1.2-45.20 ,.:SJ ::II I 310.CO 
~ 53 zz; n 55.888.~ ~- e,e o, 5Q.363.20 ~UltS eo ~: . .-Bi~= 64,750.40 eo ~;;~...;i 62. l-'C SO 

348 Hcxa1y 22.0G Z3.IQ 24?.3 
Wfflly 882.40 (17.".eo Qi~ 
Annual 45,884.80 40235.20 50,600.4!) 

34A Hcxa1y :10 Q2 2203 :?:3_•C • J 

Weel<ly ~ao sa:.:?O eie 
Annual 43,CS, 2\1 -'e.a.22..io -1'8.152. 

3.25% ~EASEFROM711/21%24 

36 
4854-9257-0611 , V. 1 




